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MASTER AGREEMENT

This Master Agreement is made and entered into as of
the 1stday of May 2003, by and between MERCK & CO.,
INC., hereinafter referred to as the "Company," and the
Paper, Allied-Industrial, Chemical and Energy Workers
and its Locals 2-575 and 2-580 and, and the respective
collective bargaining units for which each, individually
and collectively, are certified, hereinafter referred to as
the "Union." Each of the above specified Local Unions,
and the employees in their respective certified and/or
recognized bargaining units, individually and
collectively, are parties to and bound by the provisions of
this Master Agreement.

ARTICLE | RECOGNITION

The Company recognizes the Union as hereinabove
described as the sole and exclusive bargaining agency
for all employees of the Company in the bargaining units
as described above, with regard to all matters pertaining
to wages, hours of work, working conditions, and other
conditions of employment as same are covered by the
items included in this Master Agreement.

ARTICLE Il HEALTH AND WELFARE BENEFITS

1. Employees shall be covered by the group life
insurance, comprehensive health insurance, health
maintenance organization, employee dental insurance,
and long term disability provisions in effect on April 30,
2003, as described in the 1999 Merck Benefits Book
applicable to IUC employees and as modified and
supplemented by any pre-April 30, 2003 summary of
material modifications (including the November 2002
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letter sent by Merck to all bargaining unit employees),
subject to the following changes:

(A) Medical:

1. Effective June 1, 2003, monthly employee
contributions (employee only, employee plus one
dependent, employee plus two or more dependents)
shall be:

80/20: $27/%41/%57
POS: $20/$35/$50
Aetng HMO  $20/$35/$50
Cigna NJ $20/$35/$50
Geisinger  $20/$35/$50

2. Effective June 1, 2003, a preferred provider
organization layover shall apply to employees where
available and to the extent available as of May 1, 2003.
In the event broader PPO coverage becomes available,
the Company may implement it upon notice to the union.

3. Effective June 1, 2003, the lifetime maximum shall
be $2,000,000.

4. Effective June 1, 2003, Lasik and similar cosmetic
vision correction surgery shall not be covered.

5. Effective June 1, 2003, coverage for artificial
insemination shall be limited to six attempt cycles per
patient per lifetime, and coverage of Advanced
Reproductive Technology (all treatments combined)
shall be limited to three attempt cycles per patient per
iifetime.

6. Effective June 1, 2003 contraceptive devices shall
be covered medical expenses.
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(B) Dental:

1. Effective June 1, 2003, monthly employee
contributions shall be: Employee only- $6, Employee
plus one dependent - $12, Employee plus two or more
dependents - $18.

2. Effective June 1, 2003, a dental preferred provider
organization layover shall apply to employees at sites
where available on May 1, 2003. In the event broader
PPO coverage becomes available, the Company may
implement it upon natice to the union.

3. Effective June 1, 2003, the annual maximum shall
be $2,000, exclusive of orthodontic charges.

4. Effective June 1, 2003, there shal! be an unlimited
lifetime maximum on dental work, exclusive of
orthodontic charges. (Orthodentic lifetime maximum
shall remain at $1,500.)

(C) Prescription drugs

1. Effective June 1, 2003, employee copays shall be:
Merck drugs $0; generic drugs $4; non-Merck branded
drugs $12.

2. Effective June 1, 2003, the prescription drug plan
shall cover oral contraceptives through mail order only.

3. Effective June 1, 2003, coverage for fertility drugs
shall require prior authorization.

(D) Vision Service Plan:

1. Effective January 1, 2004, a Vision Service Plan
(“vSP”) shall be available to employees for participation
on a voluntary basis.

2. Premiums for the Vision Service Plan shall be fully
employee paid by employee contributions. Effective
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January 1, 2004, voluntary coverage monthly
contributions of employees shall be: Employee only
$9.73; employee plus one dependent $13.83; employee
plus two or more dependents $24.80.

3. VSP plan design shall be the same as the plan
design covering salaried employees on January 1,2003.

4. Effective January 1, 2006, the VSP plan design
(contribution rates and plan design) shall be subject to
change based on VSP premium renewal terms.

(E) Adoption Assistance:

Effective July 1, 2003, employees will be covered by an
adoption assistance program, on the same terms and
conditions, as those applied to salaried employees of
Merck & Co., Inc. as such terms and conditions may be
modified from time to time in the sole discretion of the
Company.

{F) Domestic Partners:

Effective June 1, 2003, for the medical, dental and vision
{when applicable) plans, and for purposes of survivor
income coverage, the definition and eligibility rules of
same sex domestic partner coverage applicable to
Merck's salaried employees covered by Merck's
salaried health and welfare plans on January 1, 2003
shall apply to employees covered by this Agreement.

{G) Merck Couples:

Effective January 1, 2004, a no coverage option will be
included in the medical and dental plans so that, where
an employee is married to another employee and both
are in bargaining units covered by this Agreement or an
employee is married to an IUC retiree in Retiree Choice,
one spouse may opt out of coverage under the medical
plan or dental plan or both so long as he/she is covered

4



as his/her spouse’s dependent under such pfan(s). The
No-Duplicate coverage provisions, however, will
continue to apply.

{H) Pre-Tax Contributions:

Effective January 1, 2004, where employees have
sufficient wages, employees’ medical, dental and vision
contributions shall be withheld from employees’ wages
on a pre-tax basis in accordance with Section 125 of the
Internal Revenue Code and the regulations promulgated
thereunder as they apply to salaried employees as they
may be modified from time to time. Where contributions
cannot be withheld on a pre-tax basis (e.g., for
employees on LTD or unpaid leaves of absence},
employees shall pay such contributions with after-tax
dollars.

(I} Long Term Disability

Employees who recover from long term disability but
who are unabile to return to their former position as a
result of the disability as determined by the Company
physician and are placed into a lower-rated job
classification for medical reasons shall retain the hourly
base rate of the job classification held by the employee
when long term disability benefits commenced.

2. Employees are entitled to the following benefits
notwithstanding anything to the contrary in paragraph 1
above:

(A) Life Insurance. (I} Inthe event of an absence due
to a labor dispute, the Company will keep in force the
employee's life insurance for a period of ninety (90) days.
The insurance will thereafter be cancelled unless keptin
force by timely contributions by the employee. The
employee shall repay the Company for contributions
advanced during the ninety-day {90) period through

5



payroll deduction over a like period of time upon the
employee's return to active employment.  (ll) The
Company shall continue in force the life insurance of an
employee granted a leave of absence for Union
business provided that the employee continues to make
timely contributions for such insurance.

(B) Health and Dental Insurance. Employees on
layoff may continue their health insurance coverage
and/ortheir dental insurance coverage for the duration of
the layoff provided they pay the monthly premiums.

ARTICLE I
RETIREMENT AND PENSION BENEFITS

1.The Retirement Pian for the Hourly Employees of
Merck & Co., Inc. is hereinafter in this Article referred to
as the "Plan"; Part | of the Plan (providing for retirement
benefits pursuant to a Group Annuity Contract between
Merck & Co., Inc. and Prudential Life Insurance
Company of America) is hereinafter referred to in this
Article as the "Insured Plan"; Part 11 of the Plan (providing
for retirement benefits funded by a trust fund) is
hereinafter referred to in this Article as the "Trust Plan”.

Although the Plan by its terms is subject to amendment
or discontinuance by the Company in whole or in part,
the Company agrees that it will not at any time during the
term of this Agreement discontinue the Plan as to
bargaining unit employees and that it will not amend the
Plan in any way which would adversely affect them
except as may be required to maintain the Plan's status
as a qualified Plan under the provisions of the Internal
Revenue Code or as a Plan in compliance with the
provisions of the Employee Retirement Income Security
Act.
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If any amendment required to maintain the Plan status
as a qualified Plan under the Internal Revenue Ceode or
a plan in compliance with the Employee Retirement
Income Security Actas aforesaid should adversely affect
the benefits, contributions from participants, or
gualifications for retirement with respect to such
employees, the Company will immediately notity the
Union in writing to that effect and will, upon the Union's
written request, promptly meet with the Union and
negotiate in good faith with respect to the problems
thereby created. !f no agreement is reached within
ninety (90) days after the Union has given said notice,
the Union may by written notice to the Company
terminate this Agreement in its entirety.

A resume of the Plan presently in effect is set forth
below:

(A) Eligibility. ~Employees shall be eligible to
participate on the January 1st or July 1st coincident with
or next following the date of hire. No particular period of
service with the Company is required.

(B) Contributions and Retirement Income. All
contributions to the Trust Plan shall be made by the
Company.

With respect to participation subsequent to July 1,
1970 the straight life annuity payable upon normal
retirement is payable at the rate of one and one-quarter
(1.25) percent of the first $4,800 of thetotal remuneration
paid in each calendar year subsequent to July 1, 1970;
and one and one-half (1.50)} percent of such
remuneration in excess of $4,800.

Effective July 1, 2000, the Plan shall be amended
to provide that the definition of remuneration for every
calendar year prior to 2000 shall mean the 18 year
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average of remuneration as otherwise defined in the
Plan for the highest separate 18 years (whether or not
conseculive) between calendar years 1980 and 1998,
inclusive. The definition of remuneration after 1989 shall
not be amended.

{C) Minimum_Retirement Allpwance. For employees
retiring on or after July 1, 2000, in the event of normal
retirement at age 65, or early, disability or postponed
retirement, the monthly retirement benefit received from
all pension plans of the Company prior to any reduction
for early retirement and prior to any actuarial reduction
shall not be less than $50 per month multiplied by the
participant's credited service provided that the monthly
retirement benefit of a participant in the plan on July 1,
1970 who did not elect a return of contributions shall not
be less than $51 per month multiplied by the participant’s
credited service. The minimum monthly retirement
benefit for employees retiring on or after July 1, 2003
shall not be less than $55 per month multiplied by the
participant’s credited service provided that the monthly
retirement benefit of a participant in the Plan on July 1,
1970 who did not elect a return on contributions shall not
be less than $56 per month multiplied by the participant’s
credited service. Notwithstanding the foregoing, as
soon as administratively feasible after July 1, 2003
employees who incur a Normal or Early Retirement after
April 30, 2003 but before July 1, 2003, will receive the
same increase retroactively to their annuity starting
dates. Such retroactive benefit shall be payable in the
same form as originally elected by the employee but
without interest. In no event shall a participant who did
not receive a return of accumulated contributions
receive yearly less than ten percent (10%) of his
accumulated contributions.




For this purpose, credited service includes each year
of servica from the Janhuary 1 following the date-of hire,
but excluding any year during any part of which the
employee, although eligible, elected not to participate in
a pension plan to which the Company contributed.
Commencing January 1, 1978, credited service shall
include each full month of service from the earlier of (1)
the January 1 following the date of original hire, or (2) the
date the employee first became a Plan participant, to
retirement or termination date, but excluding any month
during any part of which the employee, aithough eligible,
elected not to participate in a pension plan to which the
Company contributed. Notwithstanding the foregoing
provisions, credited service or participation in the Plan
will not include time on layoff past thirty (30) months at
Cherokee, or thirty-six (36) months at Rahway or
Branchburg Farm, unless the employee is recalled from
layoff or is transferred to another site covered by Article
X hereof, prior to losing seniority at the site where he
was laid off.

(D) Retirement Date.

{iy ‘Normal Retirement date is the first of the month
following the attainment of age 65.

{i) Provision is made for early retirement at any
time after age 55 with the consent of the Hourly Pension
Committee, but if the participant has had at least 15
years of continuous participation in the Plan or cther
Company Pension Plans, the Commitiee's consent js
not required. If the participant has had at least ten years
of credited service with the Company, the Commitiee's
consent is not required for early retirement after age 55,
and employees with fewer than ten years of credited
service will not be eligible for early retirement.
Retirement income in the event of early retirement is
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based on participaticn to the date of such retirementand
if payable, prior to the normal retirement date is reduced
at a rate of 3% per annum for each year benefits begin
before age 62. However, an employee eligible for early
retirement may retire with full, unreduced benefits on or
after age 55 if his/her age and years of credited service
total at least 85.

(i) A participant who becomes mentally or
physically incapacitated, as established by satisfactory
proof, may retire at any time prior to normal retirement
date. Inthe event of such disability the employee shall
be entitied to his full accrued benefit without reduction.

(E) Bights on Termination of Empioymenit,

{i) Inthe event of the termination of a participant's
employment, or death prior to retirement, he, or his
designated beneficiary, or, if none, his estate, as the
case may be, is entitled to a return of his own
contributions, if any, held in the trust fund created by the
Trust Plan with interest compounded annually.
Commencing January 1, 1978, the interest rate shall be
5% per annumn.

(i} A participant who completes or has completed
immediately prior to his termination of employment,
other than by death, atleast five (5) years of service with
the Company, with any fraction of a year calculated as a
full year, shall be eligible to receive retirement income
commencing on his normal retirement date or an
actuarially reduced benefit commencing on the first of
any month following attainment of age 55 (subject to the
provisions of Sections D (i), (i) and (iii) abovej).

(F) Retirement Income Options. Unless a participant
elects otherwise: (a) the normal retirement income fora
participant who is married at the time such participant
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retires shall be a joint and fifty percent (50%) survivor
annuity; and (b) the normal retirement income for a
participant who is unmarried at the time such participant
retires shall be a straight life annuity. However, a
participant may elect, subject to such uniform rules as
the Hourly Pension Committee may prescribe, any
optional form of retirementincome payment provided for
by the Plan. Such election should be made at least five
(5) days before the participant becomes a retired
participant. At least twelve (12) months prior to
retirement, the Company shali provide the participant
with a summary of the benefits available under the Pian.
The Trust Plan provides the following retirement income
‘options:

(i} Standard Social Security equalization option for
employees who retire prior to their being entitled to the
immediate payment of benefits under Social Security
which so far as possible will provide the same amount
each year before and after such Social Security benefit
commences;

(i) A retirement option which provides that a
participant who retires on a normal or early retirement
benefit may elect to receive a reduced pension payable
for life with the provision that if he dies before he has
received in payments of the reduced benefit an
aggregate amount equal to five (5) times the accrued
benefit which would otherwise have been payable at
normal retirement age (after adjustment for the minimum
benefit of the Plan), the excess of such amount over the
payments he has received will be paid in a lump sum to
his designated beneficiary or to his estate. The amount
of the reduced benefit under such election is determined
on the basis of actuarial equivalents;

(iii} Aretirement option which provides a retiremant
11



income payable to him during his life and after his death
an annuity for the life of his spouse which is equal t0
100% of the amount payable during their joint lives;

(iv) Acontingentannuitant option which provides for
a reduced retirement income payable to the participant
during his life, and after his death a retirement income
payable during the life of a surviving contingent

annuitant designated by him;

(v) Asingle cash payment equal to the entire cash
value of a participant's benefit; and

(vi) A retirement option in any other form of
retirement income as the Plan may permit.

(G) Funding Medium. The Funding Medium of the
Trust Plan is a Trust Fund consisting of all the
contributions of the participants and the Company
administered by an independent trustee. The
administration expenses of the Trust Fund are paid by
the Company and are not deducted from such
contributions.

(H) Contributions. If a participant has elected to leave
his or her contributions in the Plan and, if at retirement, it
is determined that the participant's career average
benefit exceeds the highest minimum in effect at that
time, then at the participant's option, the contributions,
plus interest, may be refunded in a lump sum.

() Leave of Absence. All participants upon return
from approved leave of absence receive credit towards
retirement benefits to the same extent as if they had
been working for the Company during the period of the
approved leave of absence. Participants on an
approved leave of absence for union business shall be
entitled to receive credit towards retirement benefits in
accordance with this provision. Participants on an
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approved leave of absence for union business shall not
be required to return to work in order to receive
retirement benefits where the expiration of their leave of
absence coincides with the effective date of their
retirement,

(J) Pre-Retirement Spouse's Benefit. In the event of
the death of a vested participant prior to actual retirement
and while inthe employ of the Company, the participant's

"surviving spouse shall receive an annuity equal to fifty
(50) percent of the annuity which would have been
received during the joint lives of the participant and
spouse had the paricipant elected a fifty (50) percent
joint and survivor annuity and retired the day before the
participant died. Effective January 1, 1989, the surviving
spouse will be permitted to elect a lump sum in lieu of the
foregoing amount. The lump sum will be the actuarial
equivalent to the fifty (50) percent surviving spouse
betiefit.

() Unmarried Pardicipant's Death Benefit. In the
event anunmarried vested paricipant dies priorto actual
retirement and while in the employ of the Company, a
lump sum shall be payable to the participant's estate.
This lump sum shall be the actuarial equivalent of the
surviving spouse 50% joint and survivor annuity set forth
in the Plan, calculated as if the participant had been
married at the time of his or her death to a spouse of the
same age as the participant, had retired the day before
his or her death, and had elected a 50% joint and survivor
annutity.

{L) Wearaway Pension Enhancement.

Forany RetirementPlan participantwho is oris expected

to be at least age 55 with at least 10 years of credited

service on or betore March 31, 2006 and who retires on

orafter July 1,2003, the Retirement Plan will provide that
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the participant’s accrued henefit as of July 1, 2003,
determined under the greater of the career average
formula set forth in the Plan or the fiat dollar minimum in
the Plan as amended pursuant to this Agreement
($55/$56), will be increased by ten percent. Any
participant, including but not limited to a disability retiree,
who otherwise does not satisfy the requirement for
expected age and credited service on or before March
31, 2006 is not eligible for the benefit of this paragraph.

Notwithstanding the foregoing, as soon as
administratively feasible after July 1, 2003, employees
who incur a Normal or Early Retirement after April 30,
2003 but before July 1, 2003, wilt receive the wearaway
enhancement (calculated on the same basis put based
on the regular plan formula benefit as of such Normal or
Early Retirement date rather than June 30, 2003)
retroactively to their annuity starting dates. Such
retroactive benefit shall be payable in the same form as
originally elected by the empiloyee but without interest.

(M) Adjustment for Retirees. In no event will a retiree
receive less than $7.50 per month per year of credited
service.

{N) Miscellaneous,

(i) A former employee other than a retired
participant who re-enters the service of the Company as
an employee shall upon again becoming a participant in
the Plan, be entitled to the credited service acquired
during his former period of employment as well as that
acquired during the period after his re-employment.

(i) All refunds of contributions will be returned with
interest in the manner provided in Paragraph E hereof.

During such period of time as a participant may be
absent by reason of a [abor dispute to which his
14



collective bargaining representative is a party,
contributions to the Trust Plan are not payable by or with
respect to such panticipant.

The Company agrees to amend the Trust Plan,
effective no later than January 1, 2004 to include the
modifications described in paragraphs 1 (C) and (L). Itis
understcod and agreed that the effecting of the
amendments referred to above is subject to obtaining:

(i) Approval of the necessary amendments of the
Plan by the District Director of Internal Revenue under
paragraph 401 of the Internal Revenue Code, and

(iv) Approval by the Board of Directors of the
Company or its designee.

If both of the above approvals shall not have been
obtained by January 1, 2004, either party by written
notice to the other may indicate its desire to meet and
negotiate with respect to the problems thereby created.
Promptly after delivery of such notice, the parties shall
meet and negotiate in good faith with respect to such
problems. If no agreement is reached within ninety (90)
days following delivery of such notice, either party may,
by written notice to the other, terminate this Agreementin
its entirety. This Agreement shall continue in effect
during the negotiation of such problems and until any
notice of termination is given pursuant to the preceding
sentence.

(O) Medical Benefits for Retirees. Active employees
who retire with 10 or more years of credited service
under the Pension Plan at or over age 55, and their
eligible dependents, will immediately be eligible to be
covered by Retiree Choice or its successor program(s)
applicable to salaried retirees, as the terms and
conditions of such medical and dental benefits programs
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may be modified by the Company from time to time at its
sole discretion. For purposes of the preceding sentence
only, “credited service” for any employee under the age
of 50 on January 1, 2003 or who is hired or rehired on or
after January 1, 2003 will not include any service sarned
before the employee attains age 40. Notwithstanding
the foregoing, employees who qualify for disability
retirements during the term of this contract may be
younger than 55 so long as they have at least 10 years of
credited service (including credited service while the
employee was under 40 years of age) under the Pension
Pian at the time of their disability retirements; provided,
however, that such coverage may be provided under
plans different from Retiree Choice but on the same
terms and conditions applicable to salaried retirees who
qualify for disability retirements, as the terms and
conditions of such medical and dental benefits programs
may be modified by the Company from time to time at its
sole discretion,

ARTICLE IV
SEPARATION BENEFIT ALLOWANCE PLAN

1.The Company will grant Separation Benefit Allowance
to employees (excluding temporary employees) who are
laid off from the Company for a period in excess of thirty
(30) consecutive calendar days due to lack of work.
Such employees shali have their Net Separation Benefit
Allowance advanced to them at the time of layofi. The
employee's Separation Benefit Allowance shall be
computed in accordance with the following schedule:
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Length of Continuous Service Amount of Separation

as of Date of Layoff Benefit Allowance
6 mos. &lessthan 1 yr. 1 week - 40 hrs.
1yr. & less than 3 yrs. 2 weeks - 80 hrs.
3yrs. & lessthan 5yrs. 4 weeks - 160 hrs.
S5yrs. & lessthan 7 yrs. 6 weeks - 240 hrs.
7yrs. &lessthan f0yrs. 8 weeks - 320 hrs.
10 yrs. & less than 15 yrs. 10 weeks - 400 hrs.
15 yrs. & less than 20 yrs. 12 weeks - 480 hrs.
20 yrs. & less than 25 yrs. 15 weeks - 600 hrs.
25yrs. & over 20 weeks - 800 hrs.

2. Net Separation Benefit Allowance shall be the
accrued Separation Benefit Allowance set forth in the
schedule above, computed on the basis of the
employee's hourly rate of pay (excluding shift premiurn,
incentive), less any previous Separation Benefit
Allowance paid by and not repaid to the Company.
Where an employee has worked for 26 weeks or more in
the twelve-month period immediately preceding the date
of his laycftin a job classification at a higher rate than the
job classification he held at the time of layoff, his
Separation Benefit Allowance will be computed on the
basis of the higher hourly rate.

3. If an employee is recalled in less than thirty (30)
consecutive calendar days from the date he was laid off,
he must, as a condition of reinstatement, return any
Separation Benefit Allowance he received. Such
repayment shail be in amounts of 10% of his weekly
earnings after recall, unless otherwise agreed between
the Company and the employee.
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ARTICLEV
EMPLOYEE STOCK PURCHASE & SAVINGS PLAN

1.During the term of this Agreement, the Employee
Stock Purchase & Savings Plan adopted by the
stockholders of the Company on April 28, 1959, as
amended by the Board of Directors of the Company to
the date of this Agreement, shall not be discontinued as
to bargaining unit employees; nor shall any amendment
of said Plan be made which would adversely affect such
employees, except as may be required to maintain said
Plan's status as a qualified plan under the provisions of
the Internal Revenue Code. The Plan may be amended,
subject to IRS approval, to provide that, where an
employee receives information from which she/he
reasonably should have known that an error has been
made with respect to her/his account, and the employee
does not report the error to the Savings Plan
administrator within six months of receipt of that
information, the employee will be deemed to have
elected to participate on the basis as shown on such
information. If such an error is reported to the Savings
Plan administrator within six months of receipt of such
information, the Company will take reasonable steps to
correct the information, but in no event will it be liable for
consequential damage, such as forgone gains orlosses.

2. Anyemployee participating in the Plan who is |aid off
shall be entitled to receive all Company contributions
made for his account up to the date of layoff.

3. The Company shall contribute to the ESP&SP each

month, an amount equal 1o 60 percent of the amount of

each employee's contributions for such month, provided

that in no event shall the Company's monthly

contribution for an employee exceed 3.6 percent of such

empioyee's’ base compensation including the
18



employee's COLA, subject to the terms and conditions
setforth in the plan. Effective July 1, 2003, the Company
shalt contribute to the ESP&SP each month, an amount
equal to 65 percent of the amount of each employee’s
contributions for such month, provided that in no event
shall the Company's monthly contribution for an
employee exceed 3.9 percent of such employee’s base
compensation including the employee’s COLA, subject
to the terms and conditions set forth in the plan.

4. Employees participating in the Plan will be offered
401(K) coverage subject to the conditions set forth in
paragraphs 1 and 3 of this Article.

ARTICLE Vi HOLIDAYS

1. The Company will cbserve the following paid
holidays:

New Year's Day
Presidents’ Day

Good Friday

Memorial Day
Independence Day
Labor Day

Thanksgiving Day

Friday after Thanksgiving
Day before Christmas
Christmas Day

The Company will also observe two floating holidays
each year. A determination as to when the two floating
holidays in each year will be observed will be made
during the fourth quarter and before December 1 of the
prior calendar year by mutual agreement between the
Company and the Union. They will be observed on a
Monday or a Friday either preceding or following one of
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the other paid holidays.

2. In the event any of the above holidays falls on
Sunday, the following Monday shall be observed as such
holiday and if the holiday falls on Saturday, it will be
celebrated either on the preceding Friday or following
Mondayin accordance with local area practice solong as
production requirements permit. The Company will give
the Union two (2) weeks' notice of the day to be
observed.

3. Allemployees, except those on leave of absence or
on non-temporary layoff, shall receive eight (8) hours'
pay for each of the holidays not worked on the following
basis:

{A) Non-incentive employees - 8 times their hourly
base rate including shift differential, if applicable.

{B) Incentive employees - 8 times their average
straight time hourly earnings including shift differential, if
applicable.

4. Inorderto qualify for such holiday pay, the employee
must work his scheduled day before and after the
holiday, unless such absence occurred because of a
bona fide illness or injury, or with the knowledge and
consent of supervision, or untess such day or days shall
have been his reqular day or days off.

5. If a holiday occurs during a waiting period prior to
qualifying for disability under the Disability Benefits Plan
{sick pay plan), he shall receive his holiday pay, but the
holiday shall be excluded in computing the waiting
period. If a holiday occurs on a day for which an
employee is eligible for sick pay under the Disability
Benefits Plan, the employee will receive holiday pay and
the number of days for which he is eligible for disability
will be extended by one day for each such holiday. No
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employee shall be eligible for holiday pay and sick pay
for the same day. The Company will pay for holidays
which occur during the eighteen (18) month period
following the onset of disability providing the employee
remains on the payroll during that time.

6. Any employee when required to work on a paid
holiday, shall be paid two times (2x) his hourly rate for
work performed during the first eight (8) hours and three
times (3x) for the hours worked in excess of eight (8)
hours (plus shift differential, if applicable), in addition to
his pay for the holiday, as described in Paragraph 3
above.

7. Itany of the paid holidays falls within an employee's
vacation, such employee shall arrange with the
Company in advance of his vacation whether he shall:

(A) add another day to such vacation;

(B) take aday off with pay ata time to be designated
by the Company; or

(C) receive two times his hourly rate (plus shift
differential, if applicable) for one day's work in lieu of a
day off.

8. Aholiday forwhich an employee is entitled to receive
holiday pay shall be considered as eight (8) hours
worked for the purpose of computing weekly overtime
even though no work or less than eight (8) hours work
was performed on the holiday. if such holiday shall falton
a scheduled day off, it shall not be counted in computing
overtime except as may be provided for in the Local
Supplemental Agreements.

9. Inthe eventanemployeeis paid atemporarily higher
rate of pay for alf hours on the last working day preceding
or the first working day following a holiday, his holiday
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rate of pay for the purpose of this Article shall be the
higher rate of pay.

ARTICLE VIl VACATIONS

1. Definition. An employee's eligibility for vacation is
measured by all periods of service with the Company as
of December 31 of each year (hereinafter referred tc as
the qualifying year} and will be scheduled to be taken
during the following calendar year (hereinafter referred
to as the vacation year). An employee shall not be
eligible for a paid vacation during the calendar year in
which his employment begins, nor before he has
completed six (6) months of continuous service with the
Company.

2. Eligibility.

(A) An employee who on December 31 of a
qualifying year has not passed his fifth December 31
shall be granted during the vacation year one (1) day of
vacation for each month of service completed on
December 31 of his qualifying year unless previously
paid for such service under Paragraph 3 of this Article,
however, the vacation period shall not exceed ten (10)
working days in any vacation year.

(B) An employee who on December 31 of a
qualifying year has passed his fifth December 31, but not
his twelfth December 31, shall be granted, during each
following vacation year, one and one-half (1-1/2) days of
vacation for each month of service completed on
December 31 of such qualifying year unless previously
paid for such service under Paragraph 3 of this Article;
however, the vacation period shall not exceed fifteen
(15) working days in any vacation year.
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(C) An employee who on December 31 of a
qualifying year has passed his twelfth December 31 but
not his twentieth December 31 shall be granted during
each following vacation year two (2) days of vacation for
each month of service completed on December 31 of
such qualifying year unless previously paid for such
service under Paragraph 3 of this Article; however, the
vacation period shall not exceed twenty (20) working
days in any vacation year.

(D) An employee who on December 31 of a
qualifying year has passed his twentieth December 3
but not his twenty-seventh December 31 shall be
granted during each following vacation year two and
one-half (2-1/2) days of vacation for each month of
service completed on December 31 of such qualifying
year uniess previously paid for such service under
Paragraph 3 of this Article; however, the vacation period
shall not exceed twenty-five (25) working days in any
vacation year.

(E) An employee who on December 31 of a
qualifying year has passed his twenty-seventh
December 31 shall be granted during each following
vacation year three (3) days of vacation for each month
of service completed on December 31 of such qualifying
year unless previously paid for such service under
Paragraph 3 of this Article; however, the vacation period
shall not exceed thirty (30) working days in any vacation
year.

3. Vacation Pay on Layoff or Termination. Anemployee
with six {6) or more months of service with the Company
who thereafter by reason of a non-temporary layoff due
1o lack of work or termination for any reason does not
work the full qualifying year, shall receive vacation pay
tor each full month worked in the qualifying year, in
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accordance with Paragraph 2 of this Article. At the time
of layoff, the employee may elect to receive his pro rata
vacation pay in full or leave it with the Company to be
applied inthe event he is re-employed and is required to
take a vacation in the following vacation year because of
the Plant shutdown. Inthe event the employee takes this
option and the pro rata pay is not applied to a vacation by
December 31 of the following vacation year, a full cash
payment will be made to him at that time.

4, Rate of Vacation Pay,

(A) Aday of vacation pay shall be computed as eight
(8) times (a) the employee's standard hourly rate for his
regular job (including shift differential, ifapplicable}atthe
time his vacation is scheduled to begin where the
employee is an hourly worker, or {b) the employee's
average straight time hourly earnings (including shift
differential, if applicable), where the employee is an
incentive worker. However, where an employee has
worked for twenty-six (26) weeks or more in the
qualifying year in another job classification at a higher
rate, his vacation pay will be computed on the basis of his
rate or earnings in that job classification. When an
employee is entitled to receive vacation pay, it shall be
considered as eight (8) hours worked for the purpose of
computing weekly overtime.

(B) An employee shall receive a vacation bonus of
$15.00 for each week of vacation for which he is eligible.

5. Time of Vacation.

(A} Vacation leave, in units of not less than five (5)
days, will be scheduled by the Company during the
vacation year, at times desired by the employee
whenever feasible, but the final scheduling of vacation is
reserved to the Company in order to insure the orderly
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and efficient operation of all departments. Insofar as
practicable, seniority shall govern in the choice of
vacations where two or more employees are applying for
the same vacation time. The Company shall, except in
emergencies, give aminimum of four (4) weeks' notice to
any employee whose scheduled vacation time is
changed for the convenience of the Company. Al
employees who are scheduled for vacation are required
to take time off as scheduled. In those depariments
where a plant shutdown is scheduled, the vacation
schedule will be posted at least ninety (90) days prior to
the shutdown; however, such schedule may be changed
atany time up to sixty (60) days prior to the shutdown and
thereafter changed only in the event of an emergency. In
the event of such an emergency, the Union will be
notified as far in advance as possible. Intheeventthata
plant shutdown for vacation purposes is scheduled, it
shall be scheduled between June 15 and Labor Day.
Additional plant shutdowns for vacation may be
scheduled at other times during the year at any site with
the concurrence of the local union at the affected site.

(B) Employees who are entitled to twenty-five (25) or
more days of vacation in a calendar year may request
that ten (10) days of such vacation be scheduled in units
of one (1) ormore full days. Empioyees who are entitled
to twenty (20) ormore days of vacation in a calendaryear
may request that five (5) days of such vacation be
scheduled in units of one (1) or more full days. Requests
for vacation days under this Paragraph must be made at
least forty-eight (48) hours prior to the proposed vacation
day{s). The standards and practices established
pursuant to vacation scheduling, under this Section 5,
shall govern the scheduling of vacation days under this
Paragraph. Notwithstanding any contrary provisions in
this Master Agreement or a Local Supplemental
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Agreementthereto, forty-eight (48} hours' notice shali be
deemed sufficient notice to the Union and employees
affected by any schedule changes resulting from a
vacation requested under this Paragraph.

6. BRecall from Vacation. Any employee who has
actually completed his last regularly scheduled day of
work prior to his vacation leave and is recalled to work
befare his scheduled vacation leave is completed shall
receive vacation pay in lieu of the remaining part of his
vacation leave and shali in addition be paid for work
performed during the balance of his vacation teave at
one and ane-half (1-1/2) times his regular rate, orat such
higher rate as may be applicable. Vacation leave fost
under this Paragraph will be rescheduled as soon as
mutually practicable.

7. Hospitalization or lliness. or Death in Farnily, During
Yacation. An employee on paid vacation, who by reason

of injury or illness requires at least 72 hours of
nonelective hospitalization and who as a result of such
hospitalization may be disabled for any period of his
scheduled vacation, shall upon return to work with
evidence of such hospitalization and period of disability,
receive a sick pay adjustment and have this period of his
vacation lost under this Section rescheduted. In the
event that such hospitalization or resulting disability
occurs during an employee's previously scheduled
vacation in the fourth quarter of a calendar year, the
employee shall have the option of either scheduling his
lost vacation time in the first quarier of the following
calendar year or receiving vacation pay in lieu thereof. In
the event that an injury or iliness not requiring at least 72
hours of nonelective hospitalization disables an
employee for any part of a vacation previously
scheduled during the fourth quarter of any calendar year,
the Company shall have the option either to pay the
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employee for the lost vacation time or to reschedule the
lost vacation time in the first quarter of the following
calendar year. If someone in an employee’s immediate
family dies either immediately prior to the employee
commencing a vacation or while the employee is on
vacation, then the employee may re-designate vacation
days not yet taken as death in family leave subject to the
limitations of Article VIli, B. 9. and reschedule the
vacation days subject to supervisory approval.,

8. Vacations Not Accumulative. All vacations must be
taken in the vacation year. When any employee has ail
or any part of his scheduled vacation canceled for the
convenience of the Company and it cannot be
rescheduled in the current vacation year, the employee
shall have the option of receiving pay in iieu of such
vacation at one and one-half times the standard base
rate or rescheduling such vacation, to be taken during
the first three calendar months of the next year.

9. Computation of Vacation Credits. Each month of
service as used in this Article shall mean fifteen (15)
working days, which days shall include days actually
worked, time spent on Union business, or Union
activities, not to exceed two (2) weeks at any one time,
holidays, vacation, days of absence to perform jury duty
and while on annual military encampment or cruise, and
days of absence due to death in family, as provided by
this Agreement and due to occupational illness or injury.
Such working days shall be cumulated on an annual
basis for the purpose of computing the vacation pay
provided herein; however, no vacation cradit shail be
granted for any fractions resulting from such
computations.

10. Vacation Credit Upon Reemployment, A former
employee who reenters the service of the Company as
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an employee shall be entitled to vacation credit for all
former periods of employment as well as that acquired
during the period after his reemployment.

ARTICLE VIl LEAVES OF ABSENCE
A. WITHOUT PAY

1. Personal Reasons. Any non-probationary
employee who desires a leave of absence notin excess
of thirty (30) calendar days will be granted such leave
upon written request, provided it is for good reason and
does not interfere with plant operations. The Company's
consent to such requests may not be unreasonably
withheld. Such leaves in any event shall not be used for
the purpose of working for another employer, trying out
new work or venturing into business for himself. The
Union will be notified of all personal leaves granted which
are in excess of thirty (30) days. Leaves may be
extended by the Company.

2. Union Convention Attendance. Leaves of absence
without pay to specified Union representatives for the
purpose of attending Union conventions shall be granted
by the Company upon the written request of the Union in
a number agreed upon by the Company and the Union.

3. Other Union Busjness. Any employee who is
appointed or elected to office in the Union which
necessitates a leave of absence from his job shall be
granted such a leave without pay for a period not to
exceed two (2) years. Unless the employee signifies his
intention to return to work, such leaves may be extended
from year to year with the consent of the Company.
Seniority shall accrue during such leaves of absence.
Initial requests for leaves of this nature must be in writing
and approved by the Union. The number of employees
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on such leaves shall be subject to agreement between
the Company and the Union.

4. Maternity and/or Childcare Leave. When
requested, a leave of absence for maternity/childcare for
a period not to exceed eighteen (I8) months shall be
granted. An employee desiring to continue work during
the term of her pregnancy beyond the seventh month
shall submit a statement from her physician indicating
the physician's concurrence in her continuing to work
until a date specified by her doctor and concurred with by
the plant physician,

Such leaves requested for less than eighteen (18)
months will be extended upon request provided the
maximum leave of eighteen (18) months has not already
been taken. Failure to report at the expiration of the
maternity/childcare leave of any or its extensions is
equivalent to resignation and is subject to conditions
governing resignations. Any employee returning at the
expiration of eighteen (18) months shalil do so without
loss of seniority. Any employee absent for more than
eighteen (18) months for maternity/childcare reasons
shall be terminated from the Company with loss of
seniority. Whenever an employee takes a maternity
leave, the Company shall give her a printed copy of this
clause.

5. Return_from Leave of Absence. Those persons
returning from a leave of absence will return to the same
job held prior to the leave of absence. Inthe event the job
formerly held by such employee no longer exists, such
employee shall exercise seniority rights in accordance
with the respective Local Supplemental Agreement.
However, returning employees must then have the
physical and mental qualifications for the job to which
they are entitled under this Paragraph.
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B. WITH PAY

6. Jury Duty, Employees who present official court
centificates to the Company showing dates when called
for jury duty and remuneration received, shall be paid the
difference between the amount received for such jury
duty and their standard base rate of pay; or, in the case
of incentive workers, the employee's average incentive
pay, plus shift differential, if applicable, only for each
regularly scheduled day lost from work.

7. CourtAppearance, Employees may receive a coun
appearance benefit for a maximum of one day for each
court case in which they are subpoenaed. This benefitis
applicable to court cases in which they are not a party
and to which the Company or the Union is not a party.
Employees shall be paid the difference between the
amount received for such appearance and their
standard base rate of pay; or, in the case of incentive
workers, the employee's average incentive pay, plus
shift differential, if applicable, only for one regularly
scheduled day lost from work for each case. Employees
requesting court appearance benefits must present to
the Company official documentation of their court
appearance, including the subpoena, indicating the
remuneration received from any source for their
appearance.

8. Annual Military Encampment or_Cruise. The
Company shall pay to an employee serving in the
National Guard of the States, the Naval Militia, or the
United States Armed Forces Reserve, for each day of
absence from employment during the annual one or two
weeks' encampment or cruise, or in the case of National
Guardsmen, when performing duty in emergencies such
as floods, fires, prison breaks, public disorders, etc., for
not more than thirty (30) days of absence from
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employment in any one calendar year, the difference
between the employee's standard base rate of pay; or, in
the case of incentive workers, the employee’s average
incentive pay, plus shift differential, if applicable (on the
basis of an eight (8) hour day, forty (40) hour week), and
the amount of compensation per day received for such
military or naval duty.

9. Death in Family. An employee shall be paid his
standard base rate (pius shift differential, if applicable)

or, in the case of incentive workers, the employee's
average incentive pay, plus shift differential, if
applicable, for absence from scheduled work, not to
exceed four (4) days where such absence is
necessitated by death in the immediate family (i.e.,
husband, wife, child, mother, father, brother, sister,
mother-in-law, father-in-law, son-in-law, daughter-in-
law, grandmother, grandfather, grandchildren, or any
other person who in the opinion of the Company is in a
similarly close personal relationship to the employee}, or
not to exceed one (1) day where such absence is
necessitated by death of close relatives other than those
mentioned above; provided that such absence is
authorized by the immediate supervisor. An incentive
worker entitled to one (1) day shall be paid the
employee's average incentive pay, plus shift differential,
if appiicable, for absence from scheduled work.

Time off with pay under Paragraphs 6, 7, 8 and 9shalibe
considered as time worked for the purpose of computing
weekly overtime.

10. In_the Event of Layoff. Lleaves of Absence,
regardless of reason, will not be granted to an employee
who is taid off, and will not be extended if the employee
would have been laid off had he been working during his
leave. in the latter case, the employee shall be
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considered as having been laid off on the date on which
he would have been laid off if working.

ARTICLE [X
INTER-PLANT TRANSFER OF EMPLOYEES

Any involuntarily laid off employee, that is an
employee for whom no job exists at his site, with seniority
rights in any bargaining unit of the Company covered by
this Master Agreemant, who may be employed in any
other such bargaining unit of the Company, will be
entitled to have all of his benefits continued as if his
service had not been interrupted, except at the new
location he shall be treated as a new hire for plant
seniority purposes.

An involuntarily laid off employee will be offered
employment in vacant non-temporary jobs in other
bargaining units at sites covered by this Master
Agreement, which management decides to fill and for
which he is qualified, on the basis of Company seniority,
before an offer for such job has been made to
applicant(s};, provided that the covered employee
indicates interest in such sites at the time of layoff, on a
form provided by the Company and completed at the
time of involuntary layoff by the employee, and further
provided that the right of transfer under this provision will
exist only as long as the covered employee retains
seniority rights in the local bargaining unit from which he
is laid off.

An employee so transferred will retain his COLA and
will continue on his COLA progression using his ariginal
anniversary date; however, if the COLA of the employee
s0 transferred is less than the COLA of similarly situated
employees at the hiring bargaining unit, the COLA of
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such employee will be increased to ensure parity with
similarly situated employees at the hiring bargaining
unit; provided that the COLA paid to an employee so
transferred will in no event be used as the basis or
evidence for a grievance seeking a COLA upgrade or
increase for any other employee.

An employee who rejects an offer of employmentto a
specific site under the terms of this provision shall
thereafter be ineligible for an inter-piant transfer to that
site for the period of that layoff.

The employee will be notified by registered letter,
addressed to the employee’s last address appearing on
the Company's records. Within two working days of the
date written notice is received, as indicated on the
registered mail receipt, butin no case longer than seven
calendar days from the postmark date of the registered
letter, the employee shall report to the Employment
Office at the location where the vacancy exists. Failure
on the part of the employee to report te the Employment
Office, or to report to work on the day designated by the
Company, will result in the forfeiture of all rights under
this provision. No employee shall be required to reportto
work less than seven calendar days from the date the
employee is required to report to the Company's
Employment Office.

Transferred employees who accept recall to any other
location of the Company covered by this Master
Agreement, under the terms of such location’s recalt
procedure, shall lose seniority at the plant to which he
was transferred, and shall work a minimum notice period
of five working days before returning to the previous
tocation.

Atransferred employee who rejects recall to his home
bargaining unit shall lose his seniority in such bargaining
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t.  If a transferred employee is laid off from any
argaining unit covered by this Master Agreement, he
1all accrue seniority benefits as provided in the Local
greement from the bargaining unit(s) in which heisin a
id off status.

ARTICLE X _UNION SECURITY

As used in this Master Agreement the term
mployees" shall mean employees in the bargaining
it (as defined in Article | of the Local Supplemental
Jreements).

All employees who on the date of execution of this
Jyreement were members of the Union, and all
nployees who thereafter become members of the
lion shall, as a condition of continued employment,
main members of the Union in good standing for the
ration of this Agreement.

All individuals who by hire or transter became or
come employees, as herein defined, shall, at the
piration of their probationary period or the date of
ecution of this Agreement, whichever is later, become
d remain members of the Union in good standing for
2 duration of this Agreement.

As used in this Article, membership in good standing
he Union shall require only that the employee tender
the Union the periodic dues and the initiation fee
iformiy required as a condition of acquiring or retaining
mbership.
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ARTICLE XI SUBCONTRACTING

itis the intention of the parties and of this provision to
protect and preserve bargaining unit work for bargaining
unit employess.

The Company will not contract out work to individuals
or to other companies which is normally performed by
bargaining unit(s) employees where the necessary
equipmentis at hand, qualified employees are available,
project completion dates can be met and the results
would otherwise be consistent with efficient and
economic operations.

ARTICLE X1I NO STRIKE NO LOCKOUT

The Union agrees that while this Agreement is in effect,
it will not call or in any manner sanction, and that the
employees covered by this Agreement will not engage
in, any strike, slowdown, or other concerted activity
resulling in interference with or impediment to
production, nor wiil the Union ignore or disregard any
such strike or activity by employees. Union liability,
however, shall exist in case, but only in case, the Union
calls, sanctions, ignores or disregards such strike or
activity. The Company agrees that there shall be no
lockouts.

ARTICLE Xt NONDISCRIMINATION

The Company and the Union agree that no
discrimination shall be practiced against any employee
because of race, creed, religion, color, national origin,
ancestry, sex, marital status, veteran status, age or the
presence of a handicap exceptin those instances where
age, sex or the absence of a handicap may constitute a
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bona fide occupational qualification or exceptas ageisa
factor in the Merck Pension Plan and/or in an Apprentice
Training Program if applicable.

ARTICLE XIV WAGE ADJUSTMENT

A request by any party to this Agreement for a wage
rate adjustment to be applicable to a bargaining unit
covered herein shall be a subject for negotiation solely
under this Master Agreement and, therefore, shall be
negotiated only by and between all parties thereto.

ARTICLE XV COST OF LIVING

1. (A) (i) Employees on the payroll before May 1,
1985 will contirtue to receive accumulated COLA In the
amount of $3.15. Any employee hired on or after May 1,
1985 will be hired into an appropriate job classification
but will receive the total floating COLA ($3.15) as follows:
Such an employee will receive no less than fifteen cents
($0.15) COLA at the time of hire, Such an employee will
then enter into the foliowing COLA progression
schedule: On the employee’s first anniversary date, he
will receive a thirty (30.30) cents per hour COLAincrease
and he wiil receive a thirty ($0.30) cents per hour COLA
increase on each subsequent anniversary date until his
total COLA reaches $3.15 per hour.

(iy OndJanuary 1 and/or July 1 of each year, the
Company may provide that employees, in any job
classification at any site covered by this Master
Agreement, will receive COLAIncrements in multiples of
fiteen cents ($0.158) at the time of hire, provided
however, that no employee in that job classification's
group atthe affected site will receive less COLAthanany
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employee whose hiring rate has been so adjusted. The
local union(s) at the affected site will be notified of the
hiring rate adjustment in the month preceding the
adjustment.

{iii) Such adjustments will not affect the COLA
progression described in paragraph (i) above, provided
that no employee may receive more than $3.15 in
outstanding COLA.

{B) All additions to COLA shall be independent of
general wage increases. The COLA shall not be added
to the base or any incentive rate or become a fixed part
of such rate for any classification and shail be an hourly
additive only excepting such COL adjustments shall be
applied to vacation pay, holiday pay, overtime pay, etc.
and except as specificaily provided in this Agreement.

{C) Section 2 of this Article shall be inactive until
such time as the parties mutually agree to activate it.

2. (A) Inthe event the All Cities Urban Wage Earners
and Clerical Workers Official Consumer Price Index
(Revised Series) (CPI-W) published by the U.S.
Department of Labor BLS (1967 = 100) registers an
increase or decrease, there shall be an upward or
downward adjustment as follows:

(i) The cost of living adjustment shall be one
cent ($0.01) per hour for every .3 change in the Index.

(i) The cost of living adjustment shall be
determined quarterly and shall be based upcn any
increase or decrease between the last published figure
of the Index prior to the beginning of a quarter (ex. prior
to May 16, 1981) and the last published figure of the
Index prior to the end of a quarter (ex. prior to August 16,
1981). Any quarterly adjustment required will be made
at the beginning of the first pay period after receipt of the
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appropriate Index.

(B) In no event will a decline in the All Cities Urban
Wage Earners and Clerical Workers (Revised
Series)(CPI-W) below the level of 178.2 result in a
reduction of base rates in effect at the time.

(C) No adjustments retroactive or otherwise shall
be made due to any reason including any revision which
may later be made in the (1967=100) All Cities Urban
Wage Earners and Clerical Workers (Revised
Series)(CPI-W) Index.

(D) Continuation of the COL adjustment shall be
contingent upon the availability of the Indexin its present
form and calculated on the same basis as the Index on
the effective date of this Agreement. If BLS changes the
Index as to form or the basis of calculation, the parties
agree to request the Bureau to make available for the life
of this Agreement a monthly CP! for the balance of this
Agreement.

(E) Cost-Of-Living Adjustment provisions shall
provide for a cap of fifteen cents ($0.15) per year when
revived,

ARTICLE XVI TERM OF AGREEMENT

1. This Master Agreement shall become effective May
1, 2003 and shall continue in effect until 11:59 p.m., April
30, 2006. The Agreement shall be continued in full force
and effect for successive terms of one (1) year following
April 30, 2006 unless either party shall notify the other
party in writing sixty (60} days before April 30, 2006 or
sixty (60) days before the expiration of any one (1) year
term subsequent to April 30, 2006 that it wishes to
terminate or modify this Agreement.
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2. In the event either party to a Local Supplemental
Agreement serves timely notice of its intention to
terminate or modify that Agreement and the parties
thereto are unabie to reach a new agreement by the
expiration date provided for in that Locat Supplemental
Agreement, then the provisions of Articie Xii of this
Master Agreement shall cease to be binding on both
parties so long as a new agreement is not concluded with
respect to the subject matter of those Articles which are
a part of the Local Supplementai Agreement. Article X
shall continue to remain in full force and effect with
respect to the subject matter of all Articles contained in
this Master Agreement except as otherwise provided
herein.

IN WITNESS WHEREOQOF the pariies hereto have
executed this Agreement this 11th day of July 2003.

MERCKX & CO.,INC.

oy M A S LT e

PAPER, ALLIED-INDUSTRIAL, CHEMICAL AND
ENERGY WORKERS

oy dini T T
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By

PAPER, ALLIED-INDUSTRIAL, CHEMICAL AND
ENERGY WORKERS, LOCAL 2-575:

By

Fall L

BVQ%@Z(

PAPER, ALLIED-INDUSTRIAL, CHEMICAL AND
ENERGY WORKERS, LOCAL 2-580:

By

By _{ Q’!ﬂ

By
President, Merck Inter Union Council
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ARTICLE | BARGAINING UNIT
Union Recognition

1. The Company recognizes the Paper, Allied-
Industrial, Chemical and Energy Workers International
Union and its Local 2-575 (hereinafter termed the
"Union"} as the exclusive representative for the purpose
of collective bargaining in respect to wages, hours and
other conditions of employment of all employees in the
bargaining unit.

Employees Included

2. A. TheCompany andthe Unionagree to merge the
bargaining units formerly known separately and
certified as the "Plant Unit at Rahway NJ and the
"Merck Institute for Therapeutic Research at
Rahway, NJ" into one combined unit that shall
be governed by one collective bargaining
agreement.

B. Included in the bargaining unit are all hourly
research, production and maintenance
employees, cafeteria employees and truck
drivers at the Company's Rahway, New Jersey,
Plant (throughout this Agreement designated,
except as to the following exclusions, as
"employees” or "employee”). {Wherever the
word "he" appears, it is understood to apply to
both male and female.)

Persons Excluded

3. Excluded from the Bargaining Unit are all Power
Plant employees with the occupational classifications of
Watch Engineer, Operating Engineer |, Operating
Engineer Il, Relief Engineer, or Starting Position; all
office, clerical, professional, timekeeping, technical
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(including all laboratory assistants), professional
efficiency, and personnel employees, watchmen and
guards, managerial employees and all supervisory
employees with authority to hire, promote, discharge,
discipline, or otherwise effect changes in the status of
employees, or effectively recommend such action.

Work by Excluded Persons

4. Persons excluded from the bargaining unit shall not
perform work of the bargaining unit with the exception of
{(A) emergencies, {B) the instruction or training of
employees, (C) developmental, experimental or test
purposes (when routine experimental, developmental
and test work is to be done on regular production
equipmentunder the direction of a non-technicalfirstline
supervisor, qualified hourly persons will be assigned},
(D} relieving employees for lunch or rest periods, and (E)
production or maintenance difficulties.

5. In the Pilot Pfants, persons excluded from the
bargaining unit shall not perform work of the bargaining
unit with the exception of (A) emergencies; (B) the
instruction or training of hourly or salaried personnel; (C)
development, process evaluation, experimental or test
purposes. (When routine work is to be done on regular
production equipment, qualified hourly persons will be
assigned) (D) relieving employees for lunch, rest periods
or during shift relief or breaks and (E) production or
maintenance difficulties.

At no time will an excluded person replace a
Bargaining Unit empioyee doing Bargaining Unit work.

6. Allworkin the Health Physics Waste Collection and
Compaction Room is not Bargaining Unit work.

42



ARTICLE Il UNION SECURITY
(See Article X|il of the Master Agreement)

ARTICLE Il EMPLOYEE INVOLVEMENT

Cooperationis defined as "the association of a number
of persans for their common benefit; collective action in
the pursuit of common well-being." With this
understanding of the meaning of cooperation, the
Company and the Union undertake collective action tor
the benefit and well-being of the employees and the
Company. In establishing the confidence that must
underlie this Agreement, two fundamental principles are
recognized:

1. The Company believes that collective action in the
common well-being will be most effective when the
Union remains stable and responsible.

2. The Union recognizes the right of the Company to
manage and direct the business. Further, the Union
believes that collective action in the common well-being
will be most effective when the employees and their
representatives give full support to the management of
the Company in discharging its responsibilities.

In acknowledging these two fundamental principles,
the Company and the Union establish a bond of common
interest and a basis for the development of sound union-
management cooperation. It is the objective of this
ceoperation that both the Company and the Union will
actively and continuously demonstrate their
commitment o establishing and maintaining operational
excellence at the Rahway and Branchburg Farm sites.
Accordingly, the parties agree to utilize the
Union/Management Steering Committee to promote
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employee involvement concepts with all bargaining
unit employees and to identify opportunities to improve
performance and attain operationai excellence. No
employee will be disqualified as a result of employee
involvement activities.

ARTICLE IV DEDUCTIONS FROM PAY
Deduction of Dues and Initiation Fees

1. During the term of this Agreement the Company
shall deduct the regular monthly Union dues and
initiation fee from the pay of each employee as defined in
Article | of this Local Supplemental Agreement from
whom the Company has received or hereafter receives
a written assignment authorizing such deductions,
which authorization shall be in the following form:

To MERCK & CQ., INC.

| hereby assign to Local Union No. 2-575, Paper,
Allied-Industrial, Chemicali and Energy Workers
International Union, from any wages earned orto be
earned by me as your employee, the sum of $__per
month, or such amount as may hereafter be
established by the Union and become due to it, as
my membership dues in said Union, and the regular
Union initiation fee ot $__, or such amount as may
hereafter be established by the Union, and in
accordance with the International Constitution. |
authorize and direct you to deduct such amounts
from my first pay for each month and to remit the
same to the Union. This authorization, and
assignment shall be irrevocable for the period of one
(1) year, or until the termination of the Agreement
between the Employer and the Union, whichever
occurs sooner; and | agree and direct that this
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authorization, and assignment shall be
automatically renewed, and shall be irrevocable for
successive periods of one (1) year each or for the
period of such succeeding applicable collective
agreement between the Employer and the Union,
whichever shall be shorter, unless written notice is
given by me to the Employer and the Union not more
than twenty (20) days and notless thanten (10) days
prior to the expiration of each period of one (1) year,
or of such applicable collective agreement between
the Employer and the Union, whichever occurs
sooner.

This authorization is made pursuant to the
provisions of Section 302(c) of the Labor-
Management Relations Act of 1947 and otherwise.

Witness

Signature

The Company agrees it will present a copy of the
above dues deduction authorization form to newly hired
employees at the time of their employment. In the event
the employee does notelectto execute the authorization
form at that time, the Union will be s0 notified.

Remittance of Dues to Union

Reilal BA A7 s e e

2 The Company shall remit once each month such
deductions to the Financial Secretary of the Union within
fifteen (15) days from the date on which such deductions
are made. The Union shall furnish the Company with its
official receipt for all moneys so remitted.
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Protection by Union Against Claims

3. The Union agrees to indemnify the Company
against any award, judgment, loss or expense arising
out ot any legal claim made against the Company by any
employee because of such deductions from his wages.

Other Payroll Deductions

4. The Company agrees that no deduction shall be
made from any paycheck of a PA.C.E. member without
prior notification of said member.

ARTICLE V WORKING HOURS
Purpose of Article

1. ThisArticleisintended only to relate to hours of work
and is not a guarantee of hours worked per day or per
week.

Normal Work Week

2. The normal work week shall consist of forty (40)
hours per week. The normal work day may exceed eight
(8) hours per day without premium pay provided that a
majority of the affected employees, the Union and
department management, agree.

Definition of Work Week and Payroll Week

3. (A) The Company's present work week and payroll
begins on Monday at 12:01 A.M. and ends at Midnight on
Sunday. Except as otherwise providedin this paragraph,
the Company will continue, so far as practicable, to
provide a regular schedule of work from Monday to
Friday, inclusive, for those employees not on rotating or
special shift work. The Company may establish a work
week other than Monday through Friday inclusive
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provided a majority of the affected employees, the Union
and department management agree. Employees who
have chosen to work such work week will be paid time
and one-quarter {1-1/4) for all work performed on
Saturday as such and time and one-half (1 -1/2) for all
work performed on Sunday as such except when work
performed on Saturday and Sunday is greater than forty
(40) hours in the payroll week. When work performed on
Saturday and Sunday is greater than forty (40) hours in
the payroll week, employees shall be paid in accordance
with Article V, paragraph {4). Itis recognized that existing
schedules of days of work in effect onMarch 1, 1958 may
be extendedto other operations of the Company and that
there will be new jobs or changes in present jobs which
would require establishment of additional special shifts.
The Company reserves the right to make such changes
in shift schedules and will notify the Union. The Company
may change existing schedules of hours (start and end
times) after notification to the Union.

Premium Pay for Insufficient Notice

(B) Except for changes in hours of work or days of
work due to sickness, layoff from classification, overtime
work assignment, convenience or request of any
employee, emergency or other cause not within the
control of the Company, the Company shall issue
sufficient notice for change in hours ordays of workto the
Union and the employees affected. Notice of such
change shall be considered as sufficient for all
employees if issued by the Company at least forty-eight
(48) hours (to be computed from the end of the shift in
which such notice is issued) in advance of such change.
Hours worked after such effective changes and before
the expiration of the forty-eight (48) hour notice period for
which premium pay is not due under any other provision
of this Agreement shall be paid for attime and one-half 1
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1/2). Sufficient notice shall be required for changes in
hours or days of work resulting from a job bid.

Premium Pay for Overtime or Work on Sunday

4. Except as provided in Article V, 2 and 3(A) above,
premium pay for overtime or work on Sunday is
calculated as follows:

(A) Anywork performed in excess of eight {8) hours
but not more than twelve (12) hours in one day
(a day being the twenty-four {24) hour period
beginning with the starting time of the shift) or
forty (40) hours in one week shall be considered
overtime and shall be paid for on the basis of
time and one-half (1-1/2) the standard base rate
of pay (or the employee's personalized rate, if
applicable) plus shift premium, if applicable. Any
work performed in excess of twelve (12) hours in-
one day (as defined above) shall be paid for on
the basis of double time. Whenever an
employee works in excess of twelve (12) hours
or more in any twenty four (24) hour period (the
period to start when the employee reports and
begins to work) he will be compensated in the
following manner:

8 hours at straight time (is regular shift) (or the
appropriate rate if eligible for a premium under another
provision of the Contract)

4 hours at time and one-half (1-1/2) {hours over eight)
Remaining hours at double time (hours over twelve)

However, where overtime results within a day from a
change in hours of work made for the convenience of the
employee or employees, the above overtime premium
will not be applicable. All work performed on Sunday in
excess of forty (40) hours in the payroll week shall be
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T paid on the basis of double time. (Premium pay for
work performed on Sunday by seven day stagger shift
workers is covered under Paragraph 4(E).

(B) For the purpose of paying time and one-half (1-1/2)
for work performed on Saturday or double time (2)
for work performed on Sunday, absences during the
firstfive (5) eight (8) hour work days in a payrolt week
as defined in Article V Paragraph 3 (A) will be
counted as time worked.

(C) Apremium payment of time and one-quarter (1-1/4)
will be paid to all 7-day rotating stagger shift
employees for all work performed on Saturday as
such. The premium shall not be effective when any
premium of time and one-half (1-1/2) or higher is
paid for such hours.

(D} The Saturday premium shall be paid to the Midnight
shift starting at 11:45 P.M. Friday, but not to the shift
starting 11:45 P.M. Saturday.

(E) Work performed on Sunday, by the 7-day rotating
stagger shift employee, shall be paid for at the rate
of time and one-half (1-1/2), except work performed
on Sunday in excess of forty (40) hours in the payrol!
week shall be paid for an the basis of double time.

(F) The Sunday premium shall be paid to the Midnight
shift starting at 11:45 P.M. Saturday, but not the shift
starting 11:45 P.M. Sunday.

(G) Overtime hours worked from Monday to Saturday,
inclusive, by the 7-day rotating stagger shift
employee, shall be included in counting the total
number of hours in the payroll week for the purpose
of determining whether Sunday work shall be paid
for at double time; and this shall not be considered
as pyramiding within the meaning of Paragraph 18 of
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this Article.

(H) When achange inaregular straight time shift results

't

()

in an employee working two eight (8) hour shifts in
one twenty-four (24) hour period (short swing) all
sixteen (16} hours shall be counted as straight time
hours in computing weekly overtime. When an
employee works two eight (8) hour shifts in one
twenty-four (24) hour period and the second eight (8)
hour shiftoccurs in a different work week, the second
eight (8) hours of work will be premium hours and
also will be counted as straight time hours in
computing weekly overtime.

In the event a stagger shift worker is scheduled to
work his normai day off, he will be paid 1-1/2x for the
first 12 hours of work and 2x for the hours worked
over 12in that day.

Except in emergency, no employee will be permitted
to work for more than sixteen (16) hours a day.

(K) Scheduled work performed prior to and

L

continuous with an employee's regular shift, for
which premium pay is not due under any other
provision of this Agreement, shall be paid for at
tlime and one-half (1-1/2),

All payments to or deductions from an employee's
wages would be made to the nearest 1/10th of an
hour.

Notice of Overtime Work

5.

Wherever possible, the Company will give twenty-

four {24) hours' notice of overtime work and will attermpt
to assign employees to overtime work on a voluntary
basis, unless there is an insufficient number of qualified
volunteers in the department and job classification
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involved. Employees designated to work overtime shall
work in accordance with the Company's decision,
notwithstanding a claim that this Paragraph has been
violated, but all such claims may be filed as grievances.
The Union agrees that employees working on jobs
performed on a multiple shift basis shall notieave the job
at the close of their shift until their replacement on the
following shift reports for work unless given permission
to leave by the supervisor.

Cancellation of Qvertime

6. An employee who has accepted overtime must be
notified at least two (2) hours in advance that the
overtime has been canceled. If the two (2) hour notice is
not given, the employee will be assigned at least two (2)
hours work at the rate of the overtime job. However,
where cancellation is due to a condition beyond the
control of the Company the provision shall not apply.

Reporting for Scheduled Overtime

7. An employee who is required to report back to the
Plant to perform scheduled overtime work shall be given
a minimum of four (4) hours of such work or pay inlieu
thereof. The four (4) hours minimum of work or pay inlieu
thereof shall not apply when the scheduled overtime is
contiguous with the employee's scheduled shift.

Distribution of Overtime

8. (A) Following will apply to ali classifications except
Laboratory Animal Specialist and Laboratory
Animal Serviceperson. insofar as itis practical,
overtime will be distributed equally among
employees in the same classification within a
department ar group performing the same or
similar operations according to overtime
procedures in effect. The Company shall permit
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Stewards upon request to inspect, at
reasonable intervals, the past records of
departmental overtime hours assigned.
Employees who are absent due to occupational
and non-occupational illness or injury or
authorized or non-authorized personal time will
be charged for missed overtime, including 6th
and 7th day.

(B) The following shall apply to the Laboratory
Animal Specialist and Laboratory Animal
Serviceperson  classifications.  Effective
January 1, 1985, there shall be two (2) overtime
lists, one for weeknight overtime and the other
for weekend/holiday overtime. Any job
functions assigned and performed on a
Saturday, Sunday or Holiday will be charged to
the "Weekend/Holiday Overtime list". Insofaras
itis practical, overtime will be distributed equally
among employees performing the same or
similar operations according to overtime
procedures in effect except for Service Workers.
All overtime will be assigned on a rotation basis.
Unless specified otherwise by the departmental
overtime agreement, employees who are
absent for any reason or whose work duty
restrictions cannot be reasonably
accommodated will lose that overtime
opportunity and will remain in the same position
on the rotation list. If an employeesis bypassed
for an overtime assignment due to Company
error, the Company will offer the employee the
next available overtime opportunity of an equal
amount of paid hours. If the employee refuses
that overtime opportunity, he shall be offered,
but within the next twelve hours, the next
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available overtime oppcrtunity of an equal
amount of paid hours. If the employee refuses
hoth opportunities, the Company shall have no
further obligations to the employee as aresuit ot
the Company's error. The Company will not
offer such opportunitiesto an employee onaday
that the employee is absent due to vacation,
death in the family, jury duty, military
encampment, illness or injury or authorized
personal leave. The Company shall permit
Stewards upon request to inspect, at
reasonable intervals, the past records of
departmental overtime hours assigned.

QOvertime Calculation for Chemical Operators and
Service Workers

9. Overtime hours worked by employees in the
Chemical Operator Series or Service Worker
classifications in connection with membership on the
Fire Department and/or First Aid Squad shall not be
counted in calculating the highest overtime hours.

No Reduction in Work Week

10. When an employee works overtime in excess of his
normally scheduled eight (8) hour day or forty (40) hour
week, Monday through Friday (except in cases of shift
schedules as described in Paragraph 3 above), he shall
not suffer a diminution of work in his regularly scheduled
forty (40) hour week when the sole purpose isto equalize
the time to a forty (40) hour week.

Pay for Incomplete Day's Work

11. If an employee (other than a part-time employee)
reports for his regularly scheduled work without
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previously having been notified not to repont, he shall be
given at least four (4) hours' work, or if no work is
available, he shall be given four (4) hours' pay at his
standard base rate (plus shift premium, if applicable). If
an employee reponts for work on a regutarly scheduled
day of work and actually begins to work, he shall receive
pay at his standard base rate (plus shift premium, if
applicabie) for the number of hours of work scheduled if
he is sent home due to lack of work. Exclusive of lunch
periods, the Company agrees not to divide an
employee's regularly scheduled normal work day. The
foregoing shall have no application in the event of fires,
flood, explesions, war, governmental action or other acts
or circumstances beyond the control of the Company.

Pay for Emergency Work

12. If an employee is called in to do unscheduled
emergency work outside his regular working hours, he
shall receive time and one-half {(1-1/2) the standard base
rate for such time worked or for three (3) hours,
whichever is greater, and in addition thereto will receive
one hour's pay attime and one-half (1-1/2) the standard
base rate as compensation for travel time. If the work is
performed on Sunday, all hours involved, including the
travel time, will be paid at the appropriate premium rate.

Mechanical Call-In Procedure

13. When an emergency repair requires going out of
craft to complete a job, the first person in the out of
classification rotation, after the members of the
appraopriate craft have been exhausted, will be called.
Cards in the out of classification box will rotate
accordingly.

Lab Services Make-up Overtime

14. |If a Bargaining Unit employee in Laboratory
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Setvices is bypassed for overtime, meaningful work will
be scheduled o cover the bypass. The bypass will
consist of an additional overtime assignment.

Shift Premium

15. (A)

(B)

Employees reqularly assigned to the afternoon
shift (majority of hours of which are worked after
6:00 P.M.) shall be paid a premium of thirty-two
(32) cents per hour over their standard base rate
for such work and employees regularly
assigned to the Midnight shift {(majority of hours
of which are worked after Midnight) shall be paid
a premium of fifty-two (52) cents per hour over
their standard base rate for such work.

Rotating shift work is done under an
arrangement of shifis over a twenty-four (24)
hour period in which the employees alternate
their hours of work according to a schedule. An
employee doing rotating shift work shall be paid
a premium of twenty-eight (28) cents per hour
over the standard base rate of pay.

{C) An employee who shall work between the hours

of 6:00 P.M. of one day and 7:00 AM. of the
following day, in a shift other than a rotating shitt,
scheduled to be wholly or in part worked during
such hours, shall be paid a premium of thirty-two
(32) cents perhour on such employee's standard
base rate of pay for the hours so worked between
said 6:00 PM. and 7:00 A.M. f such employee
shall work more than one-half (1/2) of such shift
during the above hours (6:00 P.M. to 7:00 A.M.),
he shall be paid the premium for the entire shift;
and if mere than one-half (1/2) of such shift is
worked after 12 Midnight, he shall receive a
premium of fifty-two (52) cents per hour.
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Rest Periods

16. (A} The Company shall granttwo (2) 10-minute rest
periods during a regular eight hour shift at such
times as authorized by the immediate
supervisor.

(B} Whenever an employee works a minimum of
two (2) hours or a maximum of four (4} hours on
an overtime work assignment he shall be
granted one (1) ten (10) minute rest pericd. An
additional ten (10) minute rest period will be
granted if the employee works a second four-
hour overtime assignment.

Lunch Periods

17. Except for stagger and rotating shift employees, an
unpaid lunch pericd of a minimum of forty-five {45)
minutes will be provided. Changes in the duration of the
forty-five(45) minute unpaid lunch period may be agreed
to by a majority of the department employees and
department management. Stagger and rotating shift
employees will be provided a one-half (1/2) hour paid
lunch period and will be required to stay on site during
such lunch period.

Overtime Lunch Periods

18. An employee required to work overtime shall be
allowed paid lunch periods under the following
conditions;

(A) A one-half (1/2) hour lunch period shall be
granted an employee performing two (2) or
more hours of actual overtime work immediately
prior to and continuous with his regularly
scheduled hours of work. Such lunch peried
shall be considered as time worked for payroll
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(C)

(D)

purposes. However, under no circumstances
\shall payment be made in lieu of time off the job
under this subparagraph (A) except: (1) where
in the supervisor's opinion the em ployee cannot
take the lunch period, and (2) Site Engineering
employees only may be permitted to leave early
if they work through their overtime lunch period,
provided that this practice will be uniformly
applied to maintain job continuity.

A one-haif (1/2) hour lunch period shall be
granted if his supervisor estimates the actual
overtime work will extend for a minimum of two
(2) hours (including the lunch period the overall
time will be two and one-half (2-1/2) hours) and
is to be performed at the end of the employee's
normal work period.

Two lunch periods of one-half (1/2) hour each
shall be granted if his supervisor estimates the
actual overtime work will extend for a minimum
of six (6) hours and s to be performed at the end
of the employee’s normal work period. The first
lunch period shouid be given near the beginning
of the overtime work period.

additional one-half (1/2) hour paid lunch period
wil! be granted for each four hours of overtime
worked beyond the original six (6) hours.

Example

liOvertime  Day Shift Workers

istolast

2 hours

8:00A.M. to0 4:45 PM. Schedule

- Normally the overtime rest period will be granted from
4:30 PM. to 4:40 P.M. and the lunch period will be
taken at the end of the overtime assignment 6:45 P.M.
to7:15PM.
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6 hours

8 hours

10 hours

(E)

(F)

. 1stovertime lunch period from 4:30 P.M. to 5:00 P.M.
Overtime rest period from 7:00 P.M. to 7:10 PM.
2nd overtime lunch period from 9:00 P.M. to 9:30 P.M.

. 1st overtime lunch period from 4:30 P.M. t0 5:00 P.M.
15! overtime rest period from 7:00 PM. to 7:10 P.M.
2nd overtime lunch period from 8:00 P.M. to 9:30 P.M.
2nd overtime rest period from 11:30 PM. 10 11:40 P.M.

. 1{stovertime lunch period from 4:30 P.M. to 5:00 P.M.
1st overtime rest period from 7:00 PM. to 7:10 PM.
2nd avertime lunch period from 9:00 P.M. to 8:30 P.M.
2nd overtime rest period from 11:30 P.M. to 11:40 P.M.
3rd overtime lunch period from 1:30 AM. to 2:00 A.M.

A one-half (1/2) hour lunch period shall be
granted an employee called back to the Plantto
perform unscheduled emergency work,
provided the actual overtime worked amountsto
at least four {4) hours. This subparagraph shall
hot be applicable in those instances where the
emergency work to be performed coincides with
the employee's normal hours of work.

If in the opinion of his supervisor, the work to be
performed is of such a nature that itis to be done
without the employee's leaving the job or being
able to eat on the job, the lunch period provided
for in the foregoing subparagraphs (B}, (C) and
(D) shall be added to the overtime actually
worked.

(G) The lunch period or periods shall not be granted

if the overtime work is due to a change in
working hours mutually agreed to and arranged
by employees with the Company for personal
reasons, or due to scheduled shift changes.
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No Pyramiding of Premium or Qvertime Pay

18. When time worked is to be paid at a premium or
overtime rate under two or more provisions of this
Agreement, such time shall be paid for at the highest
applicable overtime or premium rate, but in no event
shall overtime or premium rates be pyramided nor shail
an employee be paid both daily and weekly overtime for
the same hours worked.

Single/Partial Day Vacations

20. The Master Agreement notwithstanding, employees
who are not required to take vacation during a shutdown
may request, at least 48 hours in advance, that ail of their
vacation be scheduled in units of one (1) or more full days
or in four (4) hour increments for a maximum of sixteen
(16) hours, subject to the approval of the supervisor.
Employees who are required to take vacation during a
shutdown may request, atleast 48 hours in advance, that
the balance of their vacation be scheduled in units of one
(1) ormore fuli days or in units of four {4) hourincrements
for a maximum of sixteen (16) hours, subject to the
approval of the supervisor. All but five vacation days
must be scheduled by the end of the third quarter of each
year. See aiso Art. VIII 3 (A)(2).

The rignt to take vacation in four (4) hour increments
for a maximum of sixteen (16) hours shall be effective
May 1,2003, and shall continue in effect until 11:59 p.m.,
April 30, 2006.

ARTICLE VI SENIORITY
Definition of Seniority

1. Seniority is determined by an employee's total
length of service within the bargaining unit and or a
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predecessor bargaining unit commencing with and
measuring from either his date of employment or his
most recent entry into the bargaining unit except as
provided in Article 1X Paragraph 1 (B), excluding all
service as an excluded person, whichever is later,
provided such seniority has not ceased due to any of the
conditions listed in Paragraph 4 of this Article. In the
event two or more employees have the same date of
employment, seniority shall be determined by the
employee's age, the eldest being the most senior.

Probationary Period

5. The first ninety (90) working days of employment for
newly hired Chemical Operators and the first sixty (60)
working days of employment for other employees shall
be the probationary period, except that, Service Workers
who successfully bid into other classifications prior to
completing the sixty (60) working day probationary
period shall have their probationary period extended to
ninety (90) working days. Employment during probation
shallbe considered as temporary. Employees duringthis
period may be terminated by the Company without such
termination being subject to grievance procedure. Inthe
event the probationary period is interrupted by layoft and
the affected employee is re-employed within six (6)
months, the time previously spenton probation shall be
counted toward completion of the probationary period
and his employment date adjusted accordingly.

Seniority of Part-Time Employees

3. Employees hired for regular part-time work shall
have seniority rights under this Article based on the ratio
of their scheduled work week to the normal work week.

Loss of Seniority

4. Seniority shall cease upon:
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(A) Discharge which has not been set aside in the
grievance procedure.

(B) Voluntary quitting.

(C) Layoffs continuing for more than forty-eight (48)
months. However, if an employee desires to remain on
the layoff list for an additional six {6) month period, he
may do so by notifying the Company inwriting atany time
prior to the expiration of the forty-eight month period.

(D) Being absent for five (5) consecutive days
without notice, unless there is no reasonable opportunity
to give such notice.

(E) After a layoff, failure to follow procedure set out
in Paragraph 13 when called back to work.

{F) Failure to return to work promptly following
recovery fromillness or injury except as herein provided.

(G) Refusal to accept re-employment in his
previous or comparabie job unless the employee cannot
perform the job.

(H) Failuretoreportatthe endofaleave of absence,
orvacation, unless there is no reasonable opportunity to
report.

(1) If for any reason other than bona fide injury or
illness or layoff more than one (1) year shall have
elapsed since the employee last worked for the
Company, except as provided in Article X| of the Master
Agreement.

{(J) Transfer of an employee to a job outside of the
bargaining unit. In the event an employee leaves the
bargaining unit for the job of a non-technical first line
supervisor and subsequently retums to a job in the
bargaining unit, his total length of continuous service
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with the Company shall be considered oniy in
determining his rights under any of the Company's
benefit plans.

Accumulation of Seniority

5. Seniority shall accumulate for not more than: (A)
twelve {12) months during absence from work by reason
of absence, except as provided in Article XI, Paragraphs
3 and 4 of the Master Agreement, or (B) thirty (30)
months during absence from work by reason of bona fide
injury or illness or C) forty-eight (48) months during
absence from work by reason of layoff. When an
employee requests a six (6) month extension on layoff,
seniority will accumulate for a total of fifty-four (54)
months.

Military Service

6. Any employee who during the term of this
Agreement leaves the Company's employ to enter the
Armed Forces of the United States shall on his
separation from service be entitled to re-employment in
accordance with and subject to the provisions of any
applicable Federal Law providing re-employment rights
following military service. In the absence of such law, an
employee veteran meeting the requirements of the law
as it last existed, shall return to his regular job
classification and exercise seniority.

Seniority Lists

7. Company seniority lists and a listing of bargaining
unit employees by classification will be provided to the
Chief Steward and the Committeemen every three (3)
months.

Seniority of Union Representatives

8. (A) Official representatives of the Union shall have
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those superseniority rights defined below in the
event of layoffs or recall. Employees having
such superseniority rights shall include the
President, one Vice President, the Chief
Steward, one Assistant Chief Steward, cne
Treasurer, one Recording Secretary, one
Financial Secretary, one Sergeant-at-Arms,
three Trustees, Twelve Committeepersons, and
notmore than one Steward for every twenty-five
(25) employees in the bargaining unit.
Superseniority shall mean a seniority that is
greater than any seniority achieved by length of
employment.

In the event of layoffs from classification, the
above described Union representatives will
follow the layoff procedure as provided for under
Article Vi, Section 10, Step (B), in their work unit
or department which they represent until their
lack of seniority would require their removal
from such work unit or department. Inthis event,
any such Union representative shall be
considered to have seniority over the least
senior employee in the lowest paying job
classification within such work unit or
department. if subsequently there is no need for
employees in such Ilowest paying job
classification, such Union representative may
then exercise superseniority in the next
successive higher paid job classification until he-
reaches that job rate which is the highest he has
previously held in the department. Any Union
representative eligible by this paragraph to
move also must then have the qualifications to
do the job satisfactorily.

(B) Atthe termination of their office for any reason,
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all such Union officials will relinquish their
superseniority rights. Except as provided
otherwise in this paragraph, Union
representatives shallbe entitled only to those
seniority rights which their Company seniority
gives them.

Temporary Layoft

g. In the event of temporary layoffs from the Plant
(being such layoffs as will not extend for a period of more
than fifteen (15) consecutive working days) employees
in the department and job classifications affected shall
ve laid off in the order of least seniority.

Non-Temporary Layoft

10. In the event of non-temporary jayoffs from
classification and non-temporary layoffs from the Plant
{being such layoffs that are expected to extend for a
period of over fifteen (15) consecutive working days),
affected employees shall be laid off in accordance with
the following steps and subject to alt other provisions of
this Article. An affected employee may elect to be laid off
from the Plant in lieu of layoff into or within the Pool Job
classifications.

(A) PROBATIONARY EMPLOYEES in the job
classification affected shallbe the firstto be laid off.

(B) EMPLOYEES IN JOB CLASSIFICATIONS
ABOVE THE POOL will follow the layoff
procedure as outlined below:

(1) (Layoff procedure for Mechanical Division
crafts.) In the event of non-temporary layofts
from craft classifications, such employees will
be laid off as follows:

(a) Layoffs from craft classification shall be
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made from the lowest trainee level first. If
advanced placement into the Apprentice
Program results in a less senior employee
being placed above a more senior
employee already in that craft training
program, any layoff will be on the basis of
seniority and not trainee level. However, no
apprentice in training shall be laid off before
either a Class A Mechanic who has been
hired since the apprentice commenced
his/her training, or a less senior employee
who becomes a Class A Mechanic as a

result of advanced placement who
bypassed that more senior employee
already in the program. Within any
particular craft, plant-wide seniority shall
govern.

(b) The Fire Protection Technician
classification is not above the poolfor Class
A Mechanics.

(2) Layoff from the Set-up Worker classification
shall be made from the lowest trainee level
first. Plant-wide seniority shall govern.

{3) Layoff from the Chemical Operator Series:

{a) Surplused incumbents In the initial job
where surplus exists shall have seniority
preference of all Chemical Operator and
Pool jobs affected by the bump to which
their seniority will allow them to go. The low
senior employees(s) must select a job from
the list of those affected by the bump or be
laid off to the next lower classification. Inthe
event that an affected incumbent(s) elects
layoff from the Plant, he shall not be eligible
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for separation pay.

() In jobs other than the initial job where a
surplus exists those employees who, by
seniority, are affected will have a choice of
jobs on the original list.

{c) Inthe event someone does not select a job
or cannot be contacted in a reasonable time
he shall be laid off to the next lower
classification or to the pooi.

(d) There shall be no upward bumping into or
within the chemical operator series. For
bumping  purposes, Environmental
Operators and Chemical Operator A's shall
be considered the same classification {by
side letter dated April 20, 1994, as modified
by 1994 negotiations). For bumping
purposes, Research Chemical Operators,
Factory 31 Control Room Operators, and
Chemical Operators AAshall be considered
the same classification.

(4) An affected employee who has exhausted the
foregoing procedure for job classifications
above the Pool jobs will have two (2) options
on layoff into or within the Pool job
classifications. Except, no employee in the
Laboratory Animal Serviceperson
classification will be bumped out of their
classification unless, by virtue of their
exclusion from the bumping procedure,
another employee with more seniority than
the excluded Laboratory  Animal
Serviceperson would be involuntarily and
non-temporarily laid off from the Plant. In that
event, the bump will include all those
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Laboratory Animal Servicepersons with less
seniority than the person who would
otherwise be involuntarily and non-
temporarily laid off from the Plant.

(a) The employee will go to the highest rated
job classification, his seniority will allow him,
provided he has the qualifications to
perform the job. If there are two or more job
classifications at the same rate of pay they
will be considered as one for the purpose of
this layoff procedure and the affected
employee will displace the least senior
employee in the combined job
classifications.

(b) The affected employee may elect layoff
from the Plant in lieu of layoff as described
in 10.(B){#)(a). Such employee shall be
required to exercise his choice of the above
options within twenty-four (24) hours after
notification. Employees above the pool who
elect voluntary layoff will not be entitled to
separation pay.

(C) THE POOL JOB CLASSIFICATIONS and their
respective rates are listed below:

Eff. Eff. Eff.

Pool Jobs 5103 5-1-04 5-1-05
Truck Driver, Back Hoe 20945 21675 22435
Instrument Safety Service Person 20.765 21.495 22.245
Utility Mechanic 20430 21.145 21.885

Materials Handler - Pilot Plan 20430 21.145 21.885
Materials Handler - Direct Services  20.430 21.145 21.885
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Eff. Eff. Eff.
-1-05

5:1-03 5-1-04 5
Utility Person, Grounds 20.340 21.050 21.785
Storekeeper, Standby 20.245 20.955 21.685
Warehouse Person 20.135 20.840 21570
Service & Safety Person 20.075 20.775 21.505
Service & Safety Truck Driver 20075 20.775 21505
Chauffeur 19.930 20.625 21.350
Truck Driver, Rigging 19.870 20.570 21.285

Stockroom & Receiving Clerk 19.870 20.570 21.285
Truck Driver, Waste Disposal 19.665 20.355 21.065
Fork Truck Operator 19.665 20.355 21.065
Tank Car Pump Person-Subdivider 19.830 20.525 21.245
Packaging Department Worker ~ 19.520 20.205 20.910

Sampler 19.285 19.960 20.660
Laboratory Service Assistant 19.020 19.685 20.375
Garage Utility Person 18.890 19550 20.235
Lubrication Person 18.890 19.550 20.235
Lab Animal Serviceperson 18.865 19.525 20.205

Service Worker {hired before 5/1/94) 15.870 16.425 17.600
Service Worker (hired after 5/1/94) 13.685 14,160 14.655

{1) In the event of a decrease in any pool job
classifications the affected employee will
exercise the two options listed in 10.(B)(4)
above.

(2} An employee being removed from ajobasa
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result of a disqualification, other than under
Article IX, Paragraph 2(D), will exercise
seniority according to the layoff provision of
the contract, except that such employee will
not be eligibie to elect layoff from the plantin
lieu of layoff into or within the pool.

(3) Inthe eventanon-pool employeeis laid off and
bumps into the pool, a more senior qualified
employee on non-temporary layoff may
exercise seniority and bump the non-pool
employee who bumped inte the pool. This will
not apply to employees on voluntary layoff.

(D) Inthe foregoing procedure, employees shall not
displace other employees unless they have greater
seniority. Empioyees who cannot be placed in other job
classifications in the foregoing procedure shall be |aid off
from the Plant on the basis of Company seniority, i.e.,
those with the least seniority shall be the first laid off.
Affected employees failing to follow the procedure
outfined shall be considered to have quit. This will notbe
applicable to affected employees electing layoff from the
Plant in lieu of fayoff into or within the Pool job
classification.

Qualifications for Placement Upon Layoff

11. Upon layoff from classification, employees eligible
by seniority to be placed also must then have the
qualifications to do the job satisfactorily. Job
classification shall mean the individual job title with
specific rate listed in Appendix A.

Notice of Layoft
12. (A) The Company shall give prior written notice of
any non-temporary layoff to the employee and
to his Steward or other available Union
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representative. A copy of such notice shall be
mailed to the Chief Steward.

(B} In the event of a non-temporary layoff from the
Plant of employees having tess than two years'
seniority, the Company shall give affected
employees three (3) working days' notice of
such layoff. Inthe case of employees having two
ormore years' seniority, the Company shall give
affected employees five (5} working days' notice
of such layoff. In either case, the Company shall
pay such employees their standard base rate of
pay for the notice pericd in lieu of such notice.
No prior notice, or pay in lieu thereof, shall be
required for temporary (as defined in Paragraph
9 of this Article) layoffs from the Plant.

Recall Procedure

13. (A) Where there is an increase in the total
employment in the Plant and such increase is to
be accomplished by hiring, persons on the layoff
list with the greatest senicrity will be the first to
be offered re-employment to any job unfilled by
the posting procedure, provided they have then
the qualifications to do satisfactorily the jobs to
which they are recalled, and provided they have
retained seniority under the terms of this Article.
Within five (5) working days of date of written
notice sent by cerified or registered mail
addressed to the employee's last address
appearing on the Company records, with a copy
to the Union, offering re-employment in work to
which the employee is entitled, the empioyee
shall report to the Company's Employment
Office. Failure on the part of the employee sc to
report to the Employment Office or to report
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back to work on the day designated by the
Company, uniess not contractually obligated to,
or prevented by iliness or injury, or other
reasonable or justifiable circumstances beyond
his control, will be considered as a "quit", and will
result in a loss of all seniority; provided,
however, that no employee shall be required to
return to work less than one week from the date
of such written notice to the employee.

(B) Anemployee who elects the option of layoff from
the Plant will be allowed one refusal on recall at
which time he must specify in writing what jobs,
if any, he will accept. Such designation may be
changed in writing prior to a second recall.
Failure on the part of the employee to specity in
writing the jobs he will accept will release the
Company from any further obligation of notifying
such employee of any vacancies. If
subsequently recalled to the jobs the employee
has designated, arefusal shallbe considered as
a "quit”, and will result in a loss of all seniority.

(C) Employees being laid off from the Plant shall
receive a copy of this Paragraph and Paragraph
4 of Article V.

ARTICLE VIi UNION REPRESENTATION
Bargaining and Grievance Committee

1. The Company will recognize a Bargaining and
Grievance Committee, consisting of not more than
fourteen (14) employees.

Stewards

2. The Company will recognize one Steward for every
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twenty-five (25) employees or remaining fraction of
twenty-five (25) contained in the bargaining unit.

List of Union Representatives and their Areas

3. The Union agrees to give the Company in writing the
names of its officers, members of the Bargaining and
Grievance Committee, Stewards, and other
representatives, and the departments or areas they
represent. The Union shall keep this list up to date. The
Stewards shall be distributed as equally as possible
among the various departments or work areas and in
relation to the number of employees in such areas. The
Company will recognize as representatives of the Union
only employees who have been certified to the Company
in writing by the proper officer of the Union.

Time Off for Grievance Handling

4. (A) Stewards or Committeepersons may be
granted reasonable time off from their regular
work to handle issue/grievances within their
departments or assigned areas in accordance
with the following practices:

(1) A Steward may leave his work assignment to
handle an issue/grievance involving an
employee or an area specifically represented
by him. A Steward also may leave his work
assignment if itis necessary to confer with his
designated Area Committeeperson on first
step issue/grievances. This consultation must
be in the work area of the designated Area
Committeeperson who may leave his work
assignment for this purpose.

(2) An Area Committeeperson may leave his
work assignment to confer with the Chief
Steward or, in his absence, the Assistant Chief
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Steward, or Company representatives, or the
aggrieved employee as necessary for the
proper investigation of second step
grievances. Consultation between the Area
Committeeperson and the Chief Steward or
Assistant Chief Steward must be in the work
area of the Chief Steward (or Assistant Chief
Steward) who may leave his work assignment
for this purpose.

(3) The Chief Steward (or in his absence the
Assistant Chief Steward) may leave his work
assignmentto confer with the Union President
or Company representatives, or the
aggrieved employee as necessary for the
proper investigation of third step grievances.

(BY A Union representative leaving his work
assignment or work area or entering work areas
other than his own for issue/grievance handling
purposes must obtain prior permission from the
supervisors concemed. Upon completion of
necessary issue/grievance handling activities,
a Union representative must report back to his
superior before returning to his work
assignment.

(C) The Union representatives shall account to their
supervisors for time spent away from the job for
the handling of issue/grievances, and shali act
in accordance with the intent and purpose of this
Agreement.

(D) Union representatives shall not solicit
grievances.

Pay for Inside Union Business

5. Except for the grievant(s) attending first, second,
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and third step issue/grievance meetings, and except for
approved Inside Union Business for the President and
Chief Steward, all of which will continue to be paid at one
hundred percent (100%), pay for all other approved
Commiteepeopie Inside Union Business including
attendance at first, second, and third step
issue/grievance meetings will be paid at one hundred
percent (100%) up to their weekly allotment and fifty
percent (50%) thereafter. Pay for all other approved
Steward Inside Union Business, including attendance at
first, second, and third step issue/grievance meetings
will be paid at eighty percent (80%). Union members and
Officials invited by the Company to attend Company
called meetings will be paid by the Company at one
hundred percent (100%). Payments will be made at the
standard base rate of pay (or the employee's
personalized rate, if applicable) plus shift premium, if
applicable.

Third Step Meetings

6. A meeting of the Bargaining and Grievance
Committee with the Company representatives in the
third step of the grievance procedure shall be held when
necessary on the Company's time and such meeting
with the Company representatives shall be held at such
times which may be mutually agreeable. Such grievance
meeting shall be extended when necessary in order that
all grievances on the agenda for such meeting may be
discussed. A grievance may not be waived to the third
step of the grievance procedure without the written
mutual consent of the Chief Steward and the Labor
Relations Manager or their designees.

Union Grievances

7. Inthe eventa Unionissue/grievance is filed, it will be
initiated by the Steward and the Committeeperson at the
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first step of the grievance procedure.

ARTICLE VIl TRANSFERS
Transfers

1. A transfer is defined as an action in which an
employee is moved from one job to another job. For the
purpose of this Agreement, there are two types of
transfers: (A) lateral transfer, and (B) temporary transfer.

Lateral Transfers

2. (A) Alateral transfer is a movement from one job to
another within a given job classification, with no
change in the number of employees in that job
classification, and with no change in standard
base rate of pay for the employee.

(B) The Company will determine which employee is
to be transferred laterally in accordance with the
following:

When an employee in a given job classification
is to be moved out of a given job by lateral
transfer and when such transfer is anticipated to
exceed thirty (30) waorking days, each employee
in the specific job affected will be given seniority
preference, whenever practical, for transfer out
of the job, provided he has then the
qualifications to perform satisfactorily the job to
which he is being transferred. If no other
employee exercises his preference, then the
least senior employee affected will be
transferred.

Temporary Transfers within or out of Job Classification

3. (A) A temporary transfer is defined as any
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temporary movement of an employee to a job
classification the same or different from his own
with a higher, the same or lower standard base
rate of pay. Such a transfer may be made by the
Company without regard for seniority for a
period not to exceed thirty (30) working days
except as provided in the paragraph below. The
emptoyee shall be paid at the rate of time and
one-half (1-1/2) for all hours worked beyond
thirty (30} working days if the Company faiis to
return him to his regular job exceptif the transfer
is under the conditions outlined in the
paragraphs below. The Union and the Company
may mutually agree to waive the above
premium under certain circumstances.
However, wherever practical, seniority
preference will be given in making the transfer.
Anemployee who has worked ina job as a result
of atemporary transfer and who later bids for a
job under Article X of this Local Supplemental
Agreement will not be considered to have
greater experience than other applicants by
virtue of such temporary transfers. It is agreed
there will be no temporary transfers across craft
classifications except by mutual consent.

(1) Temporary transfers may be made for up to
twelve (12) months to fill one or more
vacancies resulting from illness, injury or
extended leaves of absence except in
Research Chemical Operator, Factory 31
Control Room Operator, Chemical
Operator Class AA, Class A mechanic, set
up serviceperson, and safety valve
repairperson. This includes replacing
someone who has bid on a temporary
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(4)

position resulting from injury, illness orlong-
term leave of absence of incumbent,

Except for temporary increases in
classification, tempdrary transfers to one or
more jobs may aiso be made for up to 180
calendar days from the Service Worker
classification into  Lab  Services,
Comparative Medicine, Cafeteria, Grounds
and Materials Management. Service
Workérs temporarily transferred as a result
of a summer poll may request that five (5)
days of their vacation be scheduled in units
of one (1} or more days during such

‘lemporary transfer. Requests for vacation

day(s) must be made at least 48 hours prior
to the proposed vacation day(s). The
granting of requests-will be at the discretion
of the departments to which the Service
Workers are temporarily assigned: -

Chemical Operators may be temporarily
transferred for any reason, within
classification, for up to 120 calendar days,
by seniority where practical. Chemical
Operators may be temporarily transferred
for. ittness, injury or extended leaves of
absence for up to twelve months.- This
includes replacing someone who has bid on

-a temporary position resulting from injury,
illness, or long term leave of absence of the

incumbent. Employees- in the pool with
Chemical Operator experience may be
considered for temporary transfers under
the rules set forth in this paragraph.

The sixth day of the 7-day stagger shift shall
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be considered as any other regular day of
work for purposes of temporary
assignment. However, this shali not be
construed to permit the temporary
assignment of other employees while they
are working overtime.

{B) When such transfer is to a higher rated jobfora
period of not less than one-half (1/2) hour and
during such temporary transfer he performs the
duties of the job as required in a satisfactory
manner, he shall be paid the rate of the job tc
which he is tempaorarily assigned. This provision
will not be applicable (1) if the temporary transfer
is for the purpose of training or for relieving
employees during lunch or rest periods, or {Ihhe
performs community duties such as raw
materials handling, clean up work, etc.

(C) When such transfer under Paragraph (B)istoa
job having a rate progression as listed in
Appendix A, the employee shall be paid the rate
of the progression step that is first above his
standard base rate. However, if the employee
has had previous experience in the job
classification to which he is transferred, his rate
of pay shall be (I} equivalent to that paid if he
were transferred tothe job on a permanent basis
or ()1} the rate of the progression step first above
his standard base rate, whichever is greater.

(D) When such transfer is to a job classification at
the same standard base rate of pay, his rate
shall remain unchanged.

(E) When such transfer is to a lower rated job, he
shall continue to receive his standard base rate.
Temporary transfers to a lower rated job may
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exceed thirty (30) working days in the event of
fires, floods, explosions, war, governmental
action or other acts or circumstances beyond
the control of the Company.

(F} Whenanemployee is temporarily transferred to
a job with a higher or the same standard base
rate as provided in Paragraphs (B), (C) and (D)
above, he will be notified of the rate of pay for
such job as soon as possible by the supervisor
who has jurisdiction over such job.

(G) When an employee is temporarily transferred
out of his department, and such transfer is
anticipated to be for a period of two or more
consecutive days, the Company will give oral
notification of such transfer to a Union Steward.
Such oral netification may be given in advance
of or subsequent to the employee's transfer and
willinclude a statement as to the reason for the
transfer.

(H) When an employee is temporarily transferred
out of his department, and such transfer is
anticipated to be for a period of seven {7) or
more consecutive days, the Company will give
written notification of such transfer to the
appropriate Union Steward with copies to the
appropriate Committeeperson and the Chief
Steward. The notice will include a statement as
to the reason for the transfer,

ARTICLE IX POSTING AND SELECTION

Posting
1. (A) Whenthereisto be anincrease in the number of
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employees in ajob classification within the
bargaining unit and such an increase is
anticipated to be for more than thirty (30)
working days, the Company will post on
divisiona! bulletin boards and/or via an
electronic posting system for a minimum of four
(4) regutar working days and a maximum of five
(5) working days (the fifth day being a grace
period), notice of the opening to be filled, except
as hereinafter provided.

(B) will be closed by the first mail pick-up following
the day of grace. A bidder may withdraw his bid
through the one (1) day grace period. Once an
applicant is successful on a job bid, he must
assume the job. The Company may fill such
openings either by re-posting or by selection
from any lower paid classification or by new hire,
if no applicant has then the qualifications to do
the job.

(C) The following information will be included onthe
job posting for all existing jobs: A reasonable
description of the job; the possible required
orientation or training period, including
temporary shiftreassignment where necessary,
the shift: restrictions; and the name of the
appropriate first line supervisor.

(D) All permanent vacancies that are to be filled and
increases in classification will be posted. There
shall be no bumping into vacancies, except by
Chemical Operators as follows: Bumping into
Chemical Operator A vacancies will be
permitted. Bumping into Research Chemical
Operator, Factory 31 Control Room Operator,
and Chemical Operalor AA vacancies will be
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permitted if the vacant job could not be filled
pursuant to the job posting procedure. There
shall be one job number per classification within
afactory. All jobs filled by temporary transferand
temporary posting, except as outlined in Article
iX 4.(G), will be posted prior to becoming
permanent. After secondary (second)
vacancies have been filled in the mechanical
crafts, the Company may fill subsequent
vacancies via lateral transfer.

(E) Any person hired under the provisions of this
Section of the Agreement, for a job in the
Mechanical Department craft classifications
only, who does not have a journeyman's card or
is not a graduate of an apprenticeship training
program will be subject to an examination
administered by the Company, the resuits of
which will be reviewed with the Union.

(F) Jobs may be posted at any time.
(G) The following limitations on bidding shall apply:
(1) Permanent Postings

(a) Anemployee who has successfully bid on a
lateral or lower paying job classification or
has voluntarily removed himself from a job
classification or has voluntarily exercised
seniority on a bump, shall not be eligible to
bid on another job opening for a period of
one (1) year. This shall not apply to the first
shift change within the same job
description. Any qualified employee is
eligibie to bid to a new or developmental job
as noted in Article IX, 1 {i). Employees who
have been removed from their job through
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(b)

no fault of their own or had their hours of
work changed by the Company will have
two (2} permissible bids for twelve {12)
months from the effective date of the
removal or change of hours. In those
circumstances, a promotional bid will count
as one of these bids. In all other situations,
this limitation shall not apply if the employee
is bidding to a job in a higher classification
from which he/she bid laterally or down or
from which he/she voluntarily removed
himself/herself, whichever is higher.

The limitation on bidding set forth in
Paragraph 1. (G)(1) shall not apply to any
employee bidding into or within the
mechanical departments craft
classifications.

{2) Temporary Postings

(a)

(b)

The bidding limitations outlined in (G){1)(2)
shall apply to temporary postings except if
the person is bidding on the position
(permanent) he is currently filling on a
temporary bid or transfer.

Chemical Operator Series, Set Up
Serviceperson and Instrument Safety and
Serviceperson jobs will be posted. Other
jobs may be posted at the Company's
discretion if no qualified candidates are
available in the service worker pool.
Research Chemical Operators, Factory 31
Control Room Operator, and Class AA
Operators cannot bid on temporary
postings.
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{H) The posting procedure will not be observed for
jobs which are filled by any of the following
actions:

{1) Action taken under the non-temporary Layoff
Procedure.

{2) Democtions for inability to do the former job.
(3) Increase in rate of progression job.

{1} ltis understood that lateral transfer actions may
precede a posting action for jobs in the
Chemical Operator Series, Research Chemical
Operator, Factory 31 Control Room Operator,
"AA"and "A" when such jobs are to be filled in (1)
staffing new or developmental jobs or ()
utilization of employees having special
qualifications or prior experience in the job; and
in such case the subsequent job opening which
is to be filled by promotion will be posted in
accordance with the provisions of this Article as
outlined above.

(J) Temporary increases in classification in the
Chemical Operator series, not to exceed 180
-calendar days, shall be filled under the
Temporary Posting provisions of the contract
except that employees may not bid to a
classification lower than their current
classification. Qualified employees will be
selected on the basis of seniority except when
such selection will adversely affect
Departmental production requirements.

Pre-emptive Rights (Mechanical Departments)

(K) Jobs in the maintenance departments will be
posted only by job classification and class.
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When there is to be an increase in the number of
employees in any mechanical department craft
job classification, active employees who have
previously worked as journeymen at the
Rahway Plantin the particular craft in which
there is to be an increase, will be given pre-
emptive rights to such jobs in the order of
seniority provided not more than three years
have elapsed since they last worked in the
particular craft and further provided they will
possess the necessary qualifications to perform
the work. If the increase cannot be satisfied by
the above procedure, they will be filled in
accordance with the provisions of the
Apprentice Training Program.

Selection_of Employees

2. (A)

When filling a job pursuant to the job posting
procedure, the senior applicant who is able to
perform the duties and responsibilities of the job
will be selected and must accept the job.

The Company may, with the consent of the
Union, use tests to measure an applicant's
ability to perform the duties and responsibilities
ofa job when filling such a job pursuantto the job
posting procedure, provided such tests have
been validated for the job in question. Any
dispute between the parties arising there from
shall be subject to the grievance procedure.

(C) The selected employee will be transferred to the

given job as soon as practical; however, in the

event such employee is not transferred within a

period of fifteen (15) working days from the date

of his selection for such job, he will be entitled to

receive the rate for the job. This provision will not
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be applicable in those cases in which the
Company indicates a future effective date for
the start up of the new job; in such instances the
selected employee will be entitled to receive the
rate for the job as of the future effective date
appearing on the posting. Except for employees
in the Chemical Operator series, the selected
employee must be transferred to the given job
within twenty (20) working days from the date of
his seiection; employees in the Chemical
Operator series may be held for a period of sixty
(60) calendar days foilowing the date of
selection while a replacement is being trained or
for undue dilution. For the purpose of this
paragraph, the date of selection will be the first
working day following the day of grace.
However, in those cases where the Company
indicates a future effective date for filling a job
and such effective date appears on the posting,
the twenty (20) day working period, (or, for
employees inthe Chemical Qperator series who
are held, the sixty (60) calendar day period) will
commence from the date appearing on the
posting. If the employee is not transferred within
the twenty (20) working day period (or, for
chemical operators who are held, the sixty (60)
calendar day period), he will be paid time and
one-half (1 1/2) for all hours worked until such
time as he is transferred to the job. lf there is a
delay in transferring employees due to Health
Services evaluation of temporary medical
restrictions, the date of selection may be
delayed by two (2) weeks.

(D} The selected employee's progress will be
reviewed and if after thirty {(30) days on the job
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(E)

(F)

his performance is not satisfactory, he shall be
returned to his former job if it still exists, or if not,
to his regular classification and exercise
seniority. |f the vacancy is to be filled, it will be
reposted and filled according to the posting
provisions of the contract.

Incumbents or employees bidding, bumping or
otherwise transferring into the position of Fire
Protection Technician will be required to obtain
the training and certification set forth in the Fire
Protection Technician Training Program as
developed and administered by the Company.

Employees bidding, bumping or otherwise
transferring into the Environmental Contro!
Department must satisfy the requirements
outlined in ithe Comprehensive Training
Programs for Chemical Operators.

(G) An employee may voluntarily remove himself

from a job within thirty (30} calendar days of his
transfer, pursuant to a successful bid, provided
that his previous job has not been filled. Filling
the job is defined as when notification has been
made on the former position. if an employee
voluntarily removes himself fromajob he returns
to his former job and assumes his prior overtime
hours or one (1} hour higher than the highest
incumbent, whichever is greater. The resultant
vacancy will be filed by the next qualified
applicant on the original job posting list provided
he has not assumed another permanent position
in the interim.

(H) The selected bidder for a position in the

Chemical Operator Series will not be eligible for
overtime (except to be trained) during the initial
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thirty (30) calendar days in the job unless the
employee can perform the job satisfactorily with
minimal supervision. Such employees may be
eligible to work overtime within the first 30
calendar days if all eligible incumbents on that
shift have been offered the available overtime.

If the Union disagrees with the action by the
Company under Paragraph 2(A), (B), (C), (D},
(E), (F), (G), or (H) above, a grievance may be
filed in accordance with the grievance
procedure provided by Article X1V of the Local
Agreement.

If the selected bidder is on vacation, a certified
letter will be sent notifying the person of the date,
time and location to report to the job if contact
cannot otherwise be made. if this falls within the
centinuing vacation period, he will report on the
first scheduled shift following completion of the
scheduled vacation.

(B) if the successful bidder is sick, notification will

be made as per vacation 3(A) above. The
Company may fill the position via temporary
posting or temporary transfer until the
incumbent returns.

(C) When the successful bidder on a job posting list

is already on that particular job description, the
resuftant vacancy (i.e., secondary opening)
should be filled from the same list of bidders,
providing there is someone who is qualified and
who indicated on the bid form a willingness to
accept the secondary opening. If no gqualified
employee from the list of bidders has indicated a
willingness to accept a secondary opening, the
least senior qualified employee from the list of
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(D)

(E)

bidders will be selected, in which event it will not
count as a bid.

if abidderis selected formore than cone (1) job at
the same time he shall have the choice of which
job he wants and the next qualified applicant
selected for the other(s).

Ii the selected bidder has a temporary medical
restriction, the job and restriction will be
reviewed by Health Services and the department
where the job is located. If conditions are such
that both agree the selected bidder can do the job
or if the restriction will be lifted within two (2)
weeks of the scheduled start date, the selected
bidder will get the job. If, however, neither
condition is satisfied, then the next qualified
bidder will be given the job.

Temporary Vacangies Due to lliness, Injury or Leave
of Absence

(A)

If the ill or injured employee returns to work
hefore twelve (12) months of absence and prior
to his loss of seniority rights, he shallbe returned
to his regular job, if qualified, and ali employees
temporarily promoted as a result of his absence
shall be returned to their regular jobs provided
their jobs are still in existence or, if not, return to
their regular job classification and exercise
sentority.

If the il or injured employee returns to work
before twelve (12) months of absence and prior
to his loss of seniarity rights, but is physically or
mentally unable to perform his job, then the job
will be reposted as a permanent position if the
need still exists.
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(C) If the ill or injured employee returns to work
before twelve (12) months of absence and prior
to his loss of seniority rights and during his
absence his regular job is discontinued, he shall
return to his job classification and exercise his
seniority.

(D) Any employee filling any job on a temporary
basis due to the iliness, injury or extended leave
of absence of the regular job occupant, shall
exercise his regular seniority rights in that job
classification.

(E) f, during the absence of the regular job
occupant, there is to be a non-temporary layoff
from this job classification, any employee
previously promoted to such job on a temporary
basis shall exercise his regular seniority rights in
that job classification. If his lack of seniority
prevents him from remaining on the temporary
job that employee and all other employees
temporarily promoted shall return to their
regular jobs if still in existence or, if not, return to
their regular job classifications and exercise
seniority.

(F) Inthe event an ill or injured employee elects a
retirement or leaves the Company before twelve
(12) months of absence the job will be posted if
the need still exists.

(G) If, during the absence of the regular job
occupant, the employee filing the initial
temporary posting bids to and accepts another
job, the initial temporary posting may be
reposted and all secondary postings will be
posted as permanent.
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(H) Inaddition to the existing provisions of Article I1X,
the Company will notify the Union of the
reason(s) for the cancellation of any posting.

() Ifttheilt orinjured employee returns to work after
12 months of absence, he shall return to his job
classification and exercise seniority.

Mechanical Crossover Bids

5. During the period of training in the Apprentice
Training Program and for two (2} years after completion
orvoluntary transfertherefrom, an employee may not bid
for any opening in the training program.

Polling of Mechanical Jobs

6. (A) Openings created by an apprentice making first
class willbe polled. Any resulting secondary opening will
be polled. All other resuiting openings will be filled
surplus to need.

(B) All permanent transfers or additional (new)
positions will be polled. All secondary openings
that result from a permanent transfer or new
position will also be polled. All other openings
resulting from a permanent transfer or
additional {(new) position polling will be filled by
surplus to need.

Filling of Laboratory Service Assistant Vacancies

7. Permanent vacancies in the Laboratory Service
Assistant Classification will be filled by the most senior
qualified bidder. For polling purposes, the Lab Service
Department, will be divided into the following areas:
Bldgs. 80, 80Y, 800/818 and 121/50G. Incumbents will
be given the opportunity to declare theirinterest in one of
these areas every sixty {60) days.
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Each employee can submit an area preference every
sixty (60) days and, if a vacancy occurs, the most senior
employee with a preference for the area will be
transterred, assuming there is no bidder senior to such
employee. Secondary vacancy will be filled by the senior
employee who has indicated a preference for that area.
If an employee who has indicated a preference refuses
the transfer, the employee will be removed from the
preference list until the next preference posting. This
process will stop after polling the first two (2) incumbents
on any preference list,

ARTICLE X WAGES

Standard Base Rate of Pay

1. Upon the effective date of this Agreement, the
classifications of occupations and their standard base
rates of pay shall be as listed in Appendix A, attached
hereto and made a part of this Agreement.

Rate of Pay for New or Changed Job

2. If, during the term of this Agreement a new job is
established or there is a material change in an existing
job and such change or changes occurred either during
the life of this Agreement or the immediately effective
prior Agreement, the Union may process a grievance on
such ajob orthe Company may fix the rate of pay for such
joband notify the Union. Inthe event the Union disagrees
with the rate set, within forty-five (45) calendar days of
such notification, it may process the matter as a
grievance in accordance with Article XIV of the Local
Agreement.

Rate of Pay for Higher or Equal Rated .Jobs

3. An employee transferred {except as provided in
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Article VIIl, Paragraph 3 of this Local Supplemental
Agreement) to another job classification atthe same ora
higher standard base rate of pay shall be paid the
standard base rate of pay of the new job. If the new job to
which the employee is transferred is a rate progression
job, as listed in Appendix A, the standard base rate of pay
shall be the beginning rate for the job unless the
employee is qualified by virtue of his experience 10
receive a higher step rate.

Rate of Pay for Lower Rated Job

4. When an employee is laid off according to Article VI,
Paragraph 10 of this Local Supplemental Agreement, to
a job with a lower standard base rate of pay, he shall
continue to be paid the standard base rate of pay
received on his former job for one calendar week, after
which time he shall be paid the standard base rate
applicable to the job to which he is laid off. When an
employee moves to a lower rated job classification as a
result of demotion for cause, or his request, or bidding for
a posted job, or recall, the employee shall receive
immediately the base rate of pay applicable to the job to
which he is moved.

Rate Retention Due to lliness or Injury

5. (A) When any employee can no longer perform in
his classification because of an occupational
iliness or injury, he may be placed in a job
classification as provided under Article VI, Sec.
10 of the layoff procedure, providing the
Company determines he is physically able to
perform the job. The employee so displaced by
such a move will exercise seniority under the
layoff clause of the agreement. When the
occupationally il or injured employee is placed
into a lower rated job classification, he shall
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retain the rate of the job classification from
which he was removed. f he should later bid out
of the job info which he was placed and is still
unabie to return to his original job, he shall retain
the difference between the current rate of the job
fromwhich he was removed and the current rate
of the job into which he was placed. At no time
will the employee be paid a differential, which,
when added to his wage rate, causes the sumto
exceed the current rate of the job from which he
was originally removed. In the event such
employee recovers from his disability, the
employee shall be returned to the job
classification from which he was originally
removed.

(B) The above paragraph alse shall apply to non-
occupational illness or injury for employees with
25 years or more of service with the Company.

Paycheck Distribution

6. Paychecks will be distributed on Thursday for all
amployees unless the Companyis prevented from doing
50 by reasons beyond ifs controf,

ARTICLE XI SAFETY, HEALTH AND WORK
UNIFORMS

Cogperation

1. The Union agrees to cooperate with the Company in
encouraging employees to observe all safety and
housekeeping regufations prescribed by the Company
and to work in a safe manner.

Protection for Employees
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2. The Company will continue to make every
reasonabie provision for the protection of the safety and
heaith of the employees.

Protective Clothing

3. Where employees are required by the Company to
wear uniforms, or where the Company now furnishes
such articles of clothing as rubber gloves, bhoots, etc., the
Company will continue to furish such articies of
clothing, including laundry of uniforms without cost to the
employees. The source of such uniform supply and the
schedule of distribution shall be determined by the
Company. The employee shall use the clothing with
reasonable care and only for the purpose forwhich itwas
furnished and during the regular hours of work. All
working uniforms issued shall remain the property of the
Company and shall be returned to the Company when an
employee leaves his employment. In defauit of such
return, the sum of $5.00 shall be deducted from the
employee's last pay.

Uniform and Washing Allowance

4. Time allowances for uniform changes or washing up
for all employees shall be as follows:

(A) Washing up --- 5 minutes hefore lunch and 5
minutes at the end of the day

(B} Uniform Changes --- 5 minutes at the end of the

day
(C) Showers --- where required --- 5 minutes at the
end of the day

Safety Shoes

5. (A) Employeeswho are required by the Company to
wear safety shoes in the perfarmance of their
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jobs shall be furnished two pairs of such shoes

each year by the Company. Any additional
shoes required by such employees may be
purchased from the Company at 50% of the cost
of such shoes to the Company. In all cases, the
employees will be required to tumnin worn safety
shoes in order to be eligible for a replacement
pair.

(B) In those instances when damage to safety
shoes occurs within 6 months of purchase
through no fault of the employee, the
employee's department will bear the cost of the
replacement shoes. The department manager
will be responsible for assessing the cause of
unusual damage to the shoes. In all cases,
damaged safety shoes must be turned in to
safety stores before a replacement pair will be
issued. :

Qutdoor Jackets

6. Employeeswho,inthe performance oftheirjobs, are
required to work outdoors, will be eligible to receive an
outdoor jacket with hood where appropriate and
insulated vest furnished by the Company for use on the
job. In order to be eligible for a replacement jacket or
vest, an employee will be required to turn in a non-
serviceable jacket or vest.

Safety Glasses

7. Employees who work in operating and shop areas
(includes warehouses, laboratories, animal areas, and
those whose duties require them to pass through these
areas) will be supplied with safety glasses whichmustbe
worn at all times in these areas. Employees who require
corrective lenses will be provided safety glasses
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corresponding to their existing correction, or in
conformance with a prescription supplied by the
employee. Employees not requiring corrective lenses
will be provided with "plano” type glasses.

Safety Committee

8. The Union shall appoint one employee member to
each of the several Plant Safety Committees. Such
safety representative of the Union shall participate as a
member of the Commiittee at each of its meetings and in
the Plant safety inspections, which shall be carried out in
accordance with the Company's established safety
program,

Educational Courses - Health & Safety

9. The Company will grant reasonable leaves of
absence without pay to members of the Union's Health
and Safety Committee to attend PACE-sponsored
health and safety courses.

ARTICLE XIl UNION ACTIVITIES
Nan-solicitation

1. The Union will not solicit or acceptmembership from
supervisory employees as defined in Article | of this Local
Supplemental Agreement. Any member of the Union
upon transfer to a position outside of the bargaining unit
shall not be covered by this Agreement,

No Threats or Intimidation

2. The Union will not, and will not permit its member to,
and the Company will not, and will not permit its
employees to, intimidate, coerce, or threaten any other
employee of the Company for any reason: and the Union
further agrees that neither it nor any of its members will
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conduct any Union activity on Company time which
interferes with production, or conduct Union solicitation
during working hours, except as permitted by this
Agreement.

No Discrimination for Union Activity

3. The Company agrees that there will be no
discrimination, interference, restraint or coercion by it or
any of its agents against any employee because he joins
the Union or because of his membership or lawful activity
in the Union.

Bulletin Boards

4. (A)y The Company shall provide bulletin boards, not
to exceed seventesn (17) in number, on which
the Union may post notices concerning its
recreational and social affairs, Union elections,
appointments, meetings and other Union
activities of a noncontroversial nature. Al such
notices are subject to the approval of the
Company before posting and shall be signed by
an officer of the Union, Location of the bulletin
boards shall be mutually agreed upon by the
Company and the Union.

(B) A copy of all bulletin board notices relating 1o
bargaining unit employees shall be sent 1o the
Chief Steward.

ARTICLE Xiii FUNCTIONS OF MANAGEMENT

Subject only to such limitations as may be specifically
imposed by this Agreement, the entire management of
the operation of the Company is vested exciusively in the
Company.
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ARTICLE XIV GRIEVANCE PROCEDURE
1. Grievance Procedure

Should differences arise between the Company and
the Union or between the Company and any employee,
in order to promote and improve industrial harmony, an
earnest effort shall be made to settle such differences in
accordance with the following procedure:

{A) Step 1

Employee(s), with or without the Steward, shall
meet with the employee'simmediate supervisor and
the parties will attempt to mutually resolve the
issue(s) considering each other's interests. The
supervisor will orally communicate his/her response
within three working days. The supervisor has the
authority to resclve the issue(s) at this Step.
Resolutions at this Step are not precedent setting
unless the parties agree otherwise in which event
the resolution shall be in writing. When the resolution
invelves payment, a written pay memo, signed by
both the supervisor and the Committeeperson, will
be sufficient to authorize payment. Copies of all
written documents including precedent setting
resolutions and signed pay memocs will be
distributed to the empioyee, Steward,
Committeeperson, the department/ area head, and
Human Resources. Human Resources will
distribute the documents o the Chief Steward and
Union President by placing a copy for each in the
Union mailbox located in MMD Human Resources.

(B) Step2
Grievances Arising Under the Local Supplemental
Agreement and Grievances Arising Under the
Master Agreement.
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If the supervisor's proposed resolution is not
satisfactory, the area Committeeperscn may submit
a written grievance to the employee's immediate
supervisor within forty-five {45) calendar days of the
initial incident. The grievance shall state the Union's
specific concern, contract reference where
applicable and suggest an interest-based
resolution. The supervisor will fill out an answer form
that will include an explanation for the supervisor's
Step 1 response. The supervisor will forward, within
five (5) working days of receipt of the written
grievance, both the grievance and the answer form
to the area Committeeperson and the Department
Head or designee. The Department Head or
designee will schedule a departmental meeting
within thirty (30) calendar days from the date of the
grievance. Human Resources will provide the Union
President and the Chief Steward copies of the
grievance(s) and the supervisor's answer(s) by
placing such copies in the Union mailbox located in
MMD Human Resources at least 72 hours prior to
the departmental meeting. Grievances filed within
72 hours prior to the departmental meeting will be
heard at the following departmental meeting. The
Union will be represented at the deparimental
meeting with no more thanfive (5) representatives of
the Local Union (with or without the employee(s)).
Company representation at the departmental
meeting will include the supervisor and, when
practical, those individuals whothe Company and/or
the Union identify as being involved with the events
giving rise to the grievance, if different than the
supervisor. At the meeting, the Union shall provide
any necessary documentation to support the
grievance, and the parties will attempt to mutually
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resoive the grievance after considering each other's
interests. Resolutions at this Step are not precedent
setting unless the parties agree otherwise. The
Company representative shall give a written
response no later than twenty (20) calendar days
following the meeting and a copy will be provided to
the aggrieved, all area Stewards,
Committeepersons and Human Resources. Human
Resources will provide the Union President, Chief
Steward and Recording Secretary copies of the
written response by placing such copies in the Union
mailbox located in MMD Human Resources.

(C) Step 3
Grievances Arising Under the Master Agreement.

If the answer at the Step 2 departmenta! meeting is
not satisfactory, a grievance arising in whole or in
part under the Master Agreement shall be submitted
within thirty (30) calendar days to the Company's
local designated representative(s). At the
Company's discretion, representation at this step
may include Company representatives from other
plant locations, and will include a representative of
the Corporate Human Resources Department. A
meeting shall be held within thirty (30) calendar days
with not more than seven (7) representatives of the
Union (with or without the employee(s)) and shall
give a written answer not later than thirty (30)
calendar days following the meeting at this step. At
its discretion, the Union's representation may
include representatives from Cherokee, as well as
representatives from the International Union.

2. Arbitration Procedure
(A) For the arbitration of grievances arising at the
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Rahway/Branchburg Units under the applicable
Local Supplemental Agreement or the Master
Agreement the following provisions will apply
unless or untit either party provides written
notice to the other party of its desire to return to
the language of paragraphs B and E under Step
4 of the Grievance Procedures of May 1, 1994
Local Supplemental Agreements, In such case,
the parties will comply with the arbitration
provisions set forth in the Grievance Procedure
of the May 1, 1994 Local Supplemental
Agreements.

(1) Any grievance as to the meaning or
application of the provisions of this Agreement
which is not satisfactorily settled under Step 2
or 3 above may be submitted by either party
for arbitration upon written notice to the other
party within thirty (30} calendar days after
receipt of the written answer. For grievances
arising under the local supplemental
agreement, if no written answer is provided,
then the Union may submit the grievance for
arbitration within thirty (30) calendar days
after the written answer was due. If the Union
does not submit a grievance for arbitration,
then the Company's Step 2/Step 3 answer(s)
becomes final, but is not precedent setting.

(2) A panel of 4 arbitrators will be selected and
maintained by agreement of the Company
and the Union as follows:

(a}) Each party will identify 4 names and
exchange the list of 4 names with the other
party within 2 weeks of the effective date of
the 2000 Agreement. Within 2 weeks
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following the exchange of names, the
parties will meet in an attempt to identify 4
arbitrators agreeable to both parties. During
such meeting either party can strike the
names of any arbitrators without restriction.
If after the initial consideration process
there are less than 4 arbitrators agreeable
to both parties, the process should be
repeated within 2 weeks by each side
submitting 2 names for each vacancy to be
filled to bring the pane! to 4. The
consideration process repeats itself until
there are 4 arbitrators agreeable to both
parties.

(b) Either party can terminate any arbitrator
after the arbitrator has issued his/her first
award without challenge. However, the
exercise of such termination rights should
only occur if either party reasonably and in
good faith believes there is a serious
problem or a substantial basis in the
arbitrator's conduct of proceedings or
decision to question his/her ability to render
a fair, competent, and unbiased decision
and not for trivial reasons.

{(c) If one or more arbitrators are removed, the
parties will meet within 14 calendar days
after the removal of any arbitrator to repeat
the selection/striking process until the panel
is restored to 4 arbitrators.

(3) Available dates for all arbitrators on the panel
will be obtained by the Company and
communicated to the Union. From these
available dates, the Company and the Union will
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(4)

()

(6)

schedule an equal number of dates for each
arbitrator on the panel if possible.

Except in a negotiations year, the parties will
attempt to schedule twenty arbitration dates per
year. Two dates will be scheduled per month
except only one date will be scheduled in the
months of July, August, November and
December. (in a negotiations year, 16 dates will
be scheduled but no dates will be scheduled
during the months of February, March and April.
1 date will be scheduled during the months of
August and December of a negotiations year.)

will be divided equally into Union picks and
Company picks as follows: the Union will have
first pick from ail available dates on the
schedule. The Company will have the second
pick from the remaining dates on the schedule
and the parties will continue to alternate picks
until all the dates on the schedule have been
divided equally between the parties.

Both parties must select the grievance for their
respective * picks and communicate the
grievance number in writing to the other party at
least 30 calendar days inadvance of the hearing
date. The selecting party may change the
selected grievance at any time prior to the thirty
(30) calendar day period before the hearing
date. However, failure to notify the other party of
the final selection at least thirty (30) calendar
days in advance of the hearing date is automatic
forfeiture of the pick and no grievance will be
heard on that date. Cancellation fees of the
arbitrator, if any, will be borne in total by the party
who failed to timely notify the other party of its
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final grievance selection.

If a grievance is resolved (either settled or
withdrawn) after it has been properly selected
for arbitration on any of the scheduled dates, the
date the resolved grievance was scheduled to
be arbitrated will be cancelled, no grievance will
be heard in its place and the cancellation fees, if
any, will be borne in total by the Company.

If a party cancels an arbitration date of a
grievance that it selected, no grievance will be
heard on that date and the canceling party
forfeits its pick. If a party cancels an arbitration
date of a grievance that the other party selected
(selection must be in writing and properly
noticed to the other party as per paragraph 5
above), the non-canceling party has the right to
have that grievance heard before the same
arbitrator who was originally selected on that
arbitrator's next scheduled date (regardless of
which party originally picked that date) or an
additional date may be scheduled with the
selected arbitrator at the discretion of the
noncanceling party. If either party cancels adate
prior to the time the selecting party notifies the
other party in writing of the grievance, the
parties will meet to discuss to whether a
replacement date is necessary or desired.

Once an arbitration hearing begins before an
arbitrator, that arbitrator shall retain jurisdiction
of the case until such time as he/she renders a
decision. The parties agree that, when
appropriate, they may attempt to resolve cases
both prior to and during an arbitration hearing
and that if a case is resolved after the arbitration
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hearing has commenced, the Company shall
pay the arbitrator's hearing fee(s). However, in
order to preserve the impartiality of the
arbitration process, arbitrators shall not be
permitted to participate in mediation or
settlement discussions.

(10) Except with respect to the arbitrator's hearing or
cancellation fees as set forth above, the fees
and expenses of the arbitrator will be shared
equally by the union and the Company,
including any clerical or stenographic expenses
that both agree to. All other expenses shall be
borne by the party incurring them.

(B) In the event it is mutually agreed by any local
Union and Plant Management that the services
of a permanent arbitrator are desirable, they will
select a permanent arbitrator by mutual
agreement to hear all arbitration cases until
terminated by either party upon written notice to
the ather.

{C) The arbitrator shall not be governed by iegai rules of
evidence but may receive any iogical evidence which the
arbitrator may deem to have probative value. The
decision of the arbitrator shali be final and binding on the
Company, the Union, and the employees, exceptthatthe
arbitrator shall have no power to add to, subtract from, or
modify any of the terms of this Agreement or any
agreements made supplementary hereto, The arbitrator
shall be asked to render his decision within fifteen (15)
days after the case is presented for arbitration.

3. Any employee caused to suffer any loss of

compensation through company action shall, if upheidin

grievance or arbitration proceedings in a claim of unfair

action, be reimbursed for such loss, except that a lesser
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amount may be determined to be appropriate by the
parties or the arbitrator, provided that no adjustment of
compensation shall be retroactive beyond thirty (30)
calendar days prior to the daie of the incident as
specified in the grievance form. The parties agree,
however, that adjustment of compensation shall not be
limited retroactively to thirty (30) calendar days as
described above when the loss of compensation results
solely from a clerical error as established by the
company records.

4. Committeepersons or Stewards will be given
necessary time off from their regular work to attend Step
1 discussions and Step 2 departmental meetings with
Company representatives. For such time off a Union
representative or other employee present at such
meetings with the Company shall be paidin accordance
with Article VII (5). However, he shall not be paid for time
spent at such meetings with the Company which are
before or after his normal or regularly scheduled hours of
work: further under Step 3 of this procedure, the
Company's obligation to pay for time lost from work on
each of the day or days of the Step 3 meeting for Union
representatives other than those who are located at the
plant at which the grievance arose shall not exceed a
maximum of eight (8) hours each for not more than four
{4) such representatives and limited to not more than two
(2) from any one of the other such locals.

5. Any individual employee or group of employees
shall have the right to present issue(s)/grievance(s) to
the Company and to have such issue(s)/grievance(s)
resolved, without the presence of Union
representatives, as long as the resolution(s) of the
issue(s)/grievance(s) is not inconsistent with the terms
of this Agreement, provided that the Union has been
given the opportunity to be present.
106



6. Noissue(s)willbe accepted at Step 1 for adjustment
unless raised within thirty (30) calendar days of
occurrence or of the time that the employee could
reasonably have been expected to know of the issue(s).
The time limits provided at each step of the grievance
procedure may be extended by mutual agreement.

7. Representatives of the Union shall upon request of
the Union to the Plant Manager or other designated
representative and upon explanation of the purpose, be
admitted to the Piant at any reasonable time during
working hours for the purpose of resolving
issues/grievances.

8. Whenever employee(s) are mentioned in this
procedure, their number shall not exceed two (2).

9. Whenever working day is mentioned in the above
procedure, it shall not mean Saturdays, Sundays or
holidays except with respect to the time limit for the
supervisor in Step 2 of the Grievance Procedure wherein
working days means days actually worked by the
supervisor.

10. A Grievance Procedure Committee will be
established to ensure that the procedural aspects of the
grievance procedure are followed. The Committee will
consist of the Ptant Manager, Union Presidentand up to
two additional members, one representing the Union
and one representing the Company. Only the Union
Presidentandthe PlantManagermay selectissuestobe
brought before the Committee. Meetings will be
scheduled on an as needed basis.
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ARTICLE XV DISCIPLINARY AND DISCHARGE
PROCEDURE

1. The Union will be informed betore any disciplinary
action is used.

Written Noticé

2. Any written disciplinary warning or notice of
disciplinary action will be addressed to the employee
with a copy to the Chief Steward of the Union. The
Company will furnish the Chief Steward of the Union with
a copy of any written notations made in an employee's
file concerning oral discipiinary warnings. In cases of
unintentional operational errors disciplinary memaos will
nct be used as the basis for further disciplinary action it
an employee's record is clear of such disciplinary
memos for a period of two (2) years. For all cther
disciplinary infractions, excluding absences/tatenesses
covered under the Absence Control Procedure, if an
employee’s record is clear for a period of three (3) years,
any prior disciplinary memos in his record will not be
used in further disciplinary action.

Disciplinary Suspension

3. {A) Except in unusual cases where immediate
action is indicated, the Company will give three days
prior notification to the Union of any disciplinary action
involving suspension without pay of any
nonprobationary employee. Notification to the affected
employee's Committeeman will constitute sufficient
notice for the purpose of this paragraph. it is recognized
that the purpose of this prior notification is to give the
Union the opportunity to investigate the facts prior to the
execution of the suspension action and that in no event
will such procedure be a substitute for the gnevance
procedure,
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(B) Except in unusual cases where immediate
action is required, the following procedure will
apply to disciplinary suspensions of five (5) days
or less: In order to be timely under this
procedure, a grievance must be submitted
directly to the step two Company representative
within five (5) working days of the suspension
memo being issued. The Company
representative will hold a step two departmental
meeting within thirty (30) calendar days as set
forth in step two of the Grievance Procedure.
Such grievances along with pending grievances
protesting actions upon which the instant
disciplinary suspension is based, will be
included in the information about the grievance
provided by the supervisor. Ifa timely grisvance
(within five [5] working days) has been filed, the
Company will hold such disciplinary
suspensions in abeyance until it gives a written
response at Step 2. If, after the Step 2
Departmental meeting, the Company decidesto
proceed with the disciplinary action, the Union
may appeal the grievance to arbitration as set
forth in the Grievance Procedure. If a timely
grievance (within 5 working days) has not been
filed, the Company may institute the disciplinary
suspension. In that event, the Union maintains
its rights under the terms of the Master Contract
to grieve such actions.

Suspensign.and Hearing

4. Final action will not be taken on the discharge for just

cause of any nonprobationary employee until the Union

has been informed of the reasons for the discharge at a

meeting called by the Company with the participants at

the step two departmental meeting. The employee
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subject to such penalty may be suspended from work
pending discharge, but such suspension shall not
exceed five (5} days.

Grievance Procedure

5. Any grievance arising from a discharge shall be
taken up under the grievance procedure within three (3)
working days after the discharge becomes effective. Any
written warning or disciplinary action by the Company
involving loss of pay through suspension or demotion
may be processed under the grievance procedure,
Article X|II of the LLoca! Agreement. ‘

ARTICLE XVI DISABILITY BENEFITS

The Disability Benefits Plan shall be in accordance
with the provisions’as set forth in Appendix B.

ARTICLE XVII APPRENTICESHIP TRAINING
PROGRAM FOR MECHANICS

The Standards of Apprenticeship and Trai ning shall be in
accordance withthe provisions as setforth in AppendixC.

ARTICLE XVIIl JOB FUNCTIONS

The Company may assign tasks to Laboratory Animal
Servicepersons, Laboratory Animal Specialists and
Service Workers based on business needs.

In addition to those animal care and husbandry job
duties currently performed exclusively by the bargaining
unit, such employees may be assigned the following
additional functions at the sole discretion of the
Company;

110



{(a) Euthanasia (where gas is utilized); and

(b) Restraining of animals (where two or more people
are required).

These additional functions may be performed by
either bargaining unit employees or excluded persons at
the Company's discretion which shall not be subject to
the grievance and arbitration procedure. Assignment of
these additional functions to bargaining unit persoennel
shall notcreate a practice or presumption that such work
exclusively belongs to the bargaining unit,

ARTICLE XIX ANIMAL CARE TRAINING AND
DEVELOPMENT PROGRAM

Qualifications

1. Maintain a Joint Union/Management orientation
program which all interested employees (but no more
than the five most senjor bidders) must attend in order to
be considered for selection into the Laboratory Animal
Serviceperson position. Thus, attendance will be post-
bid and prior to selection. Bidders will have the right to
withdraw their bids, without penalty, within 24 hours aiter
orientation attendance.

2. (A) Retain "Laboratory Animal Serviceperson” as
an entry level position. The Company will
identify and assign tasks as needed which may
be performed by the Laboratory Animal
Serviceperson to meet research needs. Upon
entry into the department, initial training will be
provided to prepare the employees for
proficiency evaluations in tasks performed by
Laboratory Animal Setvicepersons. Temporary
transfers from the training program will only be
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made when there is an emergency and then
only if the Company determines that the
employee possesses the necessary skills to
perform the tasks satisfactorily. Any lost training
time due to temporary transfers will be provided
by extending the training program. Qualified
company employees who bid and are selected
for Laboratory Animal Serviceperson vacancies
may, at the company’s discretion, be exempt
from this initial training.

(B} Additional training will be provided within 18
months of entering the classification, to prepare
employees for proficiency evaluations in tasks
performed by Laboratory Animal Specialists.
Union input into developing the training
programs for proficiency evaluations will be
welcomed and considered.

{C) The company may, at its discretion, assign a
Laboratory Animal Serviceperson to tasks
normally performed by Laboratory Animal
Specialists to meet the work experience
required for eligibility to take the AALAS
examination. Such employees will be paid atthe
Laboratory Animal Serviceperson rate.

(D) Failure to meet any one of the following
requirements will result in disqualification from
the department:

(1) Attaining AALAS certification (Level I/ALAT
only)in 18 months.

{2) During an employee's initial training,
successfully demonstrating practical
proficiency in tasks performed by
Laboratory Animal  Servicepersons.
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(E)

Proficiency will be evaluated after each
training segment. After one failure, the
employee will be pravided remedial training
and will be given a second opportunity to
demonstrate proficiency. A second failure in
demonstrating proficiency in the same
segment or one additional failure in any
subsequent segment will result in
disqualification from the department.

(3) Participating in refresher training programs.

Incumbents in the Laboratory Animal
Serviceperson as of September 12, 1984,
who are not AALAS Level | certified shall
enter the AALAS program by December 31,
1984, and shall take the AALAS
administered test at the first opportunity.

Those incumbents who fail the AALAS test will
be permitted to remain in their job classification
until they bid or transfer out of their
classification. However, once they leave their
classification, they will be ineligible to return to
any AALAS-certified classification or position for
five (5) years, provided that non-AALAS
cenified incumbents who are bumped shall be
for twenty-four (24) months after the bump.

incumbents shall be paid at their regular rate
while attending the AALAS program during
regular working hours. Appropriate premium
rates (time and cone-half) shall be paid to
incumbents for program attendance after
regularly scheduled hours of work. Travel time
and travel expenses shall not be paid for by the
Company.
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(G) Employees bidding into positions requiring
AALAS certification shall successfully complete
AALAS residency requirements, course work
and testing (two tests, if necessary) within
eighteen (18) months of bidding into the
classification. Failure to obtain AALAS
certification within that time {imit shall result in
the employee's disqualification from the
classification. The employee will be ineligible to
return to any AALAS-certified classification for
five {b) years after leaving the classification.

(H) Employees bidding into positions requiring
AALAS cedtification, but who bid or transfer out
before completion of the AALAS program for any
reason other than being bumped out, shall be
ineligible to return to any AALAS-cerified
classification for five (5) years.

{l) Employees receiving AALAS certification shall
not be subject to the five (5) year limitation.

3. Retain the "Laboratory Animal Specialist"
classification. The Company will identify and assign
tasks as needed which can only be performed by the
Laboratory Animal Specialist to meet research needs.
Tasks will be assigned according to research priorities,
operational efficiency, and employee qualifications,
experience and training. Except for designated floaters,
employees' preferences will be solicited and
considered before significant changes are made in their
work assignments. The Company may assign
additional duties that may include but are not limited to
inventory record keeping (animals, equipment,
supplies), placement of feed orders, animal grooming,
animal restraint and animal training. These additional
duties will not be exclusively performed by bargaining
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unit employees.

Eligibility requirements for any bargaining unit
employees to enter the classification include:

(A)
(B)

AALAS certification (level 1/ALAT ONLY); and

Successfully demonstrate practical proficiency
in all tasks performed by the Laboratory Animal
Specialists within thirty-six (36} months prior to
polling or bidding into the ¢lassification; or

{C) have a B.S. ¢r ecuivalent in animal science,

biology, zoology or a related life science; or

(D) have a 2-year degree in laboratory animal

science, animal health technology, or relatedlife
science and, preferably, animal care
experience.

Laboratory Animal Specialists who, during the
term of this agreement, attain AALAS
certification as a Laboratory Animal Technician
(LAT) and/or Laberatory Animal Technologist
(LATG) will be 'awarded a one-time payment
equal to forty (40) hours at their base pay rate for
each certification attained. To be eligible for
payment, the employee attaining such
cerification must work in the department for
twelve (12) consecutive months immediately
prior to the award payment. The company will
pay for a maximum of two tests at each
cettification level and one N.J. - AALAS
sponsored training program in preparation for
each certification level.

Employees entering the Laboratory Animal
specialist classification under (C) and (D) above
will be required to attain AALAS certification
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within 18 months of their entering the
classificatior.

4. The Company will make reasonable efforts to train
and advance employees. Vacancies in the Laboratory
Animal Serviceperson and Laboratory Animai Specialist
classifications will be filled by polling incumbents in both
classifications. The resultant vacancy will be posted.
Should such vacancy remain unfilled after poliing and
posting, the Ileast senior Laboratory Animal
Serviceperson who has met all the requirements for
eligibility for entry into the Laboratory Animal Specialist
classification as set forth in paragraph Hl, may be
promoted into the specialist vacancy.

5. The company may, at it's discretion, require
Laboratory Animal Servicepersons and Laboratory
Animal Specialists to demonsirate practical proficiency
in assigned tasks. if the empleyee fails to successfully
demonstrate practical proficiency when requiredtodo so
by the company, the employee will be provided remedial
training and will be given a second opportunity to
demonstrate practical proficiehcy in assigned tasks. A
second such failure may resuit in further remedial
training, reassignment, or disqualification from the
department.

6. Employees terporarily transferred from outside the
department will be assigned only to Laboratory Animal
Serviceperson tasks and wili be trained only o do the
tasks related to their specific assignments.

7. The Company will determine all overtime
assignments and may utilize Laboratory Animal
Servicepersons on overtime to work on Specialist tasks
if the company determines that they possess the
necessary skills to perform the tasks satisfactorily.
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8. To demonstrate the 's good faith efforts, and in
recognition of changes associated with implementing
this program, the Company agrees to pay all incumbent
laboratory animal service-persons in that classification
on April 30, 1991, the Laboratory Animal Specialist rate.
This grandfathered rate will be retained as long as these
incumbents remain in either a Laboratory Animal
Serviceperson or Laboratory Animal Specialist
classification. However, all employees entering the
department on or after May 1, 1991, will be paid the
appropriate rate for their classification.

ARTICLE XX FINANCIAL BENEFITS

No change will be made during the term of this
Agreement in the program of financial benefits for
employees which willmake such program less favorable
than the one in existence as of the effective date of this
Agreement.

ARTICLE XXI WAIVER OF CONTRACT PROVISION

No provision of this Agreement which affects the rights
of an employee may be waived without the written
consent of the appropriate Union and Company
representatives.

ARTICLE XXNI SIDE AGREEMENTS AND WORK
RULES

1. Jurisdictional guidelines and work rules set forth in
Appendix D shall supersede any pre-existing inconsistent
or contrary practices or agreements of the parties.

2. Appendix E sets forth all side agreements of the
17



parties, as amended. Any side agreement not set forthin
Appendix E in existence before May 1, 1984 is null and
void; provided that this provision shall not apply to
departmental overtime agreements.

ARTICLE XXIIl TERMINATION OF AGREEMENT

This Local Supplemental Agreement shall become
effective May 1, 2003 and shall continue in effect until
11:59 P.M., April 30, 2006. The Agreement shall be
continued in full force and effect for successive terms of
one {1) year following April 30, 2006 unless either party
shall notify the other parly in writing sixty (60) days
before April 30, 2006 or sixty (60) days before the
expiration of any one (1) year term subsequent to April
30, 2006 that it wishes to terminate or modify this
Agreement.

IN WITNESS WHEREOF, thqﬁ parties hereto have
executed this Agreement this §__ day of D€eemBeR |
2003.

MERCK & CO., INC.

7
e
By M%N By \ c\ / Q/
William Tortoriello Susan Ajalat
Executive Director, Site Operations Sr, Diractor, MMD Human Resources

PAPER, ALLIED-INDUSTRIAL, CHEMICAL AND ENERGY
WORKERS INTERNATIONAL UNION

By /% By@%ﬁm’

GuyMeming & David Bothwell
President, Local 2-575 Chief Steward, Local 2-575
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B
%obert Watkoskey
International Representan y

Cc;n?eepersons Local 2-575
z// / .

Aty Sdpllp
lictud V. (odd L, %.ZM

(B0 3P c%un W £
/B A
e

GA A D omes

ATTEST

%dy Hgisimko

Recording Secretary
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APPENDIX A

Classification of Qccupations and Standard Hourly Base
Rates

Eff. Eff. Eff.

Job Classifications Above the Pool: 5-1-03 5-1-04  5-1-05
1. Fira Protection Technician 24275 25125 26.005

Traines 6 23205 24015 24.860

Trainee 5 21.700 22460 23.245

Trainee 4 21.285 22.030 22.800

Trainee 3 20.740 21465 22220

Trainee 2 ' 20350 21.060 21,795

Trainee 1 20.070 20.770 21.500
2. A.Mechanical Crafts - Class "A" 24275 25125 26.005

Automobile Mechanic  Millwright

Carpenter Painter

Ejecirician Pipecovarer

Insirument Mechanic Pipefitter/Plumber
Refrigeration Mechanic ~ Tinsmith
Mason Welder

B. Mechanical Crafis - Apprentice

Trainee 8 22770 23565 24390
Trainee 7 22360 23.145 23955
Trainee 6 21820 22580 23.370
Trainee 5 21.425 22175 22950
Trainee 4 20,960 21690 22.450
Trainee 3 20520 21,235 21980
Trainee 2 20.095 20800 21.525
Trainee 1 18.070 18705 19.355
C. Painter and Pipecoverer - Trainees
Trainee 3 22,360 23145 23955
Trainee 2 21600 21690 22,450
Trainee 1 18.070  18.705 19.355
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3. Set-Up Person
Start
After 3 months
After 9 months, if qualified

4. Salety Valve Repair Parson

5. Chemical Operator.Job Series
Research Chemical Operator
Factory 31 Contro! Room Operator
Envirenmental Chemical Operator
Chemicat Operator "AA"

Chemical Operator "A"

6. Lab Animal Specialist

Poo! Jobs

Truck Driver, Back Hos

Instrument Safety Service Person
Utifity Mechanic

Materials Handler - Pilot Plant
Materials Handler - Direct Services
Utility Persan, Grounds
Storekeeper, Standby

Warehouse Pergon

Service & Safety Person

Service & Safety Truck Driver
Chauffeur

Truck Driver, Rigging

Stockroom & Receiving Clerk

Tank Car Pump Person-Subdivider
Fork Truck Operator

Truck Driver, Waste Disposal
Packaging Department Worker
Sampler

121

Eff.

20.190
20.375
20.685

24275

22.790
22.790
21.830
21.345
21.345

20.980

20.945
20.765
20.430
20.430
20.430
20,340
20.245
20.135
20.075
20.075
19.930
19.870
19.870
19.830
18.865
19.665
18.520
19.285

Efi.
-1-04

20.895
21,085
21.410

25.125

23.590
23.590
22.700
22.095
22,095

21.715

21.675
21495
21.145
21.145
21.145
21.050
20.955
20.840
20.775
20.775
20.625
20.570
20.570
20.525
20.355
20.355
20.205
19.960

21625
21.825
22.160

26.005

24415
24415
23.495
22.865
22.865

22.475

22.435
22.245
21.885
21.885
21.885
21.785
21.685
21.570
21.505
21.505
21.350
21.285
21.285
21.245
21.065
21.065
20.910
20.660



Laboratory Service Assistan
Garage Utility Person
Lubrication Person

Lab Animal Serviceperson

Service Worker {hired befare 5/1/94)

Service Worker (hired after 5/1/94)
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Eff.
5-1-03

19.020
18.890
18.890
18.865
15.870
13.685

Eff.
5-1-05

20.375
20.235
20,235
20.205
17.000
14,655



APPENDIX B

DISABILITY BENEFITS PLAN

Eligibility

1. Allfull-time hourly paid employees shall be eligibleto
receive the benefit payments provided for in the
following schedule in case of absence from scheduled
work due to illness or other disability, as such illness or
other disability is defined and limited by the provisions of
the New Jersey Temporary Disability Benefits Law
relating to limitation of benefits under the State Plan, and
by any regulations promulgated under such law except
as otherwise provided in Paragraph 6 and 7 hereof.

Payment Rates

2. (A) All full-time hourly paid employees with less
than 30 working days' service shall not be
compensated for the first seven {(7) calendar
days of absence due toillness or other disability
as such terms are limited in Paragraph 1 above
unless benefits have been paid for three
consecutive weeks.

(8) Allfull time hourly paid employees with thirty (30)
or more working days service shall be
compensated for absences due to occupational
or non-occupational illness or injury in
accordance with the following chart which
considers the Employee Individual Absence Rate
("EIA Rate") and the PACE Overall lliness Rate:

123



PACE Overall lliness Rate
12 month Period - 1271 through 11/30
Disabdiity Pay 100% and Bonus Day
Days Absent <2% |>2%, <3% | >3%, <4.5% >4.5% =4% 3%, <4% <3%
Cvara 12 Month
Period
121 through 11/30
100% | Bonus|100% [Benus 1100%( Bonus
Days | Days | Days | Days Days | Days
0.<3Days 100 % Pay] 100% 100% |100% | 1 4 a 5 0 5
=3, 5 8 Days 100% 100% 90% 90% 5 0 4 1 3 2
>8, < 15 Days 100% 80% 0% * 3 Q 3 0 3 0
»15Days 100% 0% * 3 4 3 0 3 [

" 60% or state rate, whichever is greater.

(1) Definitions:

(a)

{c)

“100% days” are days for which employees
receive 100% of their base rate plus COLAforan
absence occasioned by occupational or non-
occupational illness or injury or authorized
personal time. Employees absences
occasioned by occupational, non-occupaticonal
iliness or injury or authorized personal time will
be subtracted from their available 100% days,
until such days are exhausted.

“Bonus days” are days for which employees
receive 100% of their pay for an absence from
work occasioned by authorized personal time,
Employees may elect to use their bonus days, if
any, whenever they designate, subject to prior
supervisory approval.

Personal time is considered authorized only if
the employee has obtained prior supervisory
approval. Employees may request one 100%
day or one bonus day in two-hour increments for
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(d)

{e)

a maximum of eight (8} hours. The granting of
such requests is contingent upon Supervisor
approval, forty-eight (48) hours advanced
notice and operational needs. The right to take
one 100% day or one bonus day in increments
of two hours shall be effective on May 1, 2003
and shall continue in effect until 11:59 p.m., Apil
30, 2006.

PACE Overall lllness Rate includes all
absences due to non-occupational iliness or
injury (including, but not be limited to Family and
Medical Leave Act (FMLA) designated
absences, hospitalizations and/or same day
surgeries) at Rahway and Branchburg Farm. If
an employee is disabled from work for more
than six (6) continuous months, the period
beyond six (6) months will not be counted in the
PACE Overall liiness Rate.

EIA rates will be determined based on the
number of days absent due to occupational and
non-occupational illness or injury and
authorized or non-authorized personal days per
12 month period beginning on December 1 (13
months prior to the year in which the benefits are
paid) and ending on November 30th of the year
preceding the year in which the benefits are
paid, except the following will be excluded from
the calculation:

(i) Days designated as FMLA qualified.

(i) Days absent due to same day surgery and
overnight hospital stays properly certified
by Health Services and days absent
immediately preceding same day surgery
and overnight hospital stays, provided that
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such days absent are associated directly
with such same day surgery and overnight
hospital stays and such same day surgery
and overnight hospital stays were
anticipated at or before the time the
absence began;

(i Days absent for recuperation immediately
following same day surgery and overnight
hospital provided that they are certified as
medically necessary by Health Services. A
dispute between Health Services and the
employee's physician regarding such
recuperative time will be resolved by a third
physician, selected by mutual agreement
between the parties. The third physician's
opinion will bind the parties unless the
physician's recommended recuperative
time is less than the recommendation of
Health Services or more than the
recommendation of the employee's
physician. If the physician's recommended
recuperative time is less than that
recommended by Health Services, the
recommendation of Health Services will be
binding. If the third physician's
recommended recuperative time is more
than that recommended by the employee's
physician, then the recommendation of the
employee's physician shall be binding; and

{(iv) Bonus days.
(2) Payinlieu of absence:

Employees will be paid for unused 100% and/or

bonus days at year's end. Such payments will be

made atthe employee's base rate plus COLA, and
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shift premium, if applicable.
(3} New Employees:

The EiA Rate for empleyees hired in the current
year will be placed at the greater than three and
fess than or equal o eight day EIA Rate.
Employees hired on orbefore June 1 ofthe current
year will be eligible for three 100% days in year
one and five 100% days in year two. Empioyees
hired after June 1 of the current year will be eligible
for no 100% days in year one and five 100% days
in year two.

Contributions

3. Each empioyee shall contribute to this Disability
Benetits Plan at the same rate that the employee would
be required to contribute if the employee had elected to
accept disability benefits under the State Plan provided
for in the New Jersey Temporary Disability Benefits Law,
except employees with twenty-five (25) or more years of
service with the Company shall not contribute to this
Disability Benefits Plan.

Bona Fide lilness or Disability

4. The Company shall pay only for bona fide cases of
iness or disability. Adoctor's certificate or sther means of
sclisfying the validity of any claim for payment will be
requirad for all absences of seven or more calendar days.

Tirme Lost by Veterans

5. Scheduled working time lost by employee veterans
due to interviews required by the U.S. Veterans'
Administration as a result of a service-connected
disability shall be considered as absence due to iliness
undar the Disability Benefits Plan and shail be paid for all
eligibie days, as defined in the Schedule of Disability
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Benefits, at no less than 100% of base pay plus COLA
Benefits in Addition to Workmen's Compensation

6. ltis the practice of the Company to pay employees
temporary benefits in addition to those required by law
for lost working time resulting from occupational injuries
or illnesses, provided such lost working time is
authorized by a Plant physician. Such authorization will
not unreasonably be withheld.

The additional benefits paid in such cases are in amount
the difference between the amount required under the
New Jersey Workmen's Compensation Act and the
employee's entittement to disability pay as set forth in
paragraph 2(B) above. The maximum duration of such
additional benefits will in no event exceed eighteen (18)
months. Subject to the foregoing, the procedure used in
determining such additional benefits is as follows:

(A} Commencing with the first day of the first payroll
week in which the lost working time begins and
extending for a maximum of 26 weeks, the
employee receives:

(1) Pay for the work actually performed prior to
the beginning of the lost working time;

(B) If the employee returns to work on other than the
first day of the payroli week, the employee is paid
for those days not worked (at the appropriate rate
as set forth in paragraph 2(B) above) less
compensation received under the Act, plus the
amount due for the hours actually worked.

(C) If the employee is required to receive medical
treatment for occupational illness or injury during
his scheduled working hours from the Plant Heatth
Department or, upon authorization of that
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Department, by an outside physician, he shaifl be paid his
standard base rate for his lost working time. (No
payments are made for time spent receiving such
treatment outside his scheduled working hours, but
wherever practical Plant Heaith will arrange for such
treatment during the employee's scheduled working
hours.)

Part-Time Employees

7. Part time hourly paid employees will be eligible for
disability benefits; however, the benefits will be based on
the ratio of their scheduled work day or work week to the
noermal work day or work week.

Former Employees

8. Former employees, who become sick or disabled
within the first thirteen (13) days after termination of their
employment with the Company and who are
unemployed during such period, shall not be eligible for
the benefits provided herein above, but shall be eligible
to receive from the Company only those benefits to
which they would be entitied if they were covered by the
State Plan of the New Jersey Temporary Disability
Benefits Law.

Disability Extending More Than One Year

9. Ininstances where an employeeincurs a sicknessor
disabifity that continues for more than one year and
during the first year of disability receives benetits in
accordance with the Schedule contained herein,
additional temporary disability benefits shall be paid
such employee as follows:

() Such additional benefits shall commence
heginning the second year of disability; and,

(i) Effective July 1, 2000, the second round
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benefits will be paid and calculated differently.
As soon as administratively feasible after an
employee first becomes eligible for second
round benefits, he or she will receive a lump sum
payment representing the difference between
(a) the sum of the second round benefits as if
his/her illness continued for the entire period
second round benefits would be payable, and
(b) his/her LTD benefits {(which continue in
effect) for the same period. The lump sum will
not offset LTD benefits, but will be offset by
payments or benefits provided by federal or
state law. To compute the amount of lump sum,
LTD will be calculated as 60% of base pay plus
COLA in effect on the employee's first day of
absence, even if the employee has elected a
larger or smaller LTD benefit. Ifthe employee
returns to work before second round benefits
were calculated to end, he or she mustrepay the
lump sum for the pericd after the return to work
over 20 months.

No benefits shall be payable for such sickness
or disability after payment of benefits for the
second twenty-six week petiod.

Payments under Merck Disability Benefits Plan

10. Disability benefit payments to employees eligible
pursuant to Paragraphs 1 and 2 shall be paid in
accordance with the following schedule. Such payments
are to be made weekly as soon as practicable after the
Payroll Department has received a claim therefor.
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SCHEDULE OF DISABILITY BENEFITS
Benefits and Duration for any one lliness
Less than 30 Working Days Service
Waiting Period - 7 Days

All full-time hourly paid employees with less than 30
working days' service shall not be compensated for the
first seven (7) calendar days of absence duetoiliness or
disability as suchterms are limited in Paragraph 1 above
unless benefits have been paid for three consecutive
weeks.

$40.00 per week or benefits in accordance with the
New Jersey Temporary Disability Benefits Law,
whichever is greater for a sufficient period to make atotal
of 26 weeks of benefits.

Employees will be eligible to receive disability benefit
payments in case of absence from scheduled work due
to illness or other disability in accordance with the
following schedule.

30 working days to 1 year ... 5 working  days
1 year ... 10 " "
2 years .. 5 " "
3 years .. 20 " "
4 years .. 25 " i
5 years .. 0 " "
B years . 3 " "
7 years ... 40 " "
8 years ... 45 " "
g years ... 50 " "
10 years ... 55 " "
11 years . 60 " "
12 years ... 65 " "
13 years .. 70 " i
14 years ... 75 " "
15 years .. 80 " "
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16 vyears ..
17 years ...
18 years ...
19 years ..,
20 years ...
21 years ..
22 years ...
23 years ...

24 years

25 years ana over....

and thereafter benefits in accordance with the New Jersey

85

80

95
100
105
10
115
120
125
130

3 3 a3 3 a 2 =2 =z 3 1

3 3 3 a3 3 3 3 F = =

Temporary Disability Benefits Law, whichever is greater, for a

sufficient period to make a total of 26 weeks' coverage.

Minimum

11. The New Jersey Temporary Disability Benefits Law

shall be aminimum and shall not be construed in any way

to prohibit any payment or larger payment under this

Appendix B.

132



APPENDIXC
STANDARDS OF APPRENTICESHIP AND TRAINING
ARTICLE | PURPQOSE

These Standards of Apprenticeship and Training are
established for the purpose of training qualified
employees to become skilled mechanics within their
respective craft classifications.

This apprentice program is performance based with
progression  dependent upon  demonstrated
mechanical, cognitive, literacy and technical skill and
knowiedge. The parties are committed to administering
a high qualify program that produces apprentices which
meet Bureau of Apprenticeship and Training L.S.
Department of Labor, standards as well as meets the
needs of the individual apprentice and the Company.

ARTICLE Il DEFINITIONS

1. "Company" shall mean the Rahway Plant of MERCK
& CO., Inc.

2. "Union" shall mean PACE Local 2-575, Rahway,
New Jersey.

3. "Registration Agency" shall mean the Bureau of
Apprenticeship and Training, U.S. Department of Labor.

4. "Apprenticeship Agreement” shall mean an
agreement signed by the Company, the Union and the
Apprentice, and registered with the Registration Agency,
covering the terms and conditions of acceptance of
apprentices in the Apprentice Training Program.

5. "Apprentice” shall mean an employee of the
Company working under an Apprenticeship Agreement.
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6. "Standards of Apprenticeship and Training" shall
mean this entire document.

7. "Committee” shall mean the Joint Apprenticeship
and Training Committee as provided for in these
Standards of Apprenticeship and Training.

ARTICLE 11l CRAFTS

This apprentice training program shall apply to the
following crafts or any others that the parties agree to:

1. Automobile Mechanic 7. Painter

2. Carpenter 8. Pipecoverer/Insulator

3. Electrician 9, Pipefitter/Plumber

4. Instrument mechanic  10. Refrigeration Mechanic
5. Mason 11. Tinsmith

6. Millwright 12, Welder

ARTICLE 1V SELECTION OF APPRENTICES

1. The Company, after consultation with the Apprentice
Committee, shall have the responsibility for determining
the need for new apprentices both as to number and as
to craft.

2. Openings in the Apprentice Training Program shall
be posted pursuant to Article IX, Paragraph 1(A) of this
Local Supplemental Agreement.

3. Selection of apprentices shall be made by seniority
from among those applicants meeting the following
requirements:

(A) Satisfactory medical conditionas determined by
the Company's Health Services;

(B) Fitness.
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(C) Pass a validated skills test with a score of 70 or
higher. Existing Bargaining Unit Class A
Mechanics bidding into the program are not
required to fake the test.

(1)

€

(D).

The test will be developed by the Joint
Apprentice Committee, with the Management
retaining the right of final approval. The
Apprentice Committee, consisting of an equal
number of Company and Union
representatives, will review test results on an
annual basis and revise the test if a
disproportionate number of employees fail the
test the first time taken.

The test will be offered every six months toany
interested Bargaining Unit Employee on
Company time or one month prior 1o the
posting of Apprentice positions. Once an
employee has passed the test, it will not be
necessary to retake the test to maintain
eligibility.

The Company will provide preparatory course
and remedial work in subjects such as math
and reading for interested employees prior to
takingthetestand, if necessary, priortoretest.
The preparatory course and remedial work
will be offered to interested Bargaining Unit
Employees on their own time.

When an apprentice position becomes
available, the three senior bidders who have
met the requirements of 3(A)-(D), will
participate in a joint discussion with the union
and management representative. The
discussion is intended to be a self-evaluation
and an assessment exercise to assist eligible



bidders in evaluating the depth of their

commitment to become a mechanic and

determining craft preference. The following
items will be discussed:

(1) Job preference and understanding of skilled
trades requirements.

(2) Personal sacrifices needed to succeed in
the program.

(3) Relevance of previous education and
training.

(4) Relevance of prior related experience
{including work, background, hobbies and
interest.}

4. When there is a need for mechanics in a craft, and
such need cannot immediately be satisfied by means of
the Apprentice Training Program, such vacancies shall
be filled in accordance with Article IX of this Local
Supplemental Agreement. Before posting Class A
mechanical jobs, the mechanical Committeemen will be
informed, at a meeting, of the reasons for posting.

5. Apprentices, who have been iaid off from apprentice
classifications (and are employed elsewhere within the
Bargaining Unit), can apply for a posted apprentice
position in the craft from which they were laid off. They
shall receive first preference over new applicants
(regardiess of seniority), provided their re-entry rightsas
set forth below have not expired. Former apprentices
who possess the necessary re-entry rights shall be
reinstated, on a seniority basis, at the highest level grade
they previously attained, provided they still retain the
necessary qualifications to perform the work. Re-entry
rights shall be limited as follows:
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One (1) year of participation in the program ---
One (1) year re-entry rights

Two (2) or more years of participation in the
program

Twa (2) years' re-entry rights

Former apprentices may apply for apprentice openings
in crafts different from the one in which they were laid off
and shall have the same rights as other applicants
except as limited elsewhere in this Agreement.

6. During the period of training in the Apprentice
Training Program and for two (2) years after completion
or voluntary transfer there from, an employee may not
bid far any opening in the training program.

ARTICLE VTERM OF APPRENTICESHIP AND
TRAINING

1. The term of apprenticeship and training for a craft
shall consist of eight (8} periods of training untess a
period of greater or lesser time is agreed upon by the
Company and Union.

2. Each period of training shall be six (6) months in
duration and shall consist of 875 hours of "on-the-job"
training and 72 hours of related classroom instruction, or
its equivalent as agreed upon by the Company and the
Union, and five (5) tasks. Alternate programs, approved
by the Bureau of Apprenticeship and Training and the
Union County Coordinator for classroom instruction may
be substituted, in whole or in part, with the joint approval
of the Company and the Union.

3. Payrate changes will occur at the end of the training
pericd if all requirements for the period have been met.
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4. Advanced Placement

(A) Qualified Employees will enter the Apprentice
Program at the Grade 1 entry level. During the
initial 3 months of training the Company, in
consultation with the Apprentice Committee, will
evaluate the incumbents eligibility for advanced
placement and provide credits indicated in
Section 4 (B), if appropriate.

(B} Advanced placementin the Apprentice Program
may be granted, up to a maximum of Grade 2
completion, if the following requirements are
met:

(1) 144 hours of outside schooling credits, or its
equivalent, granted, based on mutual
approval by the Union County Coordinator
and the Company.

(2) 1750 hours of on-the-job credits granted by
the Company based on written, oral and
hands on demonstration of proficiency in the
specific craft. Proficiency evaluation will be
made by the Company in consultation with the
Apprentice Committee.

(3) 10 Task completion credits granted based on
prior school and work experience and
demonstrated proficiency in these tasks. Task
proficiency evaluations will be made by the
Company.

5. Advanced Credits

(A) On-the-job credits, up to a maximum of 3500
hours, inclusive of the 1750 hours credited in
Paragraph 4(B) (2), may be granted based on
written, oral and hands on demonstration of the
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specific craft. Evaluation will be made by the
Company in consultation with the Apprentice
Committee.

(B) Outside schooling credits, up to a maximum of
288 hours, inclusive of the 144 hours-credited in
Paragraph 4.(B){1), or its equivalent, may be
granted based on mutual approval by the Union
County Coordinator and the Company

6. Accelerated Task Training

Apprentices who have been granted advanced
placement of 5-10 tasks, will complete a minimum of 5
tasks per period and, with the approval of the Program
Coordinator, will be given the option of completing a
maximum of 7 tasks per period. Aricle VI will apply
regarding continuation in the program.

ARTICLE VITRAINING PROGRAM

1. The Standards of Apprenticeship and Training shall
be approved by and registered with the Registration
Agency.

2. All training and testing material shall be developed
and administered by the Company and shall meet the
requirements of the Registration Agency.

3. Apprentices shall be permitted to work overtime
during the program as defined in the mechanical
overtime procedure.

4. Each apprentice shall be required to successfuily
complete 875 hours of "on-the-job" training during each
period of training.

5. Each apprentice shall be required to enroll in and
attend an approved school, selected by the Apprentice
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and approved by the Company, offering classes of
related instruction for apprentices for a minimum of 72
hours during each period of training and receive a
satisfactory grade.

6. Apprentices shall be required to pass written and/ar
practical examinations, prepared by the Company, in
both the "on-the-job" training and related classroom
instruction during the end of each period of training
including the successful completion of the five
designated tasks to qualify for advancement to the next
higher level.

7. (A) Thefirstten of forty tasks must be taken in order
and sequentially. The remaining eleven through
forty can be taken in any order that logically
complements current courses of study at school
and/or "on-the-job" assignments. All changes in
task taking must be approved by the
Coordinator. The Apprentice Program
Coordinator will inform the Apprentice
Committee of the changes atthe next scheduted
meeting.

(B} Any apprentice who fails any given task three
times during a peried of training or fails to
successfully complete the appropriate five tasks
during a period of training will fail that period of
training.

(C) Any apprentice who does not complete 875
hours of on-the-job training or receives an
unsatisfactory rating from his supervisor, will fail
that pericd of training.

(D) Any apprentice whe does not attend the pre-
determined number of classroom related hours
or receives an unsatisfactory grade will fail that
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period of training.

(E) If an apprentice, Trainee 1, fails to pass the first
period of training as defined under Paragraph 6,
he may be permitted to repeat that period of
fraining with the approval of the Apprentice
Committee. If an apprentice fails to pass the
same period of training a second time, he shall
have his Apprentice Agreement terminated.

{F) If an apprentice, Trainee 1 through 8, fails any
two periods of training, or any one period of
training twice, he shall have his Apprenticeship
Agreement terminated.

(G) An apprentice, Trainee 1 through 8, whose
Apprenticeship  Agreement has been
terminated for reasons specified in (E) and (F)
above shall not be permitted to re-enter the
Apprentice Training Program for a period of
thirty six (36) months.

(H) If any period of training is failed, the Committee
will review the circumstances and may allow an
extension to complete the requirements if the
circumstances justify it (i.e., extended iliness,
hospitalization). No grade/pay increase will
occur until all requirements are met .

8. An apprentice who fails a period of training must
repeat that pertod of training. The apprentice will repeat
by having the remaining time in the failed period plus the
additional six (6) months of the next period to complete
the requirements of the failed period. The apprentice will
only receive credit for the five tasks and 875 hours of on-
the-job training hours for the failed period during the
entire time period. Accumulation of school hours in
classroom related instruction will be permitted during
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this time period.

9. If an apprentice does not demonstrate reasonable
interest or effort in the “on-the-job" training or related
classroom instruction, he may have his Apprenticeship
Agreement terminated at any time at the discretion of the
Committee.

An apprentice whose Apprenticeship Agreement
has been terminated for reasons specified in Paragraph
9 shall be permitied to re-enter the Apprentice Training
Program after a period of thirty-six (36) months, provided
a review of the candidate's qualifications by the
Committee has shown a reasonable change from the
cause for his termination. He shall re-enter the program
in accordance with Article tV, Paragraph 3.(A)}-(E) of
Appendix C in the Local Supplemental Agreement. .

10. An apprentice whose Apprenticeship Agreement is
terminated under the provisions of this Article shall return
to his former job classification and exercise seniority. If
he cannot hold seniority, he shall revert to the pool.

11. "On-the-job" training shall be under the direction of
Mechanical Supervisors and under the guidance of
Mechanics. On-the-job training will be coordinated with
the appropriate tasks for that period and will determine
the assignment for apprentices during their pericds of
training.

ARTICLE VIIAPPRENTICESHIPAGREEMENT

1. Upon being selected for apprentice training, each
apprentice shall sign an Apprenticeship Agreement
which shall also be signed by the Company and the
Union and which shall be registered with the Registration
Agency.
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2. The terms and conditions of these Standards of
Apprenticeship and Training shall be made a part of each
Apprenticeship Agreement.

3. After registration, copies of the Apprenticeship
Agreement shall be distributed as follows:

{A) The Apprentice

{B) The Company

{C) The Union

{D}) The Committee

(E) The Registration Agency

ARTICLE VIl COMPENSATION

1. Cost of tuition, books, instruction, and training
material shall be assumed by the Company.

2. No compensation shall be paid by the Company to
any apprentice for time spent or other expenses incurred
in securing related classroom instruction. The time spent
for related classroom instruction shall not be considered
as time worked.

3. Anew apprentice shall receive the rate of Trainee 1
upon entering the apprentice training program and shall
receive the appropriate rate increase upon successfully
completing each period of training at the end of that
period of training.

4. These rates shall be subject to all wage adjustments
negotiated by the Company and the Union.

ARTICLE IX ORGANIZATION

1. Apprentices shall be given any assignments within
their crafts in accordance with their qualifications.
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2. Apprentices shalt be considered qualified to perform
an assignment when they have successfully completed
the task which addresses that assignment.

ARTICLE X LAYOFF PROCEDURE

1. In the event of non-temporary layoffs, mechanics
and apprentices shall be laid off in accordance with
Article VI, Paragraph 10 of this Local Supplemental
Agreement.

2. Apprentices who are laid off shall be permitted to
complete the then current school term if applicable.

ARTICLE X| ADMINISTRATION

1. The administration of the Apprentice Training
Program shall be under the direction of a Joint
Apprenticeship Policy and Training Committee.

2. The Committee shall consist of the Manager, Site
Training or his/her designees, (who shall act as
Chairperson), three members appointed by the
Company (who shall be Maintenance Supervisors or
Superintendents), three members appointed by the
Union (who shall be Class A Mechanics), and a
Secretary appointed by the Company.

3. The Chairperson shall vote only when necessary to
break ties. The Secretary shall have no vote.

4. Site Training shall be responsible for the
maintenance of all training records.

5. The Committee shall meet monthly as necessary
and shall be responsible for upholding the contractual
provisions of Appendix C covering the selectiocn of
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apprenticeship candidates, the advancement of
apprentices and the removal of apprentices from the
program. In the event the Union is in disagreement with
a decision of the Commitiee, such decision may be
subject to the grievance procedure.

An apprentice will be invited to every Committee
meeting. Every third meeting will include all apprentices
and Union Committee member alternates.

ARTICLE Xil NON-DISCRIMINATION

In the event any of these provisions conflict with
applicable statutory or regulatory requirements, the
Company and the Union shall meet to determine a
mutually acceptable procedure which would conform
with these requirements.

ARTICLE XIll EFFECTIVE DATE

The effective date of these Standards of
Apprenticeship and Training shall be on or about May 1,
1991. Apprentices previously or currently enrolled in the
apprentice program shall continue under the provisions
which were in effect at the time of theirinitial entry into the
program unless the apprentice and the Committee
mutually agree to waive these Articles.
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APPENDIX D JURISDICTIONAL AND WORK RULES

1. All crafts may do miscellaneous rigging, requiring
basic mechanics skills, using ropes, slings, hoists, and
monorails. These duties will not include: the use of
spreader bars, multiple blocks to accommodate the
tripping or shitting of equipment, blocks larger than three
tens, or working with a crane.

2. Instrument mechanics or pipefitter/plumbers may
remove valves or gauges to be repaired by instrument
mechanics.

3. Millwrights and/or welders may assemble and erect
structural steel.

4, Carpenters and/cr millwrights may erect prefab
partition systems. '

5. Instrument mechanics may disconnect and connect
120 v power and air supplies to remove, repair, and
reinstall instruments and valves.

6. HVAC Department

(A} Refrigeration mechanics may perform those
duties which are required to troubleshoot
refrigeration ang HVAC systems. This would
include, but not be limited to: controls and load
side power supply at 480 volts and below;
checking of instruments, and rotating
equipment and valves. Refrigeration
mechanics may remove and reinstall: belts,
sheaves, valves and other equipment which
they normally repair. Refrigeration mechanics
may troubleshoot all electrical and instrument
systems from the load switch forward and
replace all instrument systems and electrical
components 480 volts and under with the
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exception of motors which are limited to 220
volts. New installation involvement by
refrigeration mechanics is not expanded
heyond its current scope.

(B) Refrigeration Mechanic

1. Work with other Company groups to provide
monitoring of non-refrigeration equipment.

(C) All work performed by the Bargaining Unit on
HVAC control and monitoring computers and
HVAC electronic/pneumatic controls shall be
the responsibility of Refrigeration Mechanics.

(D) The Unionwillidentify one overtime "expert” per
shift crew to work with the shift supervisors to
resolve overtime  selection/assignment
questions that arise. Agreement between the
shift supervisor and the designated
overtime expert concerning overtime
selection/assignment questions shall be
honored by the Company and the Union, even if
determined to be incorrect at a later time.

(E} Filter Chamber Service:

1. Filter Chamber Service duties will be
performed by Refrigeration Shift
Mechanics if and only if such work is
accomplished on a straight time basis.
Refrigeration Mechanics may change filters
as part of routine air handler maintenance.
If the performance of Filter Chamber
Service duties as set forth herein results in
overtime either directly or indirectly, then
the Company may subcontract that work;

2. HVAC personnel will track the filter
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changing scheduie and order filters to meet
the schedule;

3. TheFilter Chamber Service work referred to
herein is limited to the MMD and Corporate
areas. Refrigeration Shift Mechanics will
service the entire filter chamber including,
but not limited to;

Filters Door Gaskets
Minor Sheet Metal Repair Painting
Lights Strainers

Pan Drain Lines Insulation
Lubrication - Dampers Caulking
Cleaning

7. Millwrights and/or pipefitter/plumbers may
disconnect copper tubing or flange pipe to effect the
repair or replacement of seals or pumps.

8. Afl crafts may remove insulation and, where
required, install temporary blanketing, around job
necessary for them to effect their respective work
assignments.

9. Carpenters and/or utility mechanics may remove
wooden forms. However, utility mechanics may remove
wooden forms only when the forms are to be discarded.

10. Masons and/or utility mechanics may perform
simple acid brick work in the nature of repair,
replacement or patching.

11. Instrument mechanics will instail instrument signal
lines and pipefitter/plumbers will install instrument
supply lines regardless of material or length unless both
systems are being run by identical routes in which case
either craft may do the installation. Instrument
mechanics will do all final connections.
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12. All crafts may operate a torch to allow them to
perform their basic duties: fabricate brackets, cut
material and heat equipment.

13. The movement of material and tools falls into the
jurisdiction of all classifications.

14. Electricians, instrument mechanics or utility
mechanics can pull tubing, wire, or cable. Utility
mechanics will be used as helpers only and will not
perform this function themselves.

15. Al classifications may remove ceiling tiles to allow
them access to the work area to perform their duties. If
over 80 sq. ft. (ten 2' x 4' tiles) are removed, a carpenter
will do the reinstaliation.

16. Utility mechanics, service workers and laboratory
service workers may bolt and unbolt fumiture, file
cabinets, bookshelves, pictures and similar items which
can be removed and reinstalled using the same
hardware. Carpenters and millwrights may also perform
those duties and will do all work involving new hardware
and its installation. Any classification may move office
furniture and accessories, which does not require
special equipment, to allow themto perform their duties.

17. Pipefitter/Plumbers, refrigeration mechanics and/or
welders can silver solder piping and fitting connections.

18. Salaried personne! and/or mechanics can order
maintenance material from the storeroom and standby.
Salaried personnel can only order maintenance material
for scheduled work.

19, Tinsmiths/Carpenters/Miliwrights may replace

fiberglass grating. The initial installation will be done by

Millwrights.

20. Any craft may perform incidental support tasks
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required to perform their primary tasks on equipment
which they inspect, repair, maintain, replace or re-install.
The itemns listed below are examples of incidental tasks:

[. Disconnect/Reconnect/Re-Install:

Ductwork Supports
Tubing{a) Anchors
Piping(b) Couplings(d)
Hoses Grounding
Belts(c) Gauges
Brackets Actuators
Hangers

(a) toinclude any type of tubing except freon,
up to and including 172" diameter

(b) U_p.to and including 1" Not to include pyrex
piping.

{c) toinclude only belt(s) removal.

(d) toinciude only the disconnect

Lubrication, miscellaneous patching, penetrations

Removal/Re-Installation:

Insulation(e) Grating
Guards Ceiling Tiles(f)
Covers Gaskets(g)

inspection Ports

(e) to include the installation of reusable

(f)

insulation,

as outlined in Appendix "D", except for
maintenance work which has no square
footage limitations.

(9) any gaskets which are damaged in the course

of disassembly/assembly can be replaced.
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V. All electrical disconnects will be performed by
Electricians, except for equipment which is
normally serviced by Instrument Mechanics
andfor Refrigeration Mechanics who can
complete their own disconnects/reconnects.

V. Safety valve repairs will be done by certified
safety valve repair persons.

V|. Asbestos removal and containment will only be
done by pipecoverers.

21. With respect to the moving of furniture and/or hoxes
currently performed by bargaining unit employees,
classification(s) who presently begin the move may
perform the entire move. If management needs to
supplement the number of employees assigned to the
move, it may assign employees from any of the following
classifications who presently perform such work:

o Service Worker

o Laboratory Service Assistant
o Utility Mechanic

o Stock Service Person

Existing department practices regarding the movement
of equipment and material will remain unchanged. The
practices regarding packing and unpacking will remain
unchanged.

22. It is recognized that occasions may arise when it
becomes necessary to pack and unpack office supplies
and laboratory equipment in MSDRL which require
personal and immediate attention by scientists and
support personnel. Additionally, scientists may pack and
unpack critically important materials. The packing and
unpacking of these items by such personnel shall not
exceed eight (8) boxes and may be moved by scientists
and support personnel a distance no greater than such
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items can be conveniently hand carried.

23. The Company may assign any employee who is
properly trained as determined by the Company, to
transport materials, equipment and/or supplies, elc.

24. Transportation of Glassware and Equipment -
Bargaining Unit employees will transport glassware in
MRL except when an excluded person needs an
immediate repair of glassware equipment. Equipment
may be moved by excluded personnel when equipment
is located on the same floor, otherwise the Bargaining
Unit will make the move. Equipment and supplies, as
used in this paragraph, are defined as that which is
capable of being carried by hand. An exception would be
a piece of equipment regularly kept on a lab cart for
movement between labs that share this equipment.

Stockrooms - if MAL re-establishes stockrooms, the
Bargaining Unit will perform the related operational
duties of this unit. Basic Duties - Stocking, defivery, glass
washing, and laboratory cleaning are basic duties of the
Laboratory Services Utility classification.

25. Unloading of trucks in the Mechanical Receiving
Area (Stores and Standby) will continue to be Bargaining
Unit work.

26. MECHANICALAGREEMENT
{I) Paintingand Gutter cleaning

A) Painting can be performed by Bargaining Unit
personnel without a change in rate.

B) This work will nermally be performed within an
employee's area as fili-in work when the
employee's normal job is shut down.

C) Bargaining Unit personnel can paint their own
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E)

equipment or the equipment regarded as
community equipment in their own areas, and
will not include painting of extended structural
surfaces such as walls, windows, ceilings,
floors, iron work, platforms, shift lockers or
lockers in locker rooms.

Any surfaces to be sandblasted will be done
by mechanics.

The sideletter dated 5/1/73, Carpenters vs.
Utility Mechanics - Gutter Cleaning, is
modified as follows: Itis understood that Utility
Mechanics can clean the gutters but that
appropriate Class "A" Mechanics will repair
them,

{l.  Year One of Contract:

A.
1)

2)

3)

4)

Craft Groupings

Eliminate the rigger, machinist, packaging
mechanic and leadburner classifications.
The first three classifications will be
absorbed into the millwright classification.
Establish a group of miilwrights (not to
exceed five) by seniority, to backup .the
machinist and packaging mechanic, until
the incumbent machinist and packaging
mechanic positions are vacant by attrition.

Establish a group of mechanics (not to
exceed five) by seniority, to supplement the
welder classification.

Establish a group of mechanics (not to

exceed five) by seniority, to supplement the

pipecoverer classification.

Establish a group of mechanics, by seniority
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5)

6)

(not to exceed five), to supplement the
painter classification.

Utility Mechanics (not to exceed 12) are
permitted to act as mechanics helpers for
any Class "A" Mechanics. This group may
inciude Chemical Operators temporarily
transferred into the Utility Mechanic
Classification for a period not to exceed
thirty calendar days.

If, during the life of the contract, any
welders, pipecoverers or painters are laid
off, the corresponding backup group(s) will
not be utilized. ("Lay off” is intended to
include both lay off from classification and
lay off from the Company.)

B. Flexibility

1)

3}

Mechanical flexibility will be expanded
throughout M&I on a site wide basis. Unless
the parties mutually agree otherwise, the
orimary craft will be represented on the job
with the exception of what is stated in 2A
(above), 2B2 and 2B3 (below). The primary
craft will be determined by existing
practices. '

A group of mechanics will be trained to
perform maintenance on specialized
equipment systems ({(e.g., elevators,
predictive maintenance technologies). As a
result, one craft may do total system
maintenance on these systems.

Chemical Operators may perform

mechanical tasks set forth in the 4/3/84

jurisdictional agreement, as modified
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below. This will serve to define the operating
guidelines for the performance of certain
work done by all Chemical QOperators.
Chemical Operators shall:

a)

C)

d)

e)

Install prefabricated full-floor chem-flo
fiter assembles into place in
permanently connected flanges on still
head manifolds or portable equipment
for tempaorary process use.

Install prefabricated reducing adapters,
into place in permanently connected
flanges on still head manifolds process
manifolds, or portable equipment for
the purpose of adding reactants to the
vessel.

Connect multiple hose lengths between
two points where the connections are:

1. Half unions which mate with hose
fittings ,

2. Nipples and hose clamps

3. Quick disconnects similar to Kam-
lock and Snaptite

4. Bolted flanges

Make or break hose connections using
bolted flanges of the same diameter.
Any change in diameter at the flanged
connection will be provided for by
pipefitters. Hoses may be connected or
disconnected by the operators between
any two vessels or between any
stationary or portable equipment such
as a centrifuge, pressure filter, pump, etc.

Make or break flexible hose
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. connections using bolted flanges at
process exchange manifolds.
Installation of permanent tees or
elbows on process exchange manifolds
will be done by the pipefitters.
Installation or removal of blind flanges
as part of a flexible hose change will be
done by Chernical Operators.

f) Run garden-type hose (bonded)
between two pieces of equipment or to
another receptacle such as a bucket,
carboy or drum.

g) Remove and reinstall small subsurface
lines and dip tubes that can be lifted by
hand for inspection and cleaning.

h) Remove and reinstall inspection ports,
blind flanges, and end valving only on
equipment, vessels, filters, manifolds,
etc., forinspection and cleaning.

i) Install prefabricated nitrogen blow tees
in manifolds, drop lines, transfer lines,

efc.

iy Correct minor piping and vacuum
leaks.

k) Change oil on vacuum pumps in the
new SS50.

4) The fiexibility described in paragraphs 2A,
and 2B will be exercised on regular time
only, unless mutually agreed otherwise.

C. Shop Floor Knowledge - Mechanics will learn
and apply:
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4)

5)

Planning Skills - Evaluate jobs to determine
time, materials, tools, manpower, permits
and coordination/scheduling requirements.

Computer Skills - Utilize the computerized
maintenance management (FAMIS)
system to  perform maintenance
management tasks, and the local access
network to utilize M&I related information.

Logistical Skills - Order materials, follow-up
on status of orders, acquire and receive
materials. Insure that materials, tools and
equipment are properly stored, transferred
and utilized.

Administrative Skills - Properly prepare and
handle logistical, maintenance
management, training and time card-
related documentation.

Financial Skills - Develop and apply an
awareness of M& related budgets {staffing,
materials and other controllables) and

assists in meeting established financial

targets.

Technical Skills - Assist the Company in
specification of new equipment,
acceptance of new installations, investigate
repetitive repairs, help specify maintenance
(predictive,  preventive, breakdown,
inactive) requirements, help prepare spare
parts lists and technical documentation
files.

Training Skills - Mechanics will assist the
Company in:
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a) Training other mechanics on the

installation, operation and
maintenance of equipment and
systems.

b} Training Bargaining Unit operations
personnel on the proper operation of
equipment and systems.

c) Planning and presenting safety, GMP
and other reguiatory training.

8) Customer Communications - Assist the
Company in improving the quality,
timeliness and frequency of
communications with our customers.

D. Duringthe first year of the agreement, the Union
will work with the Company to define lists of
tasks and assignments that mechanics willleam
and perform starting in year 2 and continuing
thereatter. Such tasks and assignments will be
based o the following criteria;

1) Assignments and tasks that could be
performed by any craft.

2) Assignments and tasks that could be
performed by any craft in a related group ot
crafts,

3) Assignments and tasks that should only be
performed by a primary craft on the job
basis, because of the skills necessary to
perform the task.

4) Based upon the Union's good faith in
assisting the Company in establishing and
implementing these  tasks and
assignments, the Company will consider a
sysiem that incorporates appropriate
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training and alternative pay.

IIl. Years 2 and 3 of Contract - implement the
flexibitity defined by the task and assignment
lists defined in yearone. The primary crafton the
job requirement is eliminated except for tasks
and assignments defined in ID3.

IV. Any references to the pipefitter classification will
be changed to the pipefitier/plumber
classification.
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APPENDIXE

SIDELETTERS

Date Topic

05/13/60  Clarification of Functions/Bargaining Unit
Personnel

07/03/61

05/16/62 Panel-mounted Instruments -
Instrument/Millwrights,
Electricians/Instrument -- Retain B-7

05/19/65 McCabe to Kovach Jurisdiction

04/21/67  Qvertime - Standardization of Format for
Records -- Chemical Operators

01/09/70  Raw Material Sampling

03/20/70  Double Moves on Qvertime

06/04/70  Rover Operator Classifications

05/06/71  Vacation (Cancellation)

12/17/71  Holidays - Shift Workers

01/05/72  Fire Watch - Power House VS Inspectors

02/01/72  Motor Bearings - Electricians/Millwrights
(Griev. 240A-022-44)

04/26/74  Acid Brick - Utility Masons -- Retain
Attachment B-10

08/28/74 16 Hour Agreement 8 Hours Off After + §

04/21/75 16 Hour Agreement Friday Saturday

04/23/75  Resolution of Grievances 029-114-11, 029-

025-14, 028-022-07, and 029-034-01 --
item 4 Only
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05/22f75
07/29/75

10/14/75

1217/75

06/14/76
02/25/77

-

0811277

05/01/78

05/18/78
06/08/79
01/14/80
02/29/80
03/20/80

03/27/80
04/24/80
08/08/85

Vacation During Shutdown - Retain - ltem 2, 3

‘Miscellaneous Jurisdiction - Agreements

Tinsmith/Welder - Sheet Metal

Addition of Service Worker Job to Pool Job
Classifications

Resolution of Grievances 334-115-
184/209, 934-125-208/9, 934-125-212 and
215 -- only last paragraph

Sampling of Returned Goods

Safety Order Progress and Break-in
Staffing -- Retain No. 4 Only.

Summer Shutdown - Polling Practice --
Chemical Operators (Combine with S. 10)
{Delete when Factory 29 ceases
operation)

Union Notification of Plant Health
Restrictions

Jurisdictional - Jacket Cleaning

Holidays - Refrigeration

Vacation Single Day - Overtime Procedure
Call-in Box Checking

Saturday Work - When Out Thursday --
Amended will to may

Pay Memo Circulation List
Stores Consolidation

1984 Memorandum of Agreement,
Attachment "E" procedures {with 11/18/86
addendum)
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11/05/85

12/17/86
08/06/87
08/06/87

11/11/87

03/31/88
04/15/88
04/15/88
04/25/88

05/01/88

11/26/90

04/25/91 1l
05/03/91
12/09/91
06/04/92

06/29/92

11/23/92

Rosenberger to Julio Production Rodent
Breeding

Issuance of Safety Shoes - Procedures
Clarification of Appendix D, Paras. 1 and 2

Mechanical Overtime Procedure -
Placement into Call-in Box

Holiday Pay for Regular Part-Time
Employees

Chauffeur Procedures
Rosenberger to Julio Diet Mixing
Rosenberger to Julio Controlled Feeding

Rosenberger to Julio LAR Communication
and Training

Addendum to the June 14, 1978 Letter of
Agreement Entitled Shift Arrangement
When Bumping To Same Job And Class

Amendment to Comprehensive Training
Program for Chemical Operator

Emergency Call-In for Fire Department
Reciprocal Interplant Transfer Rights
Elimination of Laundry Person Assignment

Revised Safety Valve Repair Person
Backup Pool Agreement

Consolidation of Ltility Person-Grounds
and Truck Driver-Grounds into Utility
Person-Grounds Classification

Factory 31 Proposed 12-Hour Shift
Schedule
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12/08/92
01/26/93
02/11/93

10/06/93
02/18/94
05/04/24
04/26/94
07/6/94

11/17/94

01/27/95
03/28/95

03/29/95

05/18/95

08/22/95

02/08/96

04/24/96

Amended Shift Mechanic Overtime
Cherckee Transfer

Consolidation of Dish Machine Operator-
Utility, Pot Washer- Cafeteria, and Food
Service Attendant-Utility Ciassifications
into Food Service Attendant-Utility
Classification. Consolidation of Cook,
Short Order Cook, and Baker
Classifications into Cook Classification.

Pilot Plant - Moving Material
Transfers from Rahway to Flint Rover
Transfers from Rahway to West Point
Environmental Operator

Transfers from Rahway to Flint River

Absence and Disability/Inside Union
Business

LAR Qvertime Distribution

Seniority Date for Employees Returning to
Rahway under the Job Stability Agreement

Sunday Pay for Factory 31 on 12-Hour
Shift Schedule

12-Hour Shift Schedule - Factories 6,12
and 15.

Phasing out of contractors performing
Service Worker duties

12-Hour Shift Schedule - Environmental
Control

Standards of Apprenticeship and Training
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05/22/36
11/19/96
01/15/97

04/11/97
04/07/00

04/11/97
01/17/98

02/24/98

01/21/00
02/22/01
6/22/01
1/29/02
3/13/02
5/9/03

Temporary Training Posting
Apprenticeship Agreement

Combined Institute Glassware Washer and
Main Unit Lab Service Utility Person duties

Fire Technician/Fire Department

Truck Driver-Waste Disposal Temporary
Vacancy Coverage as amended from
07/05/94

LAR Overtime Distribution - April 1997

New Job Classification - Materiais
Handier-Direct Services

Refrigeration Mechanic Apprenticeship
Program

4160-Voltage Electrical Work

Chemical Operator Trainers Agreement
Vacation for new PACE Members
Violations of Corporate Policy 36
Cafeteria Price Changes

Rate Increase for Mechanical Apprentice
Trainee 1
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APPENDIXF

CHEMICAL OPERATOR QUALIFICATIONS AND
TRAINING

Employees shall be qualified for Research Chemical
Operator and Factory 31 Control Room Operator job
openings on a senicrity basis provided they have
satisfied either a} or b) or ¢} below.

Employees shall be qualified for Chemical Operator A
openings on a seniority basis provided they have a
seniority date of July 31, 1985 or earlier or have
successfully completed the first month of the enhanced
Chemical Operator Training Program as described in a)
below.

Employees who have successfully completed a past
Chemical Operator Training program, but have not as
yet been a successful bidder for a Chemical Operator A
position, will be deemed qualified for such position{s)
prospectively until they faif to bid on any non-temporary
Chemical Operator A position that is posted. In such
circumstances (failure to bid), said employees will be
required to compiete the first month of the enhanced
Chemical Operator Training Program in order to be
qualified for subsequent Chemical Operator A positions.

a) Successful completion of an enhanced 4 month
Chemical Qperator Training Program that
includes 1 month of traditional training and 3
months on the job assignment as a Chemical
COperator A. Upon successfully completing the first
month of training, trainees assigned to the
factories for the 3 month on the job portion of the
program will be paid a rate equal to mechanical
trainee 1, or the rate of their current job, whichever
is higher. During this period, trainees will be
ineligible to bid/ftemporary transfer to any job
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b)

c)

except Chemical Operator A or any apprentice
position. The trainees will not be used to cover
vacancies and will not share in overtime, except
that they will maintain overtime rights in theirhome
department. At the end of the successful
completion of the 4-month training program, or
upon voluntary orinvoluntary early departure from
thetraining program, the employee(s) will return to
their former job and pay rate.

Candidates for the enhanced Chemical Operator
Training Program wili be selected on the basis of
seniority. Programs will be offered at the
Company's discretion provided Chemical
Operator openings are anticipated and aminimum
class size (six (6) trainees can be met.

Employees who fail to successfully complete the
enhanced Chemical Operator Training Program
will not be eligible for Chemical Operator positions
and will be precluded from attending subsequent
Chemical Operator Training Programs for a pericd
of 18 months.

Have one (1} year Chemical Operator A
experience.

Prior experience of any length as a Chemical
Operator AA, Research Chemical Operator or
Factory 31 Controt Roomn Operator

H there are no qualified bidders for subsequent
openings in the Chemical Operator A, Research
Chemical Operator or Factory 31 Control Room
Operator classifications, employees in pool jobs
{excluding Lab Animal Servicepersons) who have
successfully completed the enhanced Chemical
Operator Training Program will be forced into such
openings on a low seniority basis.

166



APPENDIX G
FIRE PROTECTION TECHNICIAN

The Fire Protection Technician classification is above
the pool for all job classifications except Class A
Mechanics. The filling of these jobs will be in accordance
with Article IX of the Local Agreement. Within three (3)
years, all selected employees must participate in, and
successfully complete, a training program developed
and administered by the Company. The following
progression shall be required for advancement through
such training program:

Trainee 1 Entry Level
Trainee 2 OJT associated tasks

Trainee 3 OJT associated tasks
Certification - Hazardous Material
Technician
License - New Jersey Uniform Fire
Code

Trainee4 OJT associated tasks

Trainee 5 OJT associated tasks

Trainge 6 OJT associated tasks
Fire Protection Technician

Shift selection by Fire Protection Technicians (not
including trainees) will be made on a seniority basis.

All Fire Protection Technicians shall be required to
renew their State Certification annually.
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APPENDIX H
JOB STABILITY AGREEMENT

The Company may complete the subcontracting of
Cafeteria bargaining unit work as follows:

a. Surplus remaining incumbents in the position of
Food Service Attendant/Utility through utilization of
the lay off provisions (Article V, Seniority, paragraph
10), except that the affected employees may not
elect layoff to the street.

b. Surplus remaining Cooks through utilization of the
lay off provisions (Article V, Seniority, paragraph 10),
and perscnalize their rate, except that the affected
employees may not elect layoff to the street. An
employee with a personalized rate who bids or is
transferred to any job with a base rate lower than his
personalized rate, or who is bumped under the layoff
provisions will maintain his personalized rate. An
employee with a personalized rate who bids or is
transferred to a job with a base rate that is higher
than his personalized rate shall receive the higher
rate for as long as he remains in that higher rated job
classification. General wage increases or
decreases will apply to these personalized rates.

At its discretion, the company may subcontract
janitorial bargaining unit work as the company
determines is necessary to provide relocation
opportunities under this proposal.

Contractor employees performing bargaining unit
janitorial work will be displaced as follows: qualified
employees who are surplused by the factory 29
shutdown and who cannot otherwise be absorbed
via the contractual lay off procedure will displace
contractor janitorial employees at Rahway. If the
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company identifies other janitorial vacancies at
Rahway, those vacancies will be fiited by hiring new
bargaining unit employees or, if eligible, by
transferring qualified empiloyees from other
company sites.

After all janitorial vacancies are filled by bargaining
unit employees in accordance with the paragraph
immediately above, any remaining quaiified
employees who are surplused by the factory 29
shutdown and who cannot otherwise be absorbed
via the confractual lay off procedure will displace
contractor cafeteria employees without prefjudice,
however, to the company's right to continue to
contract out bargaining unit work in the Rahway
cafeteria and to fill future cafeteria vacancies with
contractor employees. such gualified employees
will be eligibie for cook positions as may be available
in the discretion of the company and remaining
qualified employees from factory 29 will be
permitted to displace contractor employees as food
service attendants.

New hires in the service worker (custodial) and
service worker classifications will be paid the base
rate of $10.06/hour plus COLA.

Chauffeur services will be perdformed by bargaining
unit employees in the chauffeur classification and
contractor employees only. alternate chauffeurs will
no longer be assigned. mail pickups, historically
done by chauffeurs or alternate chauffeurs wili no
longer be considered bargaining unit work.

If the company decides to reduce the number of

employees in a classification solely due to

productivity improvements negotiated with,

accepted by and ratified by the union during the
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1994 or 1997 local contract negotiations, the
company may at its discretion, offer on the basis of
seniority one of the following three options to
qualified affected employees in the classification
being reduced.

1.

On a non-precedent basis, assign work that
would otherwise be performed by contractors,
to qualified bargaining unit employees;

Offer bargaining unit work in the same or a
different classification to qualified employees at
the rate of the classification reduced or the
classification actually worked, whichever is
higher. rate retention would only be afforded
until the employee had the opportunity to regain
the rate or for one year, whichever occurs first;

Offer bargaining unit work to qualified
employees at another site in conjunction with
relocation assistance described below.

In the event the company chooses not to offer
options 1, 2, or 3, above or such options are not
available to the company, the company will offer
option 4 as follows;

Offer to affected employees in the classification
reduced, layoff tothe streetwith, a second round
of separation pay ()equal to the first) on a one
time only basis, if the layoff (not recalled to any
location) lasts more than 90 days. additionally,
employees will remain on the layoff list for an
additional 30 months beyond the 48 months
plus six months extension defined in article VI,
paragraph 4c defined of the Local Supplemental
Agreement Such extension on the layoff list is
only intended to increase the period during
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which affected employees are eligible for recall
and is not intended to extend their rights under
any other provision of the master or local
supplemental agreements, e.g., credited
service under Article IV of the master
agreement, etc.

in the event an affected employee in the
classification being reduced is offered and turns
down one or more of the above, such affected
employee may be laid off from the reduced
classification,

If such employee laid off from a reduced classification
was offered only option 4 and turned it down and bumps
into a lower classification, such employee wili get rate
retention until such time as he has the opportunity to
regain the rate or for one year, whichever occurs first.

The procedures outlined above with respect to options
1 through 4 will be repeated for employees affected by
the bump of employees laid off from classification.

Employees who do not have seniority to hold a job will
be laid off to the street with the increased benefits
described in option 4 above. prior to lay off and provided
they are qualified, such employees will be able to
displace contractor employees who are working in jobs
normally performed by bargaining unit employees in
cafeteria and janitorial positions at the time of this
agreement.

Prior tofilling vacancies from the street at Rahway, and
after employees on layoff status from IUC sites and west
point have been considered for such vacancies,
employees who elected transfer and began working at
another site under this job stability proposal may be
recalled to Rahway vacancies for which they are
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qualified at the new hire rate within 48 months (plus the
six month extension) fromthetime they transferredto the
other site.

Employees who have elected transfer and who began
working at another site under this job stability proposal
and are subsequently laid off within 48 months (plus the
6 month extension) from the site to which they are
transferred, shall be permitted to return to Rahway. such
employees, provided they are qualified, will displace any
pool job occupied by Rahway employees who had less
Rahway seniority at the time the employees transferred
to the other site at the displaced Rahway employees'
rate or displace any contractor employees cccupying
bargaining unit jobs in the cafeteria orjanitorial positions.

At the Company's discretion and upon notice to the
union, a joint committee will be formed which will develop
and implement a plan for self directed work teams in
janitorial positions within one year from the date of
notification to the union. based upon the union's good
faith in assisting the company in establishing and
implementing a plan for self directed work teams, the
company will consider a system that incorporates
alternative pay.

Effective immediately, the company will have
complete right of assignment in janitorial and all
limitations to such right as well as restrictions on
operational flexibility are eliminated.

To the extent that implementation of any provision
herein requires approval of the IUC or any other local
union, implementation of such provision is contingent
upon such approval being obtained. both parties will use
their best efforts to obtain necessary approvals.
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RELOCATION ASSISTANCE

1. The parties agree that employees who volunteer for
and subsequently obtain employment at an IUC facility
or west point pursuant to this agreement are not entitled
to separation pay and will not be advanced separation
pay, as defined in Article V of the parties' master
agreement. however, such employees will be entitled to
have limited access to their "new separation benefit
allowance" to be used for reimbursement for reasonable
moving expenses encountered when moving closer to
work because continuing to commute to the new work
location would increase theircommute by greaterthan or
equal to 50 miles. such limited access shall only be
available for a pericd up to one year after transfer from
Rahway. specificaily, only the following expenses will be
reimbursed upon presentation of appropriate
documentation:

a) Movement of household goods;
b) Transporiation of employee and family;

c} Broker's fees not to exceed 6 percent
associated with selling the employee's home;

d) Lease cancellation fees not to exceed a
maximum of two maonths:

e) Storage of household goods; and

fy Buyer points not to exceed two points when
acquiring a residence at a new location.

The employee's limited access will terminate when
the employee's net separation benefit allowance, as
calculated in Article V of the master agreament,
computed solely on the basis of length of continucus
service up to the time of transfer from Rahway
becomes zero.
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Any separation benefit allowance used pursuant to
this section would be subtracted, in a dollar amount,
from the net separation benefit allowance, which the
employee is entitted to by virtue of a subsequent
layoff, except as limited by other provisions of this
agreement, separation henefit allowance rights are
governed by the pariies’ master agreement,

2. Time off the job to travel to one site at which work is
available for which the surplused employee may be
qualified {without pay uniess the employee accepts
transfer and begins working at the site).

3. Employees entitled to travel to a hiring site for a
limited and appropriate number of days to decide
whethar to accept transfer will be paid the following if
they acceptiransfer and begin working at that hiring site:

- Mileage to and from the hiring site
- $50 per traveling day for meals
- $60 per traveling night for lodging during the trip

tn addition, such employees will be provided with
temporary housing or an appropriate per diem by the
hiring site for up to 60 days.

4. Pre-move house hunting trip similar to item 3.
5. Continuation of COLA.
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APPENDIX 1 CHEMICAL OPERATOR STABILITY

In addition to the other applicable provisions of the local
agreement, the provisions of this appendix apply in the
case of a factory shutdown, but only for the duration of
the shutdown.

1. For the purposes of this appendix, a "factory
shutdown" is defined as the period of time during which
greater than 75% of the operator staff in a factory is idle.

2. This appendix shall apply to Factories 6, 12,15, 31,
Fermentation Pilot Plant, NPi, LSO, and SSO Pilot
Plants.

3. This appendix shall not apply to the normal 2 week
summer shutdown.

4. In the event that the Company anticipates that the
shutdown will last more than 120 days, it will meet with
the Union to discuss whether to apply the provisions of
this appendix or to apply the bump procedures.

5. The Company may transfer Chemical Operators to
the Utility Mechanics classification to act as Mechanics'
helpers without regard to Appendix D's limitation on the
number of Utility Mechanics that can act as Mechanics’
helpers or the duration of the transfer.

6. The Company may assign Chemical Operators to
perform painting duties either in or out of theirimmediate
areas.

7. The Company may temporarily transfer Chemical
Operators to other Chemical Operator classifications for
any reason, up to 120 calendar days or the duration of
the shutdown. Where practical, such transfers will be
made by seniority.

8. The Company will make a reasonable attempt to
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schedule required annua! training during the factory
shutdown.

9. The Company may require Chemical Operators to
take all of their eligible vacation, except for one week,
However, during normal summer shutdown, Chemical
Operators may continue to be required to take their
eligible vacation.

10. A more senior employee on non-voluntary layoff
from the pool will have the right to displace a less senior
Chemical Operator assigned work in a pool job
classification pursuant to these provisions for the
duration of the shutdown or the duration of the pool job
assignment, whichever is shorter.

11. In the event that the Company is required to keep
operators in the factory during the shutdown period,
selection of the operators will be made on the basis of
seniority.
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APPENDIX J PAINTER AND PIPECOVERER
TRAINEE PROGRAM

A four-year, non-state certified in-house, on-the-job
training program for Painter and Pipecovererer
classifications will be established. Two (2) Painters and
two (2) Pipecoverers trainee positions will be posted in
2003 and future postings shall be at the discretion of the
Company. Empioyees will progress through three
training levels based on demonstration of pre-scheduled
milestone competencies. The rate of pay for graduates
of such program wiil be the Class AMechanical craftrate,
Incumbent Painters and Pipecoverers will retain the
Class A mechanical craft rate. Newly hired/transferred
Painters and Pipecoverers will be paid the Class A
Mechanical rate.

Trainees who do notpass one or more of the milestone
competencies or who otherwise do not perform
satisfactorily may be disqualified by the Company at its
discretion and such individual shali be returned to their
former classification and exercise seniority. [f they
cannot hold seniority, they shall revert to the pool.
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